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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
December 13, 2019 These are the proposed minutes of the December 13, 2019 Board of Regents meeting. The meeting of the Eastern Michigan University Board of Regents was called to order by Chairman James Webb at 1 :34 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. The Board members present were: Regent Rich Baird, Regent Dennis Beagen, Regent Michelle Crumm, Regent Mike Hawks, Regent Eunice Jeffries, Regent Alex Simpson, Regent Mary Treder Lang and Regent James Webb. Board members absent: None There was a quorum. 
Section 1 
PROPOSED MINUTES OF THE OCTOBER 25, 2019 REGULAR BOARD 
MEETING Regent Jeffries moved and Regent Baird seconded that the proposed minutes for the October 25, 2019 Board Meeting be approved as submitted. 
Motion Carried 
CONSENT AGENDA Chairman Webb asked the Board if there were any items on the consent agenda the Board members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang and seconded by Regent Beagen that sections 2-7 be approved in their entirety as presented. 
Section 2 
STAFF APPOINTMENTS 
Recommended that the Board of Regents approve 14 staff appointments for the reporting 
period October 2, 2019 through November 21, 2019: Madi sen Tretter, Sierra Gomowicz, 
Jimmy Leatiota, Jamie Lyons, Carol Beauregard, Anthony Harris, Kristopher LaTendresse, 
Tallen Rohrbach, Tanner Rohrbach, Sydney Finkenbine, Emily Wilcox, Kaisha Excell, 
William Palmer, and Silisa Waldroop. 
Section 3 
STAFF SEPARATIONS/RETIREMENTS 
Recommended that the Board of Regents approve 13 separations and retirements for the 
reporting period of October 2, 2019 through November 21, 2019: Adam Martin, Annabel 
Kaplan, Archit Agarwal, Arthur Ignaczak, Bradley Watson, Elizabeth Smith, Jada Wester, 
Karen Del Carpio, Melody Werner, Nancy Snyder, Patricia Cartwright, Philip Finocchiaro, 
and Rebecca Timmermans. 
Section 4 
EMERITUS STAFF STATUS 
Recommended that the Board of Regents grant Emeritus Staff Status to 14 staff members: 
Judy Massingill, Coordinator of Records, Office of Records & Registration, retired 
9/30/2019, Mary Ann Butkovich, Library Associate, Halle Library, retired 8/30/2019, Brian 
Steimel, Coordinator- Circulation Services, Halle Library, retired 9/30/2019, Thomas 
Thompson, Coordinator- Library Technical Hardware, Halle Library, retired 9/30/2019, 
William Beard, HV AC Lead Absorber & Chiller Specialist, Office of Facilities and 
Operations, retired 9/30/2019, Kirk Nagel, College Tech Specialist I, Office of Information 
Technology, retired 9/30/2019, Katherine Schindler, Secretary II, Office of Computer 
Information Systems, retired 9/30/2019, Bilal Sarsour, Director- Facilities Maintenance, 
Office of Facilities and Operations, retired 9/30/2019, Bonnie Taylor, Senior Secretary, 
Office of World Languages, retired 9/30/2019, Gary Thompson, Teacher I, Office of the 
Children's Institute, retired 6/14/2019, Ruby Beckermeyer, Budget Analyst, Controller's 
Office, retired 9/30/2019, Tim White, Aquatics Coordinator, Office of Recreation & 
Intramural Sports, retired 9/30/2019, Kimberly Anderson, Director, Office of English as a 
Second Language, retired 9/30/2019, and Claudette Braxton, Field Coordinator, Office of 
Social Work, retired 9/30/2019. 2 
Section S 
EMERITUS FACULTY STATUS Recommended that the Board of Regents grant Emeritus Faculty Status to four (4) former faculty: Linda Burilovich, Department of Accounting and Finance from 1991 to 2019 who retired after 28 years; Laura Davis, School of Social Work from 1994 to 2018 who retired after 24 years; Jamin Eisenbach, Department of Biology from 1988 to 2019 who retired after 31 years; and Sylvia Sims Gray, School of Social Work from 1988 to 2019 who retired after 31 years. 
Section 6 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFER Recommended that the Board of Regents approve one (1) Administrative/Professional transfer: Krish Narayanan. 
Section 7 
FACULTY APPOINTMENTS Recommended that the Board of Regents approve two (2) new faculty appointments for the 2019-2020 academic year: Karen Foor and Lindsay Kalinowski. 
Motion Carried 
REGULAR AGENDA 
Section 8 
STUDENT AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES Regent Beagen moved and Regent Simpson seconded that the Student Affairs Committee agenda for December 12, 2019 and minutes of the October 24, 2019 meeting be received and placed on file. 
Motion Carried 
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Chairman Webb asked the Board if there were any items on the Educational Policies Committee agenda the Board members wished to vote on separately. Hearing none, it was moved by Regent Jeffries and seconded by Regent Hawks that sections 9-12 be approved in their entirety as presented. 
Section 9 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND 
MINUTES Recommended that the Board of Regents receive and place on file the Educational Policies Committee agenda for December 13, 2019 and minutes of the October 24, 2019 meeting. 
Section 10 
APPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS Recommended that the Board of Regents appoint Leah Davis to a three-year term on the Board of Directors of Ann Arbor Learning Community; appoint Melissa Trbovic and Sharon Brooks to three-year terms on the Board of Directors of Great Lakes Academy; and appoint Abubakr Amin to a three year term on the Board of Directors of Global Tech Academy. 
Section 11 
2018-2019 EMU CHARTER SCHOOLS ANNUAL REPORT Recommended that the Board of Regents receive and place on file the 2018-2019 EMU Charter Schools Annual Report. 
Section 12 
FALL 2019 BRICKLEY ENDOWMENT FOR FACULTY PROFESSIONAL 
DEVELOPMENT AND INNOVATION AWARDS Recommended that the Board of Regents accept and place on file the report on the Fall 2019 Brickley Endowment for Faculty Professional Development and Innovation awards. 
Motion Carried 
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Section 13 
ATHLETIC AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES Regent Hawks moved and Regent Simpson seconded that the Athletic Affairs Committee working agenda for December 13, 2019 and the minutes of the June 13, 2019 meeting be received and placed on file. 
Motion Carried 
Section 14 
FINANCE AND INVESTMENT COMMITTEE: APPROVAL OF AGENDA AND 
MINUTES Regent Crumm moved and Regent Baird seconded that the Board of Regents receive and place on file the minutes from the October 25, 2019 Finance and Investment Committee meeting and the Working Agenda for the December 13, 2019 meeting. 
Motion Carried 
Section 15 
2020-21 ROOM, APARTMENT AND BOARD RATES Regent Crumm moved and Regent Beagen seconded that the Board of Regents approve an average increase of2.94% for all University housing and an average increase of 2.95% for meal plan rates for Academic Year 2020-21. 
Motion Carried 
Section 16 
FY 2020-2021 CAPTIAL BUDGET Regent Baird moved and Regent Simpson seconded that the Board of Regents approve the Fiscal Year 2020-2021 University Capital Budget appropriation of $13.3 million. 
Motion Carried 
s 
Section 17 
REPORT: 2018-2019 EASTERN MICHIGAN UNIVERSITY FOUNDATION 
CONSOLIDATED FINANCIAL REPORT Regent Baird moved and Regent Simpson seconded that the Board of Regents receive and place on file the Eastern Michigan University Foundation Consolidated Financial Report for the year ended June 30, 2019. 
Motion Carried 
Section 18 
WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 2019 AND AUDITOR'S 
REPORT Regent Crumm moved and Regent Beagen seconded that the Board of Regents receive and place on file the WEMU-FM Financial Statements as of June 30, 2019 and related auditor's report. 
Motion Carried 
Section 19 
SUPPLEMENTAL CAPTIAL PROJECT GOLF TRAINING FACILITY Regent Baird moved and Regent Hawks seconded that the Board of Regents approve a capital project for the construction of a golf training facility on west campus. A donor advised fund (OAF) has been created and will be pre-funded with eight (8) million dollars allocated for construction and operating expenses for 12 years. The facility will be funded 100% by donors (GameAbove). The donors (GameAbove) will consider an additional four (4) to eight (8) years of operational support at the conclusion of the 12 year agreement. GameAbove wishes the facility to be named, "The GameAbove Golf Performance Facility" -dedicated to Bruce Cunningham, EMU Men's Golf Coach. 
Motion Carried 
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NEW BUSINESS AND PRESENTATIONS 
TARA 
PRESENTATION: DR. MARTIN LUTHER KING JR. CELEBATION 2020 Dr. Doris Fields, a co-chair for the 2020 Dr. Martin Luther King, Jr. Celebration, provided a report on the upcoming programs being planned on campus. 
TAB B 
RESOLUTION: RECOGNITION OF THE YPSIWRITES INITIATIVE Regent Crumm moved and Regent Beagen seconded that the Board of Regents approve the Resolution recognizing the YpsiWrites Initiative. 
Motion Carried 
TAB C 
RESOLUTION: RECOGNITION OF THE MEN'S CROSS COUNTRY TEAM AND 
HEAD COACH JOHN GOODRIDGE Regent Hawks moved and Regent Jeffries seconded that the Board of Regents of Eastern Michigan University approve the resolution recognizing the Men's Cross Country Team and Head Coach John Goodridge. 
Motion Carried 
TARD 
RESOLUTION: RECOGNITION OF THE WOMEN'S CROSS COUNTRY TEAM 
AND HEAD COACH SUE PARKS Regent Simpson moved and Regent Treder Lang seconded that the Board of Regents approve the resolution recognizing the Women's Cross Country Team and Head Coach Sue Parks. 
Motion Carried 
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TAB E 
RECOMMENDATION: APPROVE DELETION OF BOARD POLICIES 
Regent Treder Lang moved and Regent Hawks seconded that the Board of Regents approve 
the deletion of Board Policy 13.1.1: Planning Funds for Capital Projects. 
Motion Carried 
TAB F 
APPOINTMENT OF EAGLE ADMINISTRATIVE SERVICES BOARD MEMBER 
Regent Treder Lang moved and Regent Baird seconded that the Board of Regents, in 
accordance with the Eagle Administrative Services By-Laws, Article III, Section 3.2, 
appoint Regent Dennis Beagen to serve a two-year term on the Eagle Administrative Board 
from January 1, 2020 - December 31, 2021. 
Motion Carried 
TAB G 
ELECTION OF BOARD OFFICERS - CHAIR AND VICE CHAIR 
Regent Simpson moved and Regent Crumm seconded that the Board of Regents, in 
accordance with the Board of Regents By-Laws, Article IV, Section 4.01, elect Jim Webb as 
Chair of the Board of Regents for a one-year term. Additionally, in accordance with the 
Board of Regents By-Laws, Article IV, Section 4.02, elect Eunice Jeffries as Vice Chair of 
the Board of Regents for a one-year term. 
Motion Carried 
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TAB H 
RESOLUTION: RECOGNITION OF DR. HARRY BOWEN Regent Beagen moved and Regent Treder Lang seconded that the Board of Regents approve the resolution recognizing Dr. Harry Bowen for his service as the official narrator and field announcer for the Eastern Michigan Marching Band. 
Motion Carried 
TAB I President's Report 
EASTERN MICHIGAN UNIVERSITY Board of Regents Meeting Dec. 13, 2019 Mr. Chairman and Distinguished Members of the Board of Regents: It is my distinct honor to share with you, and with the entire Eastern Michigan University community, some of the important developments that are taking place at the University. I begin with Sunday's Commencement celebration. More than 2,300 graduating students are eligible to participate in the ceremony. This includes students who completed the requirements for graduation this fall, and those who completed their requirements last summer. It promises to be a packed Convocation Center. We are honored to welcome U.S. Senator Gary Peters as our Commencement speaker - he also will receive an honorary Doctor of Public Service degree. And, we are proud to welcome Jack Roush, an Eastern Michigan alumnus who is one of the foremost motorsports executives in the country. He will receive an honorary Doctor of Commercial Science degree. Graduation festivities begin today with the Multicultural Graduation Celebration at 4:30 p.m. at Pease Auditorium. The celebration, presented by the Center for Race & Ethnicity, brings together our diverse student body to celebrate the commonalities and differences that characterize the experiences of minority students at our great University. I am proud to highlight several examples of faculty and student success. 9 
We are honored to support the work of EMU faculty in this year's James H. Brickley Endowment for Faculty Professional Development and Innovation. This year, 15 projects are being funded, with at least one award to faculty from each of the five colleges and the library. More than $56,000 is being distributed to support these efforts. Since the first award cycle in fall 2017, 72 individual projects have received funding. A full list of awardees and projects from this year can be found online. For the 16th consecutive year, The Princeton Review ranks the College of Business as one of the nation's best business schools. Interior design students won the top three places in the student-rendering category in a nationwide CET Designer contest sponsored by Configura, a major Swedish software company. Megan Wilbur took first place, Farah Nassereddine placed second and Pei Huang came in third. A team of graduate students from the College of Business took third place at a recent Minority Case Competition held in Washington, D.C. The winning team included Nana Adomako, Orlando Kamaj, Alex Kivali, and team captain Banafsheh Sadeghi. And, Eastern students won a Best Overall Delegation award and an Outstanding Delegate in Committee award for the General Assembly Second Committee at the American Model United Nations conference in Chicago that took place in November. Over the past month, several significant gift developments deserve recognition. The alumni group, GameAbove, made an initial gift of $3.5 million to support faculty development and the academic and program needs of current and future students. Earlier this week the group made a gift of $500,000 to support an important community partner, Ozone House. Today, GameAbove announced an $8 million gift to fully fund the construction and 12 years of operating costs for a new golf facility, the ''The GameAbove Golf Performance Center" -dedicated to Bruce Cunningham, EMU men's golf coach. GameAbove is a team of passionate alumni who desire to make a difference for the University. They include former Eastern Michigan student-athletes, current entrepreneurs and successful businesspeople, and EMU Athletics Hall of Famers and select EMU coaches. Visit the GameAbove website for full details and to learn how to apply for funding opportunities under the program. The University once again held a successful #GIVINGTRUEDA Y event on December 3 that generated more than $827,000 from 927 donors. Supporters gave to a variety of scholarships and programs, and to 89. l WEMU, our NPR affiliate. This year represents the largest number of donors since we started #GIVINGTRUEDAY. Congratulations to all! 
)0 
Just in time for the holidays, the University Choral Program will present Candlelight Concerts tomorrow (Dec. 14) at Pease Auditorium, and on Sunday (Dec. 15) at Detroit's Orchestra Hall. Details and ticket information can be found on the Candlelight Concerts webpage. To wrap things up - we are excited to participate in this year's Quick Lane Bowl at Ford Field at 8 p.m. on December 26. To be able to play in what is essentially a home game for our football student athletes - 33 of whom are from Michigan� is a wonderful opportunity for all of our students, faculty, staff, alumni and supporters to celebrate Eastern Michigan's football success. With three bowl games in the last four years, we have much for which to be proud. I hope you can join us. Tickets can be purchased online at the EMU bowl information website, or by calling 734.487.3669. Other accomplishments are listed in the appendix to this report on and the University website. Thank you, Chairman Webb. James M. Smith, Ph.D. President 
Recognition 
* * * * * Seventeen EMU students and alumni were chosen as directors and actors to debut new plays in Theatre Nova's 2019 Michigan Playwrights Festival. The Master of Arts Philosophy program at Eastern has been recognized by Great Value Colleges as one of the nation's 50 most affordable Master's in Philosophy Degree programs for 2020. EMU was ranked 18th in the list and is one of only three programs in Michigan on the list. 
Of Note 
Kroger donated $20,000 to EMU Swoop's Food Pantry to help eliminate food insecurity among students. 
Dean Ditto, an Eastern alumnus who served four years in the Marine Corps, including Desert Storm, spoke at the annual Fisher House Michigan's Stories of Service to raise money for families to stay together when veterans require in-patient care at a VA Hospital. 
Events On December 5 the EMU Cannabis Education Coalition hosted a panel event titled "Let's Be Blunt About Marijuana Legalization," which focused on the marijuana law, risks, benefits and side effects. 
11 
Governor Gretchen Whitmer served as the morning keynote speaker at the fifth annual "Let's End Campus Sexual Assault" summit, hosted by EMU on December 3, as the state of Michigan continues to prioritize this critical public health and safety issue. The School of Communication, Media and Theatre Arts and the Critical Disability 
Studies Minor at Eastern hosted a free symposium on Disability Arts and Culture on December 2-3. The College of Health and Human Services held its third annual lnterprofessional 
Education Simulation Day on November 15. Students from a variety of health programs, including nursing, physician assistant, dietetics, orthotics and prosthetics, occupational therapy, health administration, and social work, participated in a day of scenario practice and review with simulated patients. EMU's annual Digital Marketing Workshop, focusing on how the transition to digital has made rapid, data-driven decision making a critical component in marketing, business, and government, was held November 15. 
Digital Dudes, a conference for middle school boys, was hosted at EMU on November 8 to help them learn about careers and college programs in science, technology, engineering and mathematics (STEM). On November 7, members of the Eagle Engage Corps hosted a panel discussion for local high school students. The panel discussed their own experiences as first-generation students and offered tips for success. The IHA Health Center at EMU had its community open house on November 2. It opened for patients on November 4. EMU held the Digital Divas conference for middle school girls to learn more about careers and college programs in science, technology, engineering and mathematics (STEM) on November 1. The Aging Studies Program hosted its annual wellness fair and lecture on October 30. Dr. 
Katherine Marx from the John Hopkins University Center for Innovative Care in Aging Research Associate served as a guest lecturer. The ypsiGLOW street festival was held on October 25 and provided opportunity for students to interact with the local community and artists. 
Athletics 
Women's Cross Country: The team captured its fifth consecutive Mid-American 
Conference Championship in DeKalb, Ill. The Eagles scored a team total of 60 points as they became the first women's cross country program in MAC history to win five straight team titles. 12 
Women's Cross Country: Natalie Cizmas earned an individual bid to the NCAA Championships. 
Men's Football: Vince Calhoun was named All-MAC First Team. Mike Glass III, 
Arthur Jackson III, and Brody Hoying were named All-MAC Second Team. All-MAC Third Team honors went to Kobie Beltram, Dylan Drummond, and Kevin McGill. 
Men's Football: Mike Van Hoeven was named to the CoSIDA Academic All-District Team. 
Men's Football: Hassan Beydoun was one of 83 players nominated for the 2019 Burlsworth Trophy. 
Football: Jake Julien has been named to the Ray Guy Award final candidate list by the Augusta Sports Council. 
Men's Cross Country: The team claimed the Mid-American Conference Championship with a team total of 59 points in DeKalb, Ill. The Eagles extended their own MAC record with their 23rd conference title, and 13th over the last 15 seasons. 
Men's Golf: Cougar Collins has been selected as a member of Team Canada's National Amateur Squad. 
Women's Lacrosse: Eastern Athletics is going to add women's lacrosse as a varsity sport. The program will play its inaugural season against NCAA Division I competition in the 2021-22 academic year. 
Women's Soccer: Sabrina McNeill was named to the named to the All-MAC First Team, 
Lindsey Shira was named to All-MAC Second Team, and Amanda Cripps earned All­MAC Second Team and All-Freshman Team honors. 
Women's Soccer: Sabrina McNeill was named to the All-Midwest Region Third Team by the United Soccer Coaches. 
Women's Soccer: Alia Frederick was announced as a CoSIDA Second Team Academic All-District selection. 
Women's Volleyball: Raeven Chase, Julia Fisher, Mackenzie Garis, Cassie Haut, April 
Houston, and Camille Schomer were named to the Academic All-MAC Team. 
Women's Volleyball: Cassie Haut was named First-Team All-MAC and Raeven Chase was named All-MAC Freshman Team. 
13 
TAB J 
OPEN COMMUNICATIONS Vice President Reaume announced that three (3) people requested to address the Board of Regents. The speakers were given up to three (3) minutes to speak. John Stewart - 1 .  50th Anniversary EMU choir trip of three weeks in Europe (Paris and Vienna performances) 2. EMU music education graduates who teach band/orchestra/choir across Michigan. Kevin Doak - I will update the board on the progress related to reinstating eliminated sports teams and the impact the cuts have on the student body. Luis Romero - The housing plan and insecurities students have. I will be referencing one resolution student government has passed. My main focus is to continue student voices being heard. Chairman Webb reminded attendees that the next meeting is scheduled for February 13, 2020. He called for any further business to be brought before the Board. There being none, Regent Crumm made a motion to adjourn. Regent Simpson seconded to adjourn the meeting. 
Motion Carried The meeting was adjourned at 2:30 p.m. Respectfully submitted: Vicki Reaume Vice President and Secretary to the Board of Regents 
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BOARD OF REGENTS _s_EC_T_I_O_N_: _2 _ ___.I 
EASTERN MICHIGAN UNIVERSITY DATE: February 1 3 , 2020 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED It is recommended that the Board of Regents approve 7 staff appointments for the reporting period November 22, 20 1 9  through December 3 1 , 20 1 9 . 
STAFF SUMMARY Of the 7 appointments, 3 (43 percent) are males and 4 {57 percent) are females. Demographics of the total group indicate 6 (86 percent) are Caucasians and 1 ( 1 4  percent) are African Americans. 
FISCAL IMPLICATIONS The salaries are part of the University' s  20 1 9-2020 budget as approved by the Board of Regents. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval . 
�"r /J, lJq:) Date 1 
Last Name 1First Name Job Title 
Al1'!JelU Jeffrey Oir�lor. Total Rewards & HRIS 
Whitaker Jami a Assc Dir of Charter Schools 
Southward Jamee Customer Service Rep II 
Dolan Logann Career Coach 
Jewell Alexander Asst Dir Athletic Media Rel 
Guest David Financial Aid Advisor 
Morch Hannah CHHS Academic Adv'sor 
EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
For Activity Date Reporting Period 
November 22, 2019 through December 31, 2019 
E Class Grade Org Title Current Hire Date 
AP MGIL2 Employee Benefits 12/09/2019 
AP PFSP2 Charter Schools 12/02/2019 
cs 05 Child Care Center 12/03/2019 
PE 07 Un,v Advising and Career Devel Ctr 1 1/25/2019 
PE 07 I A Sport Info 12/09/2019 
PT 07 Financial A,d Office 12/09/2019 
PT 07 Director Un,vers,ty Advis.ng 12/09/2019 
1 
Annual Salary Appt % Ethnicity Gender 
109000.00 100 WH M 
77000.00 100 BL F 
33144.38 84 WH F 
45681 .00 100 WH F 
45681.00 100 WH M 
47507.20 100 WH M 
45681 ,00 100 WH F 
BOARD OF REGENTS SECTION: 3 
EASTERN MICHIGAN UNIVERSITY DATE: February 1 3 ,  2020 
RECOMMENDATION 
STAFF SEPARATIONS/RETIREMENTS 
ACTION REQUESTED It is recommended that the Board of Regents approve 8 separations and retirements for the reporting period of November 22 , 20 1 9  through December 3 1 ,  20 1 9. 
STAFF SUMMARY Of the 8 separations and retirements there are 6 (75 percent) females and 2 (25 percent) males. Demographics of the total group indicate 3 (3 8 percent) African American and 5 (62 percent) Caucasian. 
FISCAL IMPLICATIONS None 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval . 
..... -. FintName Job Title 
Hal,fflg Alloon TOUII Rew.1tds Anatyst °"" April Teachef II 
Gokrman s .... Prog Assc Culluial Hes l ous. 
Hen,ley Cluara AW VP Aead & Sludunl Affair.; 
T ..... Dowl VIC,,ft President. V�y HR 
w,me, Jo T oachaf PL'lcemnt Spec. Dev Math 
p- John Ott icef C.,m pus Police, 
Hal Pnsc .. Sr Se<:tt;!l.·uy 
EASTERN MICHIGAN UNIVERSITY 
STAFF SEPARATIONS and RETIREMENTS 
For Termination Date Reporting Period 
November 22, 2019 through December 31, 2019 
E a,u Grode OfJ TIiie Current Hire Date 
AP PrHR2 Employee Benefds &-
PT 01 Clllld C�rtt Center 8/20t2018 
PE 08 Ac.,ditrmc PrOgrams Abrorad 4/191'1999 
AP MCILJ Ombuds 10,14/2013 
AP MGIL-4 Hum3n Aosouroos. Admin 11'201201◄ 
PE 08 Ow Matl'lemahts Prog 81111992 
CP 01· Pul)bl; Slll('!!I';' 8/1812009 
cs ()!> Malhomal.CS 5/18/1961 
l"t-nnination Date !thnlclty Gender 5eparatk>n Reason 
12r2'0i2010 WH r EA 
12/IJ/2019 WH F EA 
12/31f2019 WH RT 
12/W2019 Bl DE 
1 112211019 BL fol EA 
12Jllf2019 WH F RT 
12131'2010 WH .. RT 
1112D/'10f0 BL F RT 
SECTION: 4 
BOARD OF REGENTS DATE: 
E A S T ERN M I C H I G A N  U N I V E R S ITY 
February 1 3 , 2020 
RECOMMENDATION 
EMERTIUS STAFF RECOMMENDATION 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Staff Status to five (5) staff members : 
• Toni Deas, Library Assistant, Halle Library, retired 9/30/20 1 9  
• Dawn Farmer, Office Supervisor, Holman Success Center, retired 9/30/20 1 9  
• Jada Wester, Executive Assistant, Business & Finance, retired 1 1 /8/20 1 9  
• Kenneth Hardesty, Police Officer, Department of Public Safety, retired 1 0/02/20 1 5  
• Benita Goldman, Program Associate, Academic Programs Abroad, retired 1 2/3 1 /20 1 9  
STAFF SUMMARY 
According to University policy, retiring Administration Professional (AP), Athletic Coaches (AC), Confidential 
Clerical (CC), Food Service, Custodial & Maintenance (FM), Professional Technical (PT), or Clerical 
Secretarial (CS) staff members who have served the University for at least fifteen ( 1 5) years, may be granted 
Emeritus Staff status. Such status is conferred based on the recommendation of the President and approval of 
the Board of Regents. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
ro osed Board action has been reviewed and is recommended for Board approval . 
;;k
o/ 
/3. 2420 
Date 7 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION 
Net /l e  
The Department/Office of� recommends the awarding of  Emeritus Staff Status for  the following 
retiring/retired staff member: 
Name of staff member: 70NJ Ut:;;'if'S 
Title upon retirement: J..ilk:o. J (1 sr 15-fc;: j,1 / 
Date of hire at EMU: -Jf.J.91 � Retirement date: !J/.1.o / 1.-01 9 
Number of years at EMU : 4-0 (Minimum of 1 5  years of service requi red) 
Please complete the following information on the retiring staff member for whom you are submitt ing this recommendation. 
This informat ion is  necdc 
· · · ' · 
Home address:  
Home telephone: E-mai l  address : 
Name of spouse: ---1)1! 
Degree(s)/institut ions/year : Baccalaureate : M S-µ. tY -1  J 
Recommended by 
- -.. - --- -
. . 
Masters : 
Doctoral : 
f.i. w fr2u1 'i -----
Date Recommended by 
ct / J.e, /tt... 0 1 9 
Date 
After the Executive Council member signs, please forward this fonn and letters of support to: Cathie  McClure, t O I Welch Hal l .  
Upon approval of the  President, the recommendat ion wi l l  be sent to  the Board of Regents. Emeritus Staff status is  contingent 
upon the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial 
Officer. 
Updated 8/24/ 1 2  
EASTE RN MIC H I GAN UN IVE RS ITY 
Letter of Recommendation for Toni Deas ' s  Application for Emeritus Status 
I highly support Toni Deas ' s  application for Emeritus Status .  
Working with Toni for many years in various capacities I ful ly recognize the 
contributions she has provided to Eastern Michigan University . 
The value of Toni ' s  time at EMU cannot be measured in years . Her value l ies in 
the compassion always showed for our students, the abi l ity to work with all people 
with respect, and the smooth operations she contributed to wherever she worked . 
Ton i ' s  contributions to the University as a member of many committees and 
activities wi l l  always be remembered and recognized as being part of whom EMU 
is today. 
Respectfully, 
Rita Bul lard 
Professor Emernitus 
University Library • Bruce T. Halle Library Building • 955 West Circle Drive • Ypsilanti ,  Michigan 48 197 
Phone : 734.487.0020 FAX: 734.487.886 1 URL: http://www.emich .edu/halle 
EASTE RN MIC H I GAN U N IVE RS ITY 
Board of Regents 
Eastern Michigan University 
207 Welch Hal l  
Ypsi lanti , MI 48 1 97 
Dear Members of the Eastern Michigan University Board of Regents, 
I am writing to the Board to recommend Toni  Deas for Emeritus Staff status at 
Eastern Michigan University. 
I have worked with Toni since 1 982 and have been her immediate supervisor since 
Apri l of 2004 . Toni and I worked together in 1 982 checking in paper periodicals 
manually. Automation was not yet thought of. Toni could always cause a smile 
while performing a tedious task. 
Toni bel ieves in the academic mission and wants to help students succeed. She 
continues to provide quality service to our students, both as patrons and student 
employees. Toni is also a supporter of EMU's  role in the Ypsi lanti community. 
It is expected this  loyalty wil l  continue . 
Toni ' s  dedication and work throughout the years make her highly el igible for 
Emeri tus Staff status .  
Brian Steimel 
Coordinator, Circulation Services University Library • Bruce T. Halle Library Building • 955 West Circle Drive • Ypsilanti, Michigan 48197 Phone: 734.487.0020 FAX: 734.487.886 1 URL: http://www.emich .edu/halle 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION The Department/Office of Holman Success Center recommends the awarding of Emeritus Staff Status for the following retiring/retired staff member: Name of staff member: Dawn Farmer Title upon retirement: Office Supervisor Date of hire at EMU: July 6. 2019 Retirement date: September 30. 2019 Number of years at EMU: C-) \ (Minimum of 1 5  years of service required) 
Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. Home address: Home telephone: E-mail address: Name of spouse: Robert Farmer Degree(s)/institutions/year: Baccalaureate: __ Masters: Doctoral: 
Please attach 2 letters of support to this application Recommended by Date Submitted to Board of Regents Date 
After the Executive Council member signs, please forward this form and letters of support to: CFO, 10 1  Welch Hall. Upon 
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer. 
EASTERN 
M ICHIGAN UNIVERSITY 
Education First 
September 26, 20 1 9  
To Whom It May Concern: 
HOLMAN SUCCESS CENTER 
www.emich.edu/hsc 
It is my pleasure to write this letter on behalf of "Mama" Dawn Farmer who has been a beloved 
member of the Holman Success Center for the past 1 2  of her 3 1  years at EMU. 
Dawn's commitment to EMU students and the Holman Success Center are what has earned her 
the nickname "Mama Dawn. 1 1  Dawn is always available for students and parents . Given her 
many years at EMU, she is easily able to provide guidance and find answers for individuals in 
need of assistance. She goes above and beyond for these individuals to make sure they don' t  get 
caught in "the EMU shuffle". Adored by students and co-workers alike, her warm smi le and 
homemade cookies are legendary in the library ! 
In al l of the years I have known Dawn, I have never seen her in a bad temper despite serving as 
the Union l iaison during contract negotiations (something that could not have been pleasant) and 
working in an area serving a non-stop stream of stressed out students from September through 
May. To say she has truly made a difference in the l ives of our students would be a gross 
understatement . Every day students stop by to chat with Dawn - many of whom don't  participate 
in any of the programs in our area - they are j ust here to see Dawn. At least once a month, 
former EMU students will show up in our office just to sit and catch up with Dawn. 
Dawn wi l l  be sorely missed by everyone who has ever been through the doors of the Holman 
Success Center. It is my sincere recommendation that Dawn be awarded emeritus status at 
Eastern Michigan University based on her decades of commitment and unflagging attention to 
EMU's current students and alumni. 
Thank you, 
Christine Deacons 
Director, Academic Support Programs 
Holman Success Center, Room G,04, Ypsilanti, MI 48 19 • 734.487.2 1 33 • Fax: 734.487 .6793 
.EASTERN. 
MICHIGAN UNIVERSITY UNDERG RADUATE STlil)IES 
Education First 
December 1 0, 2019 
To the Board of Regents: 
It is my honor to write a letter support on behalf of Dawn Farmer who was a member of the 
EMU community since 1 988. 
Dawn's commitment to EMU students, staff and faculty has spanned over a 31 year 
timeframe. She began her journey July 6th, 1 988 in our World College Department for a 
year; then moved to Leadership and Counseling Department for about two years; moved 
to Media Services in the Library while in this position her job title and job duties were 
changed to Learning Technology Library, then University IT i n  the Library after the merger 
of Library IT to our IT Department, Dawn landed in the Holman Success Center. Dawn's 
wealth of knowledge with her work in other areas make it an easy transition to be able to 
assist student, staff and faculty. Dawn's kindness was felt by everyone that had contact 
with her. She supported many students, staff and faculty over the years. Not only did she 
help with logistical issues in a department setting, but more with personal issues students, 
staff or faculty may have had over the years. She always was available just to listen and 
talk, she made her office a safe place for anyone to feel welcome. 
Dawn's service did not just extent to EMU. She also served a Secretary for the UAW 1 975. 
She was a great liaison for UAW members and our Human Recourses during contract 
negotiations. 
Dawn's wonderful personality, laugh and helpfulness will be missed on EMU campus. It is 
my sincere recommendation that Dawn be awarded emeritus status at EMU based on her 
years of commitment. 
Thank you, 
Doris Fields, PhD 
Director of Undergraduate Studies and Professor of Communication 
Academic Programs 
Eastern Michigan University 
1 01 Boone Hall 
1 (734) 487-7696 
dfields1 @emich.edu 
1 0 1  Boone, Ypsilanti, Michigan, 48197 ♦ 734-487-3687 ♦ dfields l@emich.edu 
ffl . . . . 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION The Division of Business and Finance recommends the awarding of Emeritus Staff Status for the fol lowing reti red staff member: Name of staff member: Jada Wester Title upon retirement : Executive Assistant to Business and Finance Date of hire at EMU: 1 1 /4/ 1 99 1  Retirement date: 1 1 /8/20 1 9  Number of years at EMU : 28 (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submit t ing th is  recommendation. 
This informat ion is needed for inclusion in the EMU Faculty/Stam Student Directory. Home address: Home telephone : E�mail address : Name of spouse: Greg Wester Degree(s)/institutions/year: Baccalaureate: Masters : Doctoral : f support to this application Recommended by Recommended by Date Date Submitted to Board of Regents 
After the Executive Counci l  member signs, please forward this form and letters of support to : CFO, 1 0 1  Welch Hal l .  Upon 
approval of the President , the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial O fficer. 
Updated 8/24/1 2 
EAS'
T
'ERN M IC l-1 1 (; ;\ N  U N I V ER S I 'TY 
November 25, 2019 
To Whom It May Concern: 
I have worked with Jada Wester for the past 14 years at EMU  on various i n it iat ives 
and  it i s  my p leasu re to recommend Jada for Emeritus status .  
Jada has a lways provided a wi l l ing ness to ass i st in  coord i nating a ny event or  
p roject that requ i red use of  space in  Welch H a l l . She supported the Pu rchas ing 
staff du r ing the past Di rector transition and ass i sted me personal ly in  moving into 
the D i rector posit ion .  
Jada has a lways brought joy to the people she works with and has been i n  
i nteg ra l  part o f  the Bus i ness and  F inance team, and the Un ivers ity as  a who le over 
the yea rs. She has l ived and breathed EMU for many yea rs and she wi l l  continue 
to do so. 
It has been my p leasu re to work with her as  a co l l eague  and friend .  
Travi s Temeyer 
Di rector of Purchas ing & Procurement 
Purchasing Department j 11  Welch Ha l l  I Ypsi lanti, MI 48197 I Phone: 734.487 .1200 
Page 1 of 1 
EASTERN 
M ICHIGAN UN IVERSITY 1-.:\ l:C l  I l \"f'· D I R I  C ! U R . f- 1 \. :\ \. (  I .\ L  P L  \ \. '>: ! \. Ci  A \. D  B l  lX, 1 : 1 
Education First 
To Emer itus Committee, 
It is with the utmost p leasure that I recommend Jada Wester fo r Emeritus Status at Eastern M ichigan 
Un ive rs i ty. Jada ret i red from Eastern in November after 28 years of service, hold i ng numerous posit ions 
inc luding the last six a s  the Executive Ass istant  fo r the Chief F inanc ia l  Officer ( CFO) .  I fi rst met Jada back 
15+ yea rs ago when we both were barga in ing on opposite s ides of the Clerica l/Secreta ri a l  col lective 
ba rga i n i ng agreement .  I was on the Admin i strat ive side and she was on the Un ion side. I cou ld  see ea rly 
on in those negot iat ions that Jada was compass ionate, not only about  those that she was representing, 
but a l so  for th i s  University. I ga i ned a l ot of respect for her from those negot iat ions and have ga i ned even 
more over the years .  I rea l ly got to know Jada more over the last few yea rs when we both worked d i rectly 
fo r the CFO. She is an extremely honest, cari ng, and hard-worki ng i ndividua l  that wil l  always be there fo r 
anyone that is i n  need .  She is wi l l i ng to go the extra m i l e  to help out, whether it was us in the office or 
the student worke rs in the Boa rd of Regents office . Jada i s  a p lea sure to work with . She is one of the 
most-friendl iest, wa rm-hea rted, most compass ionate people you wi l l  ever know. A good day i n  Jada's 
eyes, wou ld  be one i n  which you leave her  presence with a sm i le  on  YOU R fa ce. I want to thank  her for 
the wonderful work she has given me, our div is ion, and th is  Un iversity ove r the years .  I whol e-hea rted 
recommend Jada Wester for Emeri tus Status at Eastern M ich igan Un ive rs ity . 
Todd Ohmer 
Executive Di rector of F i nancial Report ing and Budgets 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF ST A TUS RECOMMENDATION 
The Department/Office of Department of Public Safety recommends the awarding of Emeritus Staff 
Status for the fol lowing 
retiring/retired staff member: 
Name of staff member: Kenneth Hardesty 
Title upon ret irement : Police Officer 
Date of hire at EMU: 07/0 1 / 1 990 Retirement date: l 0/02/20 1 5  
Number of years at EMU: 25 (Minimum of 1 5  years of service required) 
Please complete the following infonnalion on the retiring staff member for whom you arc submitting this  recommendation. 
This infom1ation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home address 
Home telephone : 
Name of spouse: Joanna Hardesty 
Degree(s)/institutions/year: Baccalaureate : 
Masters : 
Doctoral : 
Recommended by 
�esid-;;;)pp 
Date Submitted to Board of Regents 
E-mai l  addre s :  
Date Recommended by 
After the Executive Council member signs, p lease forw ard th is  fonn and letters of support to : CFO, I O  I Welch Hal l .  Upon 
approval of the President, the recommendation wil l  be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents , The above infonnation will be kept on file in the Office of the Chief Financial Officer. 
EASTERN 
MICHIGAN UNIVERSITY POLICE DEPARTMENT 
Education First emich.edu/publicsafety/ 
December 5 ,  2019  
RE :  Statement  of  support for Emeri tus  status; Kenneth Hardesty 
To whom it may concern :  
I t  i s  a p lea sure to  write a letter o f  support fo r a fe l l ow Pol i ce  Officer and  friend who is a pplying for a n  Eme ri tus  
status  at Ea stern Mich igan U n iversity. I worked with Officer Ken Hardesty for about 16 yea rs at EMU before h i s  
ret i rement .  
Offi cer Ken Ha rdesty i s  a proud U .S .  Army veteran . Officer Ha rdesty was a member of  the 82nd Airborne before 
becom ing a pol i ce off i cer .  Before working as a pol i ce officer at EMU,  Ha rdesty worked h i s  way through the ranks  
at Northvi l l e  Townsh ip Pol i ce Department . Ha rdesty retired as the Pol i ce Ch ief  of  Northvi l le  Township Pol ice 
Department . 
When I started to work at the EMU Pol ice Department as a n  officer i n  1999, I had six years of law enforcement 
experience .  H a rdesty was one of three fi rea rms fnstructor at the  EMU PoHce Department. Officer Ha rdesty sha red 
h i s  f irea rms trai n ing and knowledge with me; the in formation I received from Hardesty made me a better officer . 
Hardesty made sure that every officer, either o ld or new, was wel t  tra i n ed and was prepa red to take on any 
s i tuat ion . 
It i s  the beh ind the scene work that Ha rdesty performed on a da i ly bases, to make sure that everyone on th is,  
campus  was safe .  Ha rdesty made sure every depa rtmental f i rea rm was c leaned and was work ing correctly. 
Hardesty wou ld  spend hours s ight ing in departmenta l r if les and shotguns to make su re th ese weapons were very 
accu rate. I had confidence in using equ i pment that Hardesty serviced .  I knew there wou ld  not be any prob lems 
with that p iece of equ i pment H a rdesty had handled .  I f  there was  a p rob lem,  i t  was a u ser error. 
I remember my handgun was missing a screw; my gun worked adequately without the m iss ing screw. Ha rdesty 
stopped everyth ing to fi nd a screw and f ixed my p istol that  day. 
igh ly  recommend Kenneth Hardesty for Eme ritus Staff s tatus for h is se rvice at EMU .  
Easte rn Mich ig�n Un ivers ity Pol ice DeP-_a�rt�m_e�n_t ______ ______ __________ _ 
1 200 Oakwood Street, Ypsilanti, MI 48 1 97•  734.487. 1 222 • Fax: 734.480.4847 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
December 11 ,  2019 
RE :  Statemen t  of support fo r Emerit us status; Kenneth Ha rdesty 
To whom it may concern : 
POLICE DEPARTMENT 
emich.edu/publicsafety/ 
I am pleased to have been  asked to write a lette r of support for a fel low Pol ice Officer and friend in his 
b id to obta in Emeritus status with Eastern Mich igan Un ive rsity. I worked with Officer Ken Ha rdesty fo r 
23  yea rs where he was a steadfa st presence on campus a nd a lways wi l l i ng to instruct and ass ist younge r 
office rs .  
Officer Ha rdesty is a proud vete ran  of the U .S .  Army 82nd Ai rborne and he came to Eastern M ich igan 
Un ive rs ity after serving the community of No rthviUe Townsh i p  as that departments Chief of Pol ice . He 
proud ly gradua ted from the F . 8 . 1 .  Nat iona l Academy and was a firea rms  inst ructor for the Eastern 
M ich igan Univers ity Po l i ce Department for many yea rs, tra i n ing othe r po l ice office rs how to properly 
app ly pol i cy a nd fire the i r  fi rea rms safely. 
I remember not long after I sta rted work ing for the Eastern M ich igan Un ivers ity Po l ice Department I was 
i nvo lved in respond i ng to a sexua l  assau l t ca l l  in progress ca l l  with Officer Ha rdesty. Officer Ha rdesty 
came upon the a ssa i l a nt fi rst as he was in the act of assau l t ing h i s  vict im .  Officer Ha rdesty chased the 
suspect down on foot, co rnered h im i n  the vest ibu le of  Phe lps Ha l l  and was ab le to place him in custody 
without i nc ident .  For th i s  act he rece ived a letter of commendat ion .  
Office r Ha rdesty had  a huge p resence on  campus  du ring h is yea rs o f  service a nd conti nues to  have ma ny 
friends  on campus. He regu larly attends Easte rn Michigan Un ive rs ity ca mpus events and keeps i n  
conta ct w i t h  h i s  fe l low Pol i ce Officers . 
I wou ld  highly recommend Kenneth Ha rdesty for Emeritus Staff status for h is  25  years of service and fo r 
h i s  cont inued support of the Un iversity and its employees . 
. . . . 
Office r Donna M Ca rcone 
Eastern M ichigan Un iversity Pol tce Depa rtment 
1200 Oakwood Ypsi la nt i  M t  48197 
1 200 Oakwood Street, Ypsilanti, Ml 48 197•  734.487. 1 222 • Fax: 734.480.4847 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department/Office of Academic Programs Abroad recommends the awarding of Emeritus Staff 
Status for the following 
retiring/retired staff member: 
Name of staff member: Benita Goldman 
Title upon retirement: Program Associate. Cultural History Tours 
Date of hire at EMU: 1 998 Retirement date: Dec. 3 1 , 20 1 9  
Number of years at EMU: Ii (Minimum of 1 5  years of service required) 
Please complete the following infonnation on the retiring staff member for whom you are submitting this recommendation.  
This infonnation is needed for inclusion in the EMU Faculty}Staft7Student Directory. 
Home address: 
Home telephone: E-mail address : 
Name of spouse: NIA 
Degree(s)/institutions/year: Terminal Degree: M.F .A .. Eastern Michigan University, 1 988 
Masters : M.A. Eastern Michigan University. 1 988  Baccalaureate: B .F.A., Center for Creative Studies, 
Detroit, Michigan 1 980 
Please attach 2 letters of support to this application 
Kristen Krug , Program Manager, Academic Programs Abroad, Dec . J , 20 19 
David Geherin Emeritus Faculty, Literature Department 
7�nt � 
Date aediolloard of Regents 
December 3, 20 1 9  
I '/'f, Z,.<1Z..O 
After the Executive Council member signs, please forward this form and letters of support to : CFO, 10 I Welch Hal l .  Upon 
approval of the President, the recommendation will be sent to the Board of Regents . Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief financial Officer. 
Updated 8/24/ 1 2  
EASTERN MICHIGAN UNIVERSITY 
Education First 
ACADEMIC PROGRAMS ABROAD 
www.emich.edu/abroad 
To: Eastern Michigan University Board of Regents 
'0 From: Kristen Krug-Shaffer, Manager of Program Development, Academic Programs Abroad '9, 
Re: Emeritus Recommendation 
Date: December 3, 2019 
It is with great honor to recommend Benita Goldman, M.F.A. for Emeritus recognition. Benita will retire 
from Eastern Michigan University December 31, 2019 after teaching and working in the Academic 
Programs Abroad office for over 27 years, including over twenty years as a full time professional 
technical employee. 
Initially teaching as a lecturer on the Cultural History Tour and eventually having a dual role of teaching 
and managing programs, Benita has taught art history to hundreds of students in locations literally 
around the world. While this may seem to be a glamorous appointment, picture teaching 20-25 students 
on the road in ten to fifteen different countries, stopping in twenty cities-walking easily five or more 
miles a day, all while lugging suitcases filled with personal belongings as well as teaching supplies. 
Clearly this was no easy task nor a vacation, and Benita did this year after year, teaching and mentoring 
her students, providing a transformative experience. 
l have lost count how many students have stopped by, dropped her a note, or friended her on Facebook 
to say thank you for changing their lives. She has a former student who has developed programs helping 
inner city youth study abroad, another student writes travel books and many others have ventured into 
occupations in the global economy, citing how their study abroad experience with her led them on this 
path. Benita did not just teach art history on these study abroad programs, she increased the student's 
self-confidence, provided them with a deeper awareness of their own strengths and weaknesses, and 
heightened their knowledge of effective approaches to other human beings around the world. 
Over the years as the office staffing changed, and Benita's role shifted from mostly teaching to mostly 
developing programs and budgets for al l faculty-led programs. She worked closely with faculty as they 
developed their own programs, providing insight and recommendations on al l  aspects of the logistics for 
more than SO different programs-many programs that are still offered each year. 
With Benita's retirement, we don't just lose institutional knowledge; we lose world knowledge. Benita 
has been a mentor of study broad for faculty, her colleagues-including myself-and most importantly, 
she has been a mentor for countless students here at Eastern Michigan University. Her legacy should be 
honored with Emeritus status. 242 Student Center, Eastern Michigan University, YPSILANTI, Ml 48197-7 IOO• 734.487.2424 
To: Eastern Michigan University Board of Regents 
From: David Geherin, Emeritus Professor, Department of English; Member of the 
Executive Board of EMU Emeritus Faculty and Staff Association. 
Re: Emeritus recognition 
Date: December 6, 20 1 9  
I have had the pleasure of knowing and working with Benita Goldman since 1997, when 
we both taught on EMU's European Cultural History Fall Tour. During the fourteen 
weeks we spent together, I was able to observe her as a teacher (she taught art history 
classes in virtually every museum in Europe) and as a person dedicated to the students, 
both in and outside of class. She displayed concern not just for their academic progress 
but for their overall health and welfare, always ready to assist them in any way she could. 
In 1998, Benita joined the Study Abroad Office as Program Associate Cultural History 
Tours, where once again she displayed the same caring and helpful attitude toward 
students. She championed the value of studying abroad and helped students find the 
program best suited to their meeds. She also oversaw the extensive planning required for 
each trip, from developing programs and budgeting them down to the smallest of details. 
But it isn't only students who have benefitted from Benita's efforts. Under her guidance, 
dozens of EMU faculty over the years have been able to design and teach study-abroad 
courses in their field. As one who has himself taught on many such programs, I can attest 
to their enduring value, both professionally and personally. 
For her long-lasting dedication to EMU students and faculty, I am delighted to 
recommend Benita Goldman for emeritus recognition. 
SECTION: 5 DATE: 
BOARD OF REGENTS 
February I 3 ,  2020 
E A S T E RN M I C H I G AN UN I V E R S I TY 
RECOMMENDATION 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL TRANSFERS 
ACTION REQUESTED It is recommended that the Board of Regents approve three (3 ) Administrative/Professional transfers at the rank and effective date shown on the attached listing. 
FISCAL IMPLICATIONS The salary would be absorbed in the 20 I 9-2020 personnel budget. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive cer 
Rhonda Longworth, Ph.D. 
ADMINISTRATIVE/PROFESSIONAL TRANSFER 
Name Effective Date Salary Rank Becker, Julie 0 1 /0 1/2020 $ 1 1 5,4 13 Interim Director, School of Technology & Professional Services Management Popko, Alexander 0 1 /01/2020 $ 1 1 1 ,000 Department Head, World Languages Yaya, Mehmet 0 1/01/2020 $ 127,703 Interim Department Head, Economics 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC RETIREMENTS/SEPARATIONS 
ACTION REQUESTED 
b SECTION: DATE: February 13, 2020 It is recommended that the Board of Regents approve thirteen (13) retirements and one (1) separation for the period of October 1, 2019 through December 31, 2019. 
STAFF SUMMARY Of the fourteen (14) retirements and separations, ten (10) are female and four (4) are male. Demographics show that 12 (86%) are Caucasian, and 2 (1 %) are African-American. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
Academic Retirements/Separations Board of Regents 
October 1 - December 31 , 201 9  February 13, 2020 
Name E-Class Current Hire Term Date Job Title Department Gender Ethnicity Term Reason 
Date 
Vielhaber, Mary FA 5/2/77 1 2/17/2019 Professor Management F WH Term - Deceased 
Bombyk, Marcia FA 8/28/96 1 2/31/2019 Professor School of Social Work F WH Term - Retirement 
Broughton, Elizabeth FA 8/27/97 12/31/2019 Professor Leadership and Counsel F WH Term - Retirement 
Copeland, Nancy L FA 8/28/02 12/31/2019 Professor Teacher Education F BL Term - Retirement 
Fullerton, Sammy FA 9/1/82 12/31/2019 Professor Marketing M WH Term - Retirement 
Gregory, Susan FA 8/28/02 12/31/2019 Professor School of Tech Prof Services Mngmt F WH Term - Retirement 
Moeller, Susan E FA 8/29/90 12/31/2019 Professor Accounting and Finance F WH Term - Retirement 
Moore. Pamela A FA 8/28/85 12/31/2019 Instructor Computer Science F WH Term - Retirement 
Morgan, Elisabeth FA 1/2/91 12/31/201 9 Professor World Languages F WH Term - Retirement 
Moylan, William FA 1/2/02 12/31/201 9  Associate Professor School Visual Built Environments M WH Term - Retirement 
Pierce, David M FA 8/29/90 12/31/2019 Professor School of Music and Dance M WH Term - Retirement 
White, Darcelle FA 8/30/95 12/31/2019 Professor School of Tech Prof Services Mngmt F BL Term - Retirement 
Winder, Diane L FA 8/31/88 12/31/2019 Professor School of Music and Dance F WH Term - Retirement 
Rogers. Rick LE 8/29/01 12/31/2019 Lecturer Ill History and Philosophy M WH Term - Retirement 
BOARD OF REGENTS 
EA STERN M ICH I G AN UNIV E R S I TY 
ACTION REQUESTED 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
SECTION: 7 DATE: February 13, 2020 It is recommended that the Board of Regents grant Emeritus Status to ten ( IO) former faculty and one ( 1) former lecturer. Faculty: Elizabeth Broughton, Department of Leadership and Counseling from 1997 to 2019 who retired after 22 years; Nancy Copeland, Department of Teacher Education from 1990 to 2019 who retired after 29 years; Sam Fullerton, Department of Marketing from 1982 to 2019 who retired after 37 years; Susan Gregory, School of Technology and Professional Services Management from 2002 to 2019 who retired after 17 years; William Moylan, School of Visual and built Environments from 2002 to 2019 who retired after 17 years; David Pierce, School of Music and Dance from 1990 to 2019 who retired after 29 years; Rebecca Sipe, Department of English Language and Literature from 1997 to 2019 who retired after 22 years; Toni Stokes Jones, Department of Teacher Education from 1999 to 2019 who retired after 20 years; Darcelle White, School of Technology and Professional Services Management from 1995 to 2019 who retired after 24 years and Diane Winder, School of Music and Dance from 1 988 to 2020 who retired after 31 years. Lecturer: Rick Rogers, Department of History and Philosophy from 1992 to 2019 who retired after 28 years. 
STAFF SUMMARY The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan University Chapter of the American Association of University Professors {AAUP) provides that a faculty member who has served the University for at least fifteen (15) years may be nominated for Emeritus Faculty Status upon retirement. The nominations for these individuals have received the support of the Department Head or School Director, the Dean of the College, and the Provost and Executive Vice President for Academic and Student Affairs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive 1cer Date 
Rhonda Longworth, Ph. 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY RECOMMENDATION 
February 13, 2020 
FACULTY: Elizabeth Broughton Professor, Department of Leadership and Counseling (22 years) Doctorate Masters Baccalaureate Nancy Copeland University of Florida University of Florida Rollins College Professor, Department of Teacher Education (29 years) Doctorate Masters Baccalaureate Sam Fullerton Wayne State Eastern Michigan University Wayne State Professor, Department of Marketing (37 years) Doctorate Masters Baccalaureate Susan Gregory Michigan State University University of Memphis University of Memphis Professor, School of Technology and Professional Services Management (17 years) Doctorate Masters Baccalaureate William Moylan Temple University University of Wisconsin-Stout University of Wisconsin-Whitewater Associate Professor, School of Visual and Built Environments (17 years) Doctorate Masters Baccalaureate David Pierce Capella University Massachusetts Institute of Technology Lawrence Technological University Professor, School of Music and Dance (29 years) Doctorate Masters Baccalaureate University of Illinois University of Illinois University of Illinois 
Rebecca Sipe Professor, Department of English Language and Literature (22 years) Doctorate Masters Baccalaureate Toni Stokes Jones Boston University University of Alaska University of North Carolina-Charlotte Professor, Department of Teacher Education (20 years) Doctorate Masters Baccalaureate Darcelle White Wayne State University Wayne State University Wayne State University Professor, School of Technology & Professional Services Management (24 years) Doctorate Baccalaureate Diane Winder University Detroit Law School Wayne State University Professor, School of Music and Dance (31 years) Doctorate Masters Baccalaureate 
LECTURER: Rick Rogers Florida State University Converse College University of the Pacific Lecturer, Department of History and Philosophy (28 years) Doctorate Masters Baccalaureate University of Michigan Western Michigan University Calvin College 
EASTERN MICHIGAN UNIVERSITY 
Acodemie and Student Affairs • 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School of Leadership and Counsel ing recommends the awarding of 
Emeritus Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: __,E,..l_iz.,.abe.....,,th..__B"'"'ro""'uocg ... h...,to...,n.__ _______________ _ 
Current Status/Rank at EMU: __._Pr._.o __ fes=so=r __________________ _ 
JI  
Date of Hire at EMU: August 1 997 Retirement Date: December 20 1 9 
Number of Years at EMU: 22 years (Minimum of 1 5  years of service required) 
Degree(s)/lnstitutions Doctoral: Ed. D. -University of Florida 
Educational Special ist - University of Florida 
Masters: Master of Education - University of Florida 
Baccalaureate Bachelor of Arts - Rollins College 
Please Attach a Brief Statement of Sypport to this 2 page agpHcatjon 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will 
be awarded Emeritus status after their official retirement date. This information will be kept on file in the 
Provost's Office. 
Ms Sarah Kersey Otto & Dr. James Barott B/2/20 19 
Date 
8/S/201 9 
Date 
Date Submitted to Board of Regcnls 
Please continue to page 2 of this application. 
Updntcd: July 20 19 
• 
EASTERN MICHIGAN UNIVERSITY 
August 1, 2019 
Dear Eutem Michigan Leadership, 
It is with great pleasure that I recommend and req1Jest that Dr. Elimbeth Broughton be 
granted Emeritus Faculty status. 
Dr. Broughton joined the faculty of the Department of Leadership and Counseling in the 
College of Education at Eastern Michigan University (EMU) in 1997. She has served her 
Department, College and University with distinction for over 20 years. Dr. Broughton is a 
renowned expert in Student Affairs research and practice. She has written extensively in this area 
and is highly sought out by other univenities both locally 1111d nationally to share her expertise. 
Dr. Brougbton•s recent publications and presentations include: 
Broughton. E. (2015), Reflections 011 Data-Informed Practices. In Eddie Comeaux (F.d.). Making 
the connection: Data-informed practices in academic support centers for college athletes (pp.143-
148). Information Age Publishing 
Broughton, E., & Molasso, W. M. (2006). College drinking: Content analysis of30 yean of 
research. Journal of College Stutknt Development, 47(6), 609-627. 
Broughton, E. & Luzynski, C. (2016). Advising Student Atbletes) NASPA, Indianapolis,IN, 
Broughton, B., & Lewis, R. (2015). Improving Advising and Supporting Skills, Authentically, 
Lansing, MI 10127/15. 
Lewis, R., & Broughton, E. (201 S). Student Affairs Professionals as College Teachers: 
Committed to Retleetivc Practice. ACP A, Tampa 
Broughton, E., & Lewis, R. {2015). Consider a Sociological Approach for Helping Students. 
ACPA, Tampa. 
Broughton, E., & Lewis, R. (2014). The Best Practices to the Next Practices. MCPA, 
Kalamazoo, Ml. 10/2S/14. 
rucc, A., Gold, E., Broughton, E. & Oyler, J. (2013). Undentanding the Mental Health Needs of 
Todayts Students: Are You Informed. Student Affairs Professionals in Higher Education 
(NASPA), Orlando. 
COLLEGE OF EDucATION - OEPAI\TM£Hr OF LEADEISlDP AND CotJNUtJN<i 
John W. Porter Building. Suite 304 • Ypsilanti, Michigan 48197 
Phone: 734.487.0255 FAX: 73-4.487.4608 
till important gaps in our knowledge of student aJfairs theory and practice. These publications 
are widely used at universities across the United States in their graduate level student affairs 
courses. Dr. Broughton's knowledge and writing has and continues to make a major contn"bution 
to the training of student aflairs practitioners and administrators. 
In addition to her contributions in the field of Student Affairs, Dr Broughton has made 
extensive con1ributions to the Depmtment of Leadership and Counsellng, the College of 
Education, and EMU. In the Department, Dr. Broughton worked tirelessly to lead in the 
development of the masters in the Student Affairs and the doctoral program in Higher Education 
Administration. The master's program bas educated several student atfairs practitioners who 
work at universities in Michigan and nationally. Her work at the doctonl level has led to the 
development of high level administrators in student afFairs nationally. The list of graduates is 
too numerous to mention but includes Student Affairs Vice President,. College Deans, and 
Athletic Directors, among others. 
Dr. Broughton bas served on numerous committees at the Department, College and 
University level during her tenure at BMU. She has always been an exemplary university citizen. 
The Department of Leadership and Counseling, the College of Education, Eastern Michigan 
University and field of Student Affairs have all benefited 1iom Dr. Broughton's presence. work 
and contributions. She bas devoted her life to the field of higher education. I am honored to call 
her my friend and without reservation recommend ber for Emeritus Faculty status at EMU. 
James E. Barott, Ph.D. 
Professor, Educational Leadership 
College of Education, Eastern Michigan University 
jbarott@emich.edu, 734-487-0255 
m 
July 29, 2019 
David Tumer 
Vice President 
EASTERN MICIUCAN UNIVERSITY 
University Advising & Career 
Development Center 
University Human Resources 
Eastern Michigan University 
Ypsllanli, Ml 48197 
Dear Mr. Turner: 
It is with great enthusiasm that I support the nomination of Dr. Elizabeth Broughton for emeritus status. Dr. 
Broughton began with the University In 1997 with the Leadership & Counseling department and brought with 
her a wealth of prior experience in the student affairs/higher education field, She served as Coordinator of the 
Higher Education program for more than 20 years (1997-2018). During this time, Dr. Broughton helped to 
triple the number of graduate students In the Higher Education masters program and also served as co­
creator of the BEST (Basic Employment Skills Training) program In 2005-06 for graduate assistants who 
served in student support/services departments. 
The BEST program is responsible for the training and preparation of hundreds of graduate students (from a 
variety of masters programs) and their successful transition to permanent careers (many within the higher 
education realm). Program evaluations �ave been extremely positive over the years -with many graduates 
crediting the program for success in their first professional role and beyond. Or. Broughton has served as the 
BEST co-coordinator since ils' inception and has provided valuable feedback from alumni and employers on 
cuf1'8nt needs/trends in order to keep the program on the cutting edge of what's expected of new 
professionals. 
Over the years, Dr. Broughton also took on addiUonal responslbRities within her department and the University 
as a whole. She has served as: Advisor to the Higher Education Alumni Organization since 2012, Educational 
Leadership department coordinator from 2016-2018, Faculty Athletics Representative from 2007-201 3; Faculty 
Senate Representative from 1997-2004 (and on the Executive Board for 5 of these years). She has chaired 7 
Educational Leadership doctoral dissertaHons and served on more than 10 dissertation committees. And, last 
bul not least, Dr. Broughton has served on numerous student affairs committees over the years -acting as a 
vital liaison between scholarly works/theory and practice. Her Insight and knowledge or trends in the field has 
made her an important guide and sounding board for many student affairs colleagues over the years. 
For all the dedication and guidance Dr. Elizabeth Broughton has provided to our students, alumni and 
colleagues across campus.1 ii Is my pleasure and honor to support her nomination for emeritus status. 
Sarah Kersey Otto IJ 
Director 
University Advising & Career Development Center 
�(JO \ k K� 11 t 1 )  1 l a l 1 .  Yp;;1 lan 1 i .  l\ l ich ig,111 . .J 8  I 97 • n,u:n.n.wo ♦ �•1 1 1  ich . Ldn ·um:dt.: 
EASTERN MICHIGAN UNIVERSITY 
Academic and Student Affaln 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School of Jialae■ion ·7e/:t,c A-er [d� tA-titrn recommends the 
awarding of Emeritus Faculty Status for the following retiring/retired faculty member: 
Name ofFaculty Member: --"N'""'an=cy""'--""C"""ope.....,..lan......_d _______________ _ 
Current Status/Rank at EMU: --=P=ro=fl:::es:::.so __ r:..,_ _______________ _ 
Date of Hire at EMU: 1990 Lec/2002 Tenure Track Retirement Date: December 2019 ------__,.;:==�------
Number of Years at EMU: 29 (Minimum of lS years of service required) 
Degree(s)/lnstitutions Doctoral: 2004. EdD. Wayne State 
Masters: l 990 • MA • Eastern Michigan University, Business Education 
Baccalaureate: 1977 -BA • Wayne State University, Business Ad.min 
Please Attach a Brief Statement of Support to this 2 page application 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates. once approved, will 
be awarded Emeritus status after their official retirement date. This information will be kept on file in the 
Provost's Office. 
Date Submitted to Board of Regents 
Please continue to page 2 of this application. 
Updated: July 2019 
PAGE2 
Please complete the following infonnation on the retiring/retired faculty member for whom you are 
submitting this recommendation. This information will NOT be shared in the Board of Regents meeting 
materials but is nccessmy for the retiree to receive his or her emeritus benefits. 
Name: Nancy Copeland 
EID#: ___________________________ _ 
Home Address: --------------------------
Telephone: LJ ____ _ E-Mail Address: ncopcland@emich.edu 
Please: forward this completed 2 page form to: 
Provost Office 
Academic and Student Affairs 
106 Welch Hall 
Updated: July2019 
EASTERN 
MICH IGAN UNIVERSITY 
Education First 
August 1s. 2019 
Regarding: Nancy Copeland 
To whom this may concern, 
MICHAEL MCVEY, ED.D. 
DEPARTMEm' o/TEACHER EDUCATION 
emlch.edu/coeAed 
I have lmown and worked alongside Dr. Nancy Copeland since I arrived at Eastern 
Michigan University in 2007 and believe she would be an excellent cancHdate for emeritus 
faculty. 
Since she gained the rank of full professor in 2012, she has served with distinction on many 
committees around Eastern and is sought after for her expertise in technology. 
Nancy's active engagement with the local community of teachers and scholars shows no 
sign of slowing down. Such energy and devotion to research with local schools suggests 
strongly that Nancy will continue to represent a face or Eastern Michigan University long 
after she is no longer an active professor on campus. 
If I can provide any additional information or clarify anything, please do not hesitate to 
contact me. 
Sincerely. 
T ,; l I ' 
mmcvey@em1ch.edu 
(734) 487-2760 
814N Porter Building, Ypsilanti, Michigan 48197 • 784.487.2760 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic and Student Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
Marketing 
The Department of ______________ recommends the awarding of Emeritus 
Faculty Status for the fol lowing retiring/retired faculty member: 
Dr. Sam Fullerton 
Name of Faculty Member: ________________________ _ 
Professor of Marketing 
Current Status/Rank at EMU: ________________ ....... ___________ _ 
9. 1 . 1 982 
Date of Hire at EMU: ________ _ Retirement Date: -----------1 2.3 1 .20 1 9  
37.5 
Number of Years at EMU: ______ (Minimum of 1 5  years of service required) 
Pleilse complete the following informiltion on the retiring faculty member for whom you ilrc submitting this recommendation. 
Tbis informiltion is needed for inclusion in the EMU Faculty Directory. 
Home Address: 
Home Telephone: E•Mail Address: 
Name of Spouse: _____ ...... _____________________ __ 
B I 
BBA Marketing/University ofMemphis/ 1 974 
Degrce(s)/InstitutionsNear: acca aureate: __________________ _ 
M 
MS Marketing/University of Memphis/ 1 976 
asters: _____________ .....,. ______ _ 
D l 
Ph.D Marketing/Michigan State University/ 1 987 
octora : ____________________ _ 
Please Attach a Brief Statement of Support to this Fonn 
Emeritus Faculty status is contingent upon the npprovnl of the Board of Regents. The above infonnation will be 
kept on tile in the Provost's Office. 
Dr. Lewis Hershey 7.3 . 1 9  
Date 
'7 . 3. 1 9 
Date 
Please forward this completed fonn to: Debbie Clearwater 
Date Submiued t Board of Regents 
Academic and Student Affairs, 1 06 Welch Hall 
EASTERN 
MICHIGAN UNIVERSITY 
Education Rrst 
June 28 201 9 
TO: Dr. Ken Lord, Dean, College of Business 
FR: Dr. Lewis Hershey, Department Head, Marketing 
RE: Nomination of Dr. Sam Fullerton for Emeritus Status, Faculty 
Dear Dean Lord: 
DEPARTMENT o/ MARKETING 
cob.emlch.edu 
It is with great appreciation for a lifetime of service, scholarship, and teaching that I nominate 
Dr. Sam Fullerton to be awarded Emeritus faculty status following his retirement effecUve Dec 
31 , 201 9. 
Over some 37 years of continuous service to the University, Dr. Fullerton has distinguished 
himself as a scholar/researcher and outstanding teacher. Even In his final semester in Fall of 
201 9 he remains one of the most productive faculty, not only publishing articles well beyond 
the requirements of scholarty academic faculty qualification, but often the winner of best of 
journal and best of conference research awards. As a teacher his classes are among the most 
popular and his student evaluations among the highest In the department. Addltlonally, he has 
often allowed additional students into his marketing principles class after other sections are full; 
often staffing enough extra students to qualify as an additional section without additional 
compensation. In the marketing area, his creation of new courses In sports marketing and In 
sponsorship not only differentiate the department with these speclalized offerings, but have 
been Included as required courses in the parks and recreation major In this area. 
With this long record of outstanding accomplishment in all areas of teaching, scholarship and 
service, it Is with my highest recommendation that I propose him for Emeritus faculty status, 
with all the rights and priviledges appertaining. 
Lewis Hershey, Ph. D 
Department Head, Marketing 
Cc: Sam Fullerton 
College of Business, 469 Owen Bulldins, Ypsilanti, Ml 48197 • 734.487.3323 • Fax: 734.487.2378 
EASTERN MICHIGAN UNIVERSITY 
Academic and Student Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School off (Cfft.@� + Pfg>C(:- S,cs · 1'* commends the awarding of 
Emeritus Fatuity Status for the followg retiring/retired faculty ember: 
Nome of Faculty Member: ..Su..-<-A.f--) � Gr� 
Current StntusfRank at EMU: _3,? __.... <..,_p_.f.c_=-::�::;;...:,::S.O=..;.r _______________ _ 
Date of Hire at EMU: �
!:\
'>!-�\- -;2..oo "2. Retirement Date: �c.�'N'\x_,,..- 2o,q 
Number ofYeurs .nl EMU: \'7, 5 (Minimum of 15  years of service required) 
Degree(s)tlnstitutions Doctoral: �«--� \J....rn�t.cs, 'kt 
\ 
Masters: � \>-J�on�� n · � 
Baccalaureate \.}.. \..) .. :.h�C. on!>\ n - W��b_ W c...\-ef 
Please Attach a Brief Statement of Support to this 2 ppgc application 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will 
be awarded Emcrilus slatus after their official retirement date. This information will be kept on tile in the 
Provost's Office. 
L Bra.It. 
·. cd by (pl 
SeL D�a.t1 
I t  I ll I I 
1 rt,vost • 
Please continue to page 2 of this application. 
Updated: July 2019 
I \ . \l\ 
Date Date 
Ditesub'miucd to Bonrd of Regents 
... - ·-- ... -- --- ---·---- -- - · · �  -
PAGE 2 
Please complete the following infonnation on the retiring/retired faculty member for whom you ore 
submilling this recommendation. This information will NOT be shared in the Board of Regents meeting 
materials but is necessary for the retiree to receive his or her emeritus benefits. 
EID#: ---
Telephone: E-Mail Address: 
Please forward this completed 2 page form to: 
Provost Office 
Academic and Student Affairs 
l06 Welch Hall 
Updated: July 20 1 9  
·�ti\�!��� 
Education First 
November 7, 2019 
To Whom It May Concern: 
It is my pleasure to recommend Dr. Susan Gregory for Emeritus Faculty Status. She will 
retire December 201h, 2019. 
In 2002 Dr. Gregory was hired as an Assistant Professor and Program Coordinator for the 
Hotel and Restaurant Management Program. In 2004 she was promoted to Full Professor 
and awarded Full Professor Salary Adjustment in 2014. h1 January 2017 Dr. Gregory 
became the Director (I) of the Schoo] of Technology and Professional Services 
Management in the College of Engineering and Technology. This school is comprised of 
six undergraduate programs and one graduate program {Hotel and Restaurant 
Management, Aviation Flight Technology, Aviation Management, Business Marketing 
and Management Technology, Paralegal, Technology Management and Masters of 
Science in Technology Studies, where she also serves as the Program Coordinator. 
Dr. Gregory's responsibilities as School Director included recruiting, hiring and 
mentoring tenure track faculty, along with over 2S full and part-time lecturers every 
semester. She worked to re-established industry advisory boards and actively exploring 
ways to re-connect with industry and alwnni. Dr. Gregory was a part of the Dean's 
Team in moving the College of Engineering and Technology forward with a renovated 
building, college name change, new programs, sttategic planning and developing 
initiative that impact students success (i.e. etiquette diMer, scholarship development, 
program signage and marketing) 
As the Program Coordinator for the HRM program, Dr. Gregory led the initial 
undergraduate accreditation process (and twice re-accreditation) by the Association of 
Programs in Hospitality Administration (ACPHA). Before her retirement, she worked 
with faculty to prepare for the inaugural accreditation site visit for Aviation Accreditation 
Board International (AABI) for both aviation programs. In addition, the Paralegal 
program received re-accreditation from the American Bar Association, 2018. Dr. 
Gregory also served as a reviewer on multiple program accreditation site visits. 
Professor Gregory received the Stephen Fletcher Award {previously know as CHRIE 
Achievement Award) for outstanding achievement in contributing innovative ideas, 
methods or programs that have advanced teaching, learning or practice in the field of 
hospitality and tourism education. Professor Gregory has develop over eight new courses 
at both the undergraduate and graduate level including a successful academic study 
abroad program since arriving at Eastern Michigan University 
Dr. Gregory has published over thirty-five manuscripts, presented research at numerous conferences, obtained grants, contracts, and corporate gifts. Her research focus was in the area of marketing and technology application in hotels and restaurants and internal/external customer satisfaction. Over the years, Professor Gregory has served on multiple committees across campus and in the College of Technology (now called College of Engineering and Technology) (FRF/Sabbatical leave committee, 2014,2015, 2016), Student Engagement, 2018-2019, COT Faculty Council (2012, 2013. 2015, 2016) COT Strategic Planning Committee (2010) and School Directors and Department Chair- Executive Committee (2017  I highly recommend Dr. Susan Gregory for Emeritus Faculty Status. Sincerely, Mary L. Brake (I) Associate Dean 
EASTERN MICHIGAN UNIVERSITY 
Academic and Student Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School of Yisua& ad J)ujlt Enyirom:nents recommends the awarding of 
Emeritus Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: _D_r._W_il_li_am_A_._M ___ oy,_l_an _______________ _ 
Current Status/Rank at EMU: Associate Professor -----------------------
Date of Hire at EMU: January 2. 2002 
Number of Years at EMU: 1 8  
Retirement Date: December 3 1 .  20 1 9  
(Minimum of 1 5  years of service required) 
Degree( s )/1 nstitutions 
-----
Doctoral : Ph.D. in Organization and Management. Capella University 
Masters: S.M. Civil Engineering, MIT 
Baccalaureate B.S .  Construction Engineering, LTU 
Please Attach a Brief Statement of Suoport to this 2 page application 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, will 
be awarded Emeritus status after their official retirement date. This information will be kept on file in the 
Provost's Office. 
Suleiman Ashur 1 1 / 1 5/20 1 9  
Date 
JI/tr/ti 
Date 
Please continue to page 2 of this application. 
Updated: July 20 1 9  
PAGE 2 
Please complete the following information on the retiring/retired faculty member for whom you are 
submitting this recommendation. This information will NOT be shared in the Board of Regents meeting 
materials but is necessary for the retiree to receive his or her emeritus benefits. 
Name: __ D_r._W_i_ll_iam_A_. M_o;;...yl_an ____________________ _ 
Home Address: 
Telephone: E-Mail Address: 
Please forward this completed 2 PPl&e fonn to; 
Provost Office 
Academic and Student Affairs 
1 06 Welch Hall 
Updated: July 20 1 9  
EASTERN. 
MICHIGAN UNIVERSITY -- -
/ 1/11ai1ifm f int 
November 15, 2019 
SCHOOL ,�{ VISUAL AND llUILT ENVIRONMENTS 
,·111id1.1!d11 
Subject: Nomination of William A. Moylan, PhD, for Professor Emeritus 
Dear Dean Qatu, 
This letter serves as my formal nomination of Dr. William A. Moylan as a Professor Emeritus 
with the College of Engineering & Technology. 
Dr. Moylan has served as a member of the full-time Faculty of the College since his official 
appointment as an Instructor in Construction Management on January 2, 2002. In spring 2007, 
the EMU Board of Regents approved him for tenure with promotion to Assistant Professor; and 
in Spring 2012, his promotion to Associate Professor. Dr. Moylan has instructed and served in all 
three levels of the Construction Management programs - Bachelors, Masters and Doctoral. 
During his service as Program Coordinator, Dr. Moylan led the accreditation of the MSCM 
program by the Project Management Institute- Global Accreditation Center [PMI-GAC], both the 
original accreditation in 2004-2006 and the re-accreditation attempt in 2013-2015. He developed 
three new Graduate Certificate programs in Construction, Sustainable Construction and Project 
Leadership. 
During his 1 8  years of service, Dr. Moylan completed two sabbatical leave projects for research 
and community service each dealing with Project Based Leaming [PBL) for K-12 education. He 
has presented at numerous professional conferences and has published multiple scholarly journal 
articles on PBL, professional ethics, and, project leadership and communications. This past 
school year, he led two outreach service projects within the School of Visual & Built 
Environment [SVBE]. These outreach projects involved high school student recruitment [Eastern 
Scholars for Detroit High Schools), and, 1 st year Construction Management student retention 
[CM alumni/ student mentoring]. 
Dr. Moylan is very engaged in community outreach and within his profession of Project 
Management and Construction Engineering. A summary of his activities, services and awards 
during the past 1 8  years while serving on the EMU faculty is as follows: 
- Within the Project Management Institute (PMI), Dr. Moylan served two 3-year terms on 
the PMI Board of Directors (201 1-2013 & 2008-2010), 2014 Board Nominating 
Committee, Board Member of the PMI Educational Foundation (2006-2007), and Board 
Member of the Certification Board Center (2002·2003). He has served on the PMP 
Certification Committee, a consistent SIG and Chapter leader, and, Faculty Advisor of 
the Eastern Michigan University Student Club. In October 2004, the PMI-Foundation 
awarded him the PMI-Fellows scholarship in support of his PhD scholarly activity. 
- Within the Engineering Society of Detroit (ESD), Dr. Moylan is a member of the 
Construction & Design Activities, Awards and the Technology Century Editorial Board 
[Publications] Committees. In June 200S, he was inducted into the ESD College of 
Fellows (FESD). ESD has recognized his service and leadership efforts various times -
206 Roosevelt Hall, Ypsilanti, Ml 48197 • 734.487.2490 
EASTERN 
MICHIGAN UNIVERSITY SCI I OOL ,t VISUA L AN ll 13U I LT ENVIRONM �NTS 
emidr. e,llf 
Distinguished Service Award (1 998, 201 0, 20 1 6) and Outstanding Committee / Council 
Leadership Award (2009, 201 7). In June 20 1 9, he received the ESD Lifetime 
Achievement Award for his many years of meritorious service to Engineering education 
and the Engineering profession. 
- Dr. Moylan is active in the planning and construction of various Habitat for Humanity 
housing build projects in Southeast Michigan. In June 2005, he was a house crew leader 
on the Habitat for Humanity 2005 Jimmy Carter Work Project in Detroit, Michigan. In 
20 1 8  & 201 9, Dr. Moylan volunteered on Global Vil lage projects in Guatemala. 
• Active in Toastmasters International, Dr. Moylan has completed twelve ( 1 2) 
Distinguished Toastmaster (DTM) awards, has won numerous speech contests and 
commendations, and is an active leader at the District and the Club levels. On August 22, 
2003, Toastmasters International honored with Dr. Moylan with a Presidential Citation 
award acknowledging his many years of service and ]eadership to Toastmasters' 
communication & leadership programs. 
- Dr. Moylan is a Trustee on the St Vincent Sarah Fisher Center - Board of Directors, 
which serves underprivi1eged fami lies in the metropolitan Detroit area through youth 
education support, GED comp]etion and life skills development. 
The position of Professor Emeritus will allow Dr. Moylan to continue to fonnally serve the 
SVBE, the College of Engineering & Technology and Eastern Michigan University in 
community outreach, scholar]y activity, and instruction support. His personal dedication and 
ongoing relationship with our College and University will be inva]uable. I strongly support him 
for this well-deserved nomination. 
Built Environment 
206 Roosevelt Hal l, Ypsilanti, Ml 48 197 • 734.487.2490 
EASTERN MICHIGAN UNIVERSITY 
Academic and Student Affairs 
L 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School of School of Music & Dance recommends the awarding of 
Emeritus Faculty Status for the following retiri ng/retired faculty member: 
N f F  It M b D r. David
 M .  Pierce arne o · acu y em er: ________________________ _ 
Current Status/Rank at EMU: Full Professor _.:;..;c..;...;�_;_;_:_-------------------
D ate of Hire at EMU:  AuguSt 1 990 Retirement Date: 
3 1  December 
-..;.,2H"01�9--------
Number of Years at EMU: 29 (Minimum of 1 5  years of service requ ired) 
Degree( s )/1 nstitutions 
-----
D l O
MA , Bassoon Performance , Univ. of I l l inois 
octora : --------------------
Masters : MM.  Bassoo n Performance, Un iv. of I l l i nois 
Baccalaureate BM (Honors) , Bassoon Performance , Univ. of I l l inois 
Please Attach a Brief Statement of Support to this 2 page application 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. Candidates, once approved, wi l l  
be awarded Emeritus status after their official retirement date. This information will be kept on file in the 
Provost's Office. 
Diane L .  Winder, OM 26 November 20 1 9 
Please continue to page 2 of this application. 
Updated: July 20 19  
r 
l 
PAGE 2 
Please complete the following infomiation on the retiring/retired faculty member for whom you are 
submitting this recommendation. This infonnation will NOT be shared in the Board of Regents meeting 
materials but is necessary for the retiree to receive his or her emeritus benefits. 
David M.  
Name : Pie rce 
EID#: 
Home A-------
Telephone: (_J 
Please forward this completed 2 page form to: 
Provost Office 
Academic and Student Affairs 
1 06 Welch Hall 
Updated: July 20 1 9  
I write this Emeritus Professor application for Dr. David M. Pierce as an admiring colleague and 
fonner School Director (8 years). Pierce, Artist-Professor of Bassoon and Music History at Eastern 
Michigan University since 1990, held additional duties comprising service as the empathetic and 
responsive Coordinator of Music Advising within the School. of Music & Dance (50% of load). 
One colleague highlights Dr. Pierce as an "inspiring teacher and music educator» by explaining "l 
feel that Dr. Pierce is our resident 'Renaissance' professor, always ready to incorporate new and better 
tactics to assist students to the most effect and high succeeding learning." Certainty, Pierce's ongoing 
creativity and dedication in his other role, as Advisor, garnered him the Dean's Recognition of Excellence 
award for outstanding achievement in academic advising. I cannot imagine a more involved, personal 
advisor and acknowledge Dr. Pierce's extensive online advising additions to both our Student Handbook 
and Faculty Resource pages. 
As an acclaimed bassoonist, Pierce has perfonned in-state and internationally with the Detroit 
Symphony Orchestra, Windsor (Ontario) Symphony Orchestra, Detroit Chamber Winds, New Sousa 
Band, Plymouth Symphony, Dearborn Symphony, Livonia Symphony, Marquette (Ml) Symphony and 
Ann Arbor Symphony. He regularly appears with Eastern Winds (EMU's faculty wind quintet) and has 
soloed with the EMU Wind Ensemble, as well as the EMU Symphony Orchestra both on campus and on 
tour throughout the state. As Eastern Winds colleague Julie Stone, Prof. of Flute, posits, Pierce's "artistry 
has been documented on many recordings made by the Eastern Winds and other groups from the School 
of Music and Dance.'' 
Further Pierce has been featured in high profile roles locally •· the EMU MusicNow Fest - and 
internationally ·• Double Recd Society conferences. Continuing his comprehensive and intriguing research 
agenda, CD recordings such as Festival and Conte.st Solos for Bassoon (MMOCD4608, June 2014)) have 
been released by Mu.sic Minus One. This two CD set accompanies the book of solo edited by Pierce. In 
fact, one colleague commented "Dr. Pierce's great body of work bears strong evidence that he is greatly 
respected as a world-class bassoonist." Further Dr Zirk, a perfonnance and music history colleague 
summarizes 01 have played with many of the top musicians In professional symphonies throughout 
the United States and some In Europe, and I aver that Dr. Pierce was and Is a world-class bassoonist. 
His musicianship, tone quality and Intonation Is envied and copied by his students and admired by 
his bassoon-playing colleagues." 
This prowess stems logically from a lifetime of studying and performing as a bassoonist. With 
degrees in perfonnance, including the OMA, from the University of Illinois, Pierce's primary teachers 
comprise the luminaries Sanford Berry and Wilbur Simpson. As an unstoppable colleague, early on in his 
EMU tenure Pierce reprised an earlier "life" as a saxophonist, appearing as a duet partner with our then 
Prof. of Saxophone for memorable cutting-edge recitals, which included significant use of electronics. As 
an innovator and proponent of the use of technology in making music and teaching, Pierce recently 
retrofitted the junior-level, two-semester required majors' sequence in music history for online format. 
Always the curious educator he has also taken on the non-major's course in Digital Mu.sic, which appeals 
to a panorama of students from especially COT and across CAS; creatively he also moved this online. 
Continuing his role as a trailblazer Pierce's blog/website, Dr. Pierce '.s BasJoon Studio, boasts a 
plethora of mini-lessons, music and book reviews, referrals to pertinent resources, as well as foci on 
bassoon-related topics such as reed making. This also, of course, has served an all-important role for 
recruiting through the lens ofBassoon@EMU. In sum, from a recent departmental evaluation the PC and 
School Director congratulated Dr. Pierce on his distinguished record as performer, recording artist, 
blogger, and presenter. 
Lauding Dr Pierce's teaching, research and service achievements, his colleague, Kristen 
Reynolds, Prof. of Oboe, explains, "It has been my immense privilege of working side by side with Dr. 
David Pierce for over l 0 years . . .  One of his main duties in the School of Music a& Dance . . .  is educating 
bassoonists. Dr. Pierce is a gifted bassoon artist who generously gives to his students and is constantly 
searching for the most current techniques on the bassoon to aid his students. He gives his heart to his 
students. In addition to his bassoon responsibilities, he serves in the capacity of advisor to all music 
students, and teaches courses in music history. To call David Pierce an expert in all these areas of service 
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to the School of Music & Dance would be an understatement. . .  As an oboist, l have had the pleasure of 
collaborating with Dr. Pierce on many occasions - in both performance and planning for student events. 
We will surely miss his contributions to the department. J whole-heartedly recommend Dr. David Pierce 
for Emeritus status upon his retirement from Eastern Michigan University.n 
Similarly. Dr. Stone, comments further about Pierce's camaraderie, humanity and constancy, "A 
group of us including David had many lunch meetings at Tower Inn where we solved all the world's 
problems! Seriously, though. David is the go-to person for all questions regarding the School of Music 
and Dance and beyond really" 
Our School remains indebted to and in awe of this candidate and his achievements whi le at 
Eastern Michigan University. He remains an exemplary performer, adventurous instructor and detailed, 
ded icate advisor, providing non-stop service to colleagues, students and programs. 
We look forward to hearing about his continued work as an artist. educator and mentor as this is 
truly David M. Pierce, Emeritus Professor. Finally note that Dr. Zirk remains so supportive of this 
candidate that he drafted an enti letter for this appl ication (also attached). 
Diane L. Winder, D 
Professor 
Fonner School Direct 
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October 28, 2019 
I am privileged to write in support of Dr. David Pierce's Faculty Emeritus Application. 
I have been Dr. Pierce's colleague for his entire tenure here at EMU since 1990. In those 30 years, I 
perfonned with him, and worked closely with him In a team-teaching environment. Not only that, 
we sat on multiple committees together and I can vouch for his brilliant and analytical mind, his 
creativeness, and best of all, hls genuine kindness. 
We gave countless Eastern Winds (EMU faculty woodwind quintet) performances throughout 
southern Michigan. David and 1 anchored the lower range of the qulntetsound and in all of those 
perfonnances, I cannot remember David ever making a mistake on his bassoon, nor can I remember 
his ever playing out of tune. I have played with many of the top musicians In professional 
symphonies throughout the United States and some in Europe, and J aver that Dr. Pierce was and is 
a world-class bassoonist. His musicianship, tone quality and intonation Is envied and copied by his 
students and admired by his bassoon-playing colleagues. His bassoon students know what a 
musical powerhouse and genuine caring teacher they have as their mentor and they hold him in the 
highest regard. 
One memorable performance we gave was in the summer of 1997 when Eastern Winds was 
featured at the International Double Reed Society at Northwestern University, Chicago, llllnols. We 
performed for an audience of professional musicians and their response was overwhelmingly 
positive. In all our rehearsals for upcoming performances. David Pierce was a leader; his 
suggestions for style and performance interpretation were accepted as correct. In the area of 
musical expression, he is unmatched-his musical soul is pure gold, 
Dr. Pierce is also brilliant In the areas of computer technology and recording technology. He is the 
technology "answer man" in our School of Music and Dance, and has led the way In creating online 
classes, in both music history and music technology. It was my privilege to team-teach with him in 
the Music History Writing Class, and without fail he had an immediate and well-considered answer 
when we discussed class policies, requirements and standards. 
It is with great pleasure, but personal sadness that 1 say farewell to a great friend and colleague, but 
it is with great pride that J do call him a friend and colleague. In all of my interactions with Dr. 
Pierce, he has consistently built up his Music and Dance coJleagues while not seeking self­
advancement. God Speed, David Pierce. 
Willard Zirk 
Professor, School of Music & Dance 
Eastern Michigan University 
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To Whom It May Concern: 
It ls with great pleasure that I write to recommend Rebecca Sipe's appolntment to 
the rank of Hmerltus Professor upon her retlrement In December 2019. Professor 
Sipe has served her students, the English education program, the Deportment of 
English, and Eastern Michigan University, with tremendous distinction during her 
tenure at EMU. She Is, without a doubt, highly deserving of this honor. 
Professor Sipe earned her doctorate from Boston University where she investigated 
the professional lives and needs of teacher leaders. When Professor Sipe first came 
to EMU in 1997, she immediately made her mark as someone devoted to teaching 
and to service. A former secondary English teacher and K12 Englfsh Language 
Supervisor for the Anchorage School Dlstrict In Alaska and site leader for the Alaska 
Writing Project, she quickly began to collaborate on the Eastern Michigan Writing 
project, our local site of the National Writing Project. becoming a co-director of the 
project. In a short time. she became a co-director-In charge of providing 
thoughtful and meaningful professional development In the teaching of writing to 
hundreds of K-12 teachers; writing and receiving a variety of grants to support the 
project; and developing and malntalnlng teacher leadership and professlonaUsm 
among the parttdpatfng teachers. Her success in this area arose from her own 
experience as a Writing Project Fellow when she taught in secondary schools. from 
her background as a site director, and from her total devotion to teachers, the 
teaching and learning of writing. and teacher professlonallsm. 
Dr. Sipe brought to EMU a lengthy history In adminlstratfon which helped propel 
her in 2007 to accept the position oflnterim Department Head in English (promoted 
to Head In 2008). In 2010, she accepted the charge to become the new Director for 
the Honors CoUege at EMUi she was named Assistant Vice President for the college 
in 2015 prior to facilitating the move of the coUege to Its new home. Among her 
greatest professional pleasures was the opportunity to lead the college as it grew 
both in tenns of numbers and contribution to the university. She stepped down 
from her position in last summer of 2017 to return to the English Department 
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Not only has Becky made a difference with practicing teachers across southeastern 
Michigan and to English leaders across the country, she has also contributed to the 
development of pre-service teachers. For years, Becky taught both the general 
English methods course and the more specific course in the teaching of writing. 
Drawing upon her National Writing Project experience, she challenged her students 
to think of themselves as writers and readers and to draw upon their experiences 
and expertise to create thoughtful and meaningful curricula, assignments, practices, 
and-most important-ways of thinking about literature, language and writing. To 
help them fully appreciate the complexity of working in such a challenging field, she 
connected each student to an Email Mentor-a practicing teacher who was able to 
share the weekly realities of their classroom and their professional Jives-that could 
then be shared in the methods setting. Beckys work with teachers led to the 
publication of a K-8 textbook series and three professional texts. She served on the 
Executive Committee of the National Council of Teachers of English on two separate 
occasions, as the Chair for the Conference on English Leadership, and as Program 
Chair for CHL. She has presented at each NCTE annual convention for over 30 years. 
Becky has been an outstanding citizen for the department, two colleges, and the 
university. She served on almost every major committee in the department over her 
tenure and as Undergraduate Coordinator. At the university level, she served on 
many committees and on Faculty Senate. In 2000 and 2001, her success and 
devotion to her students was celebrated when she received the Distinguished 
Teaching I Award and the Michigan Professor of the Year Award. She has been very 
active at the state and nationaJ levels and chaired a statewide committee for the 
Mlchigan Department or Education charged with developing standards for English 
Language Arts. 
In fall of 2019, Becky celebrated her 4 7th "first day of school• as an educator, 
spanning teaching and administrative roles from K12 through the university. 
Throughout, she has distinguished herself as a teacher, a scholar, a leader, and a 
citizen. She ls greatly deserving of emeritus status. 
Sincerely, 
Interim Department Head 
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EASTERN 
MICHIGAN UNIVERSITY 
Education First 
August 15, 2019 
Rqarding: Toni Stokes Jones 
To whom this may concern, 
MICHAEL MCVEY, ED.D. 
DEPARTMENT o/TEACHER EDUCATION 
emich.edulC1JeAed 
I have lmown and worked alongside Dr. Toni Stokes Jones since I arrived at Eastern 
Michigan University in 2007 and believe she would be an excellent candidate for an 
emeritus position. 
Since she gained the rank of full professor, she has served in many positions at Eastern 
including that of Associate Dean in the College of Business for a year. 
However, one piece of evidence strongly suggesting that she would be a most welcome 
emeritus faculty is that even though she has been on voluntary phased retirement she has 
continued to seek grant money to assist with research that would directly assist local 
teachers. 
Her most recent project involved a grant from the eFellows Committee for two dozen sets 
of a tool called Makey Makey. This electronic invention kit aUows students to take everyday 
objects and combine them with the internet. Although they are an excellent addition to 
many classrooms, their use is not exactly intuitive. Toni's program would get these tools 
into schools in enough numbers that a community of learners would emerge to help 
teachers master the posslblllties of the tool. 
Such energy and devotion to research with local schools in mind suggests strongly that 
Toni will continue to put access to EMU's resources in service of the university long a�er 
she ls no longer an active professor on campus. 
Michael cVey. Ed.D. 
mmcvey@emich.edu 
(734) 487-2760 
814N Porter Building, Ypsilanti. Michipn -48197 • 7M.487.2760 
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December 4, 2019 
Dear EMU Board of Regents, 
SCHOOL Of TECHNOLOGV & 
PROFESSIONAL SERVICES MANAOEMENT ------ ----
tmlch.«tu 
I am very happy to write this letter of nomination for my valued colleague, Dr. Oarcelle 0. 
White, for consideration In granting her Emeritus Faculty status. I have known her since I first 
arrived as a faculty member in the Cotlege of Technology at Eastem Michigan University (EMU) 
in 2000. We had the good fortune to share an office for my first few years, during which time I 
came to know her as a dedicated teacher, committed student advocate, and engaged EMU 
community member. 
During her career at EMU, she has excelled In her role as Professor In the Paralegal Studies, 
which afforded her an lnterdlsclpllnary opportunity to serve students In other programs 
lncludlng Business Education, lnfonnatlon Assurance, Hotel, Restaurant Management, and 
Women and Gender studies, among others. Or. White Is the recipient of the 2002 Teaching 
Excellence Award In the College ofTechnology. Her engaging style and finely honed teaching 
abilities conslstentty sulded students through the dynamic changes and challenges In the 
complex intersection between technology and law. In all her teaching endeavors, her 
reputation developed, expanded, and became synonymous with excellence. 
Or. White Joined the faculty at EMU as a tenure track, assistant professor in the College of 
Technology In 1995. During her 24 years as a professor, she moved through the faculty ranks 
achieving full professor In 2004. In addition to her consistently excellent reputation as a 
teacher, she has actively presented at academic conferences. Her sc:holarly agenda focus on 
the law and legal Issues Includes speclallzed contributions to the scholarshlp of teaching and 
learning. She Is well recosnlzed and respected through her publications and presentations, and 
has consistently shared her knowledge with the academic community and beyond. 
Similarly, her notable community engagement has extended to both the academic and wider 
community. One particularly successful and rewarding project has been her summer law camp, 
which she started In 2008. It has been offered every summer for the past 10 years. This 5-day 
program offers 6th-121h grade students the opportunity to study and evaluate real news events 
from various legal perspectives. The program Immerses participants In various aspects of 
research and lnvestisatlon of pertinent Issues and laws, evaluate opposlns positions, and gain 
argumentation skills through a mock trial with parents and guests servlnR as Jurors. Camper 
participants from schools In Wayne, Oakland, Macomb, and Washtenaw counties have 
completed this law camp multiple times resulting In famlly and friends who also subsequently 
became campers. Some have graduated from EMU and others have successfullvpursued law 
degrees, with the number still growing. Many economically disadvantaged youths have 
completed this camp with wonderful outcomes. 
------------- ----------- --
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Dr. White will leave a rich and rewarding legacy of teaching. learning, research, and service to 
the university and the community. Although her retirement will mark an end to her EMU 
career, I am confident that her future time will continue to be spent in making a difference In 
the community and In the lives of all who have the opportunlty to Interact with her. I stncerely 
hope that you wtll grant Dr. Darcelle O. White Emeritus Faculty status upon her retirement, 
December 31, 2019. The collective scope of her accomplishments and experience as a valued 
facultv member and esteemed member of our EMU community certainly mertts thls dlstlnctlon. 
r. enlse PIiato 
Technoloav Studies Graduate Program 
College of Engineering and Technology 
Eastern Michigan Unlver�ty 
dpilato@emlch.edu 
----·------------------------
-------------------------------- -------------� 
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To Whom It May Concern: 
Or. Diane Winder is retiring from Eastern Michigan University at the end of the Fall 20 1 9  semester, and 
I wish to support her application for Emeritus status. 
I have been her close colleague since she came to teach cello in our Department of Music and Dance 
in 1 988. After just one year of hearing her students in their final exams, talking with them, and with her, 
it was clear that she was an extraordinary teacher, who truly taught "the whole person," not as lip 
service but in fact. Not only did their playing skiU increase, but also their emotional connection to their 
music-making and their personal development as young adults. In the intervening three decades, the 
impact and creativity of her teaching , both in the cello studio and the classroom, have continuously 
evolved and expanded. I consider her a master teacher, and am always glad when my own students 
have significant contact with her. 
From the early years to the present, the focus, passion, and depth of her cello performance has been 
an inspiration, whether in faculty chamber ensembles such as the "Alexander Trio," early music 
ensembles with historical performance practice (one of her specialties), or solo performances. My own 
many musical col laborations with her are treasured. 
The latter half of her EMU career has involved much more administrative work, at which she has 
excelled, first in the CAS Dean's office, and then approximately a decade as School Director of the 
School of Music and Dance. She communicates using a wide palette of verbal and non-verbal skills, 
subtly nuanced to highly direct . She has built a network of connections across campus and beyond, 
with other faculty, administrators, donors, audience. Her connections and pursuasive abil ities have 
resulted in recent years in the donations of three wonderful string instruments currently in use by our 
students, in the range of $1 8,000 to $70,000, and a fine flute as wel l ,  from multiple donors. She has led 
with skil l , vision, humor, and enthusiasm, in a spirit of consensus and respect. 
Dr. Winder's colorful presence will be remembered and missed in our department and across the 
university. However, she is not retiring from her commitment to make a positive impact on the world. In 
recent years she taken many dozens of hours of Restorative Justice, Victim Offender, and other 
training, in order to continue to effect change. 
I give my highest recommendation for Dr. Winder to be awarded Emeritus status. 
Sincerely yours, 
Daniel Foster 
Professor of Viol in and Viola 
School of Music and Dance 
Eastern Michigan University 
Ypsilanti, Ml 481 97 
EASTERN 
MICHIGAN UNIVERSITY MUSIC AND DANCE 
emich.edu Education First I am writing to strongly support the application of Dr. Diane L. Winder for emeritus faculty status. She is scheduled to retire as of January 1, 2020. I have known Winder since joining the faculty at Eastern Michigan University in 1990. She is and has been a highly valued and trusted colleague, administrator, and leader in the School of Music & Dance as well as the College of Arts & Sciences as Associate Dean. Always in possession of high energy and great effectiveness as teacher, scholar, and servant leader, for decades Winder is and has been among the most respected colleagues I have known in the School of Music & Dance. In the words of a distinguished senior faculty colleague and former interim Head of the School of Music & Dance, Diane Winder has made significant contributions to EMU in both her teaching and administrative roles. As a School of Music & Dance faculty member she has taught a variety of courses \vith distinction and maintained an active performing career. As an administrator she provided thoughtful and energetic leadership as the Head of the School of Music & Dance and as an Associate Dean for CAS. Additionally, she has contributed to innumerable committees and other special projects across the university, always seeking to build bridges and innovate. She has been tireless in her efforts to advance EMU and exemplifies "TRUEMU" at its finest. Winder is a unique individual with superb interpersonal skills and keen academic insight. During her tenure as Director of the School of Music & Dance, I worked with her weekly in my role as advising coordinator. Her range of knowledge of the operations and academic concerns of school, college, and university was awe-inspiring. Another senior faculty colleague observes, Diane's contribution to Eastern Michigan University during the past 31 + years has been exemplary. She has served the University, the Honors College, the College of Arts and Sciences, the regional musical community, and, especially, the School of Music and Dance, as a cellist, conductor, a popular professor with broad expertise, an effective advocate for music, and a respected administrator. In my 30+ years at EMU, I have not experienced another colleague who has filled so many different roles so effectively. Throughout her tenure at EMU, her students and her 
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colleagues have enjoyed her constant support and commitment to their success, even at the expense of her own schedule and personal time. She worked hard to build consensus and to respect the diverse nature of our faculty. As an example of how her faculty colleagues have appreciated her support, one wrote that she 
. . .  made a tremendous impact on the quality of artistic and academic life 
in the School of Music & Dance while she served as the director. She was 
fully committed to her role as an educator and director and her time and 
efforts were greatly invested in the success of the individual faculty 
members and students of the School of Music & Dance. 
As a leader, she was often involved at the grass-roots level, writing the reports and expediting the work that needed to be done. Another colleague remarked, 
Dr. Winder is a faculty member with the highest integrity, and an 
unflagging work ethic. As leader of our School of Music and Dance, she 
was a selfless giver her time and counseled anyone who asked for advice. 
Dr. Winder has been a wonderful leader for our School of Music and 
Dance; we were happy to work under her leadership because she built up 
everyone and always emphasized the best qualities in her faculty. And, she was able to engage with all kinds of people throughout the university. "We all thought of her as our best friend." 
As a performer, she is passionate about the cello and has achieved a very high level of artistry that she still maintains. In fact, to this day and despite so many varied accomplishments, she would say without hesitation, "I am a cellist." This is truly inspiring! Over the years, few in the School of Music & Dance were as active as performers-Winder kept a very busy schedule of performances in orchestras, chamber music, and as a soloist. Notably, she has toured for 26 years throughout the South and Midwest with the Alexander Trio, EMU's faculty piano trio, which has also premiered several works. In addition, Winder is an experienced early music specialist with recognized expertise on Baroque cello and viola da gamba. Winder's students love her. I always have been impressed with how her students would respond to her insistence on achieving personal excellence with very high standards, yet they would feel cared for and supported all the while. As department coordinator of graduate studies in the 1990s, she worked tirelessly to ensure that the quality of our students' graduate work was first-rate. Students and faculty alike learned to depend on her for spot-on critique and enthusiastic encouragement. A colleague observed, "Dr. Winder had a trusting relationship with all who worked with her because she was wonderfully compassionate a nd caring for her faculty and students." 
She has been active in the American String Teachers Association (ASTA), has authored 
articles on string pedagogy that have appeared in state ASTA publications, has presented at 
national ASTA conferences, has served as ASTA president in Tennessee and Michigan, and 
was awarded ASTA's "Administrator of the Year." She is a dedicated string pedagogue and has 
been sought after to present master classes and to serve as clinician and adjudicator 
throughout her career. A senior faculty colleague wrote: 
her in-depth research on String instrument pedagogy has been locally, 
statewide and nationally recognized through her lecture presentations 
and performances at national American String Teachers Conferences, 
PhoenixPhest, National Association of School of Music conferences and 
Michigan Music Conferences among many others. Dr. Winder has been 
active in the musical and educational scenes on and off-campus. She 
served as the president to the Michigan Association String Teachers 
Association and served as board members and/or officers to a number of 
organizations and music festivals such as ASTA, Michigan Music 
Conference and the Michigan Youth Arts Festival . 
Winder was recognized as Advisor of the Year at EMU and as "outstanding faculty'' by the 
State of Michigan. She has been faculty fellow in the Honors College, and led the Advising 
Center for the College of Arts and Science. She serves on the EMU Commission on Women, 
EMU's Title IX hearing panels, and led a robust Ml-ACE chapter at EMU for six years. Her 
effectiveness as student mentor, advisor, and advocate has set her apart as one of the best of 
the best at EMU. 
Another of our faculty colleagues put it succinctly and beautifully, 
I have witnessed Dr. Diane L. Winder's illustrious and diverse 
professional accomplishments over the past twenty years that I have been 
at Eastern Michigan University. Dr. Winder has been an enormous asset 
to the institution, a mentor to countless students and faculty, and a 
servant to the music profession at large. In every endeavor, she has 
worked selflessly and tirelessly. She is an inspiration and model for 
faculty in service, scholarship, and teaching and to administrators in 
leadership, honesty, integrity, accountability, and vision. 
If anyone deserves emeritus faculty status, Diane L. Winder certainly does. She has 
distinguished herself as a leader, scholar, and pedagogue at Eastern Michigan University. Her 
legacy at EMU will be felt for years to come. 
I U .  
David Pierce, DMA 
Professor 
School of Music & Dance 
----------------------------------------
EASTERN MICHIGAN UNIVERSITY 
Academic and Student Affairs • 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department or School of History and Philosophy recommends the awarding of 
Emeritus Faculty Status for the following retiring/retired faculty member: 
Name of FacuJty Member: _R_lc_k_R_o_g __ e_rs _________________ _ 
Current Status/Ronk ot EMU: Lecturer Ill ----------------------
Dute of Hire at EMU: January 1 992 (as FTL) Retirement Date: December 2019 
Number of  Years at EMU: 28 (Minimum of I S  years of service required) 
Degrcc(s)/tnslitutions Doctoral: Ph.D., UNIVERSITY OF MICHIGAN (1 996) 
Masters: M.A., MEDIEVAL INSTITUTE AT WESTERN MICHIGAN UNIVERSITY (1980) 
Baccalaureate B .A. , CALVIN COLLEGE (1974) 
Plegse Attach a Brief Statement of Support to this 2 page application 
Emeritus Faculty stalus is contingent upon the approval of the Board of Regents. Candidates, once approved, will 
be awarded Emeritus status after their o£racial retirement date. This information will be kept on tile in the 
Provost's Office. 
Philip Schmilz 
Recommended by (please print) . 
James Egge 
Please continue to page 2 of this application. 
Updated: July 2019  
Date Submilled lo Board of Regcncs 
January 10, 2020 
Provost Rhonda Longworth 
106 Welch Hall 
Ypsilanti, Ml 48197 
Dear Provost Longworth: 
Department of History and Phllosopby 
This letter accompanies other documents pursuant to the request of the History section of 
the History and Philosophy Department that Rick Rogers be granted Emeritus status. Dr. 
Rogers retired from EMU effective at the end of Fall semester 2019. 
Dr. Rogers holds the Ph.D., earned at the University of Michigan. He began teaching as a 
lecturer in 1992, If my memory is correct. Later he became one of the four Full• Time 
Lecturers appointed in the department. In the areas of scholarship, publication, and service 
expected ofregular tenure-track faculty (a status unavailable to him) his activity was 
exemplary, and would have certainly merited tenure and promotion to full professor, had 
that opportunity been afforded him. 
More than once I was required to evaluate Dr. Rogers as a teacher and scholar, both as his 
colleague, and during my time as Interim Department Head of History and Philosophy 
(2004-2006). It was my view at these earlfer times, and remains my view today, that Rick ls 
among the finest instructors J have known at EMU, of whatever contractual status. 
Rick's teaching supported the General Education program, the History major program, and 
especially the Religious Studies program. Many of his students have told me privately that 
his teaching opened their eyes to the significance of religion as a factor In world history, 
and enlarged their perspective about life in the United States and the world outside U.S. 
borders. Rick cultivated friendships and collegial relations with specialists in the study of 
rellglon outside the EMU campus, and brought a number of prominent religious and 
cultural leaders into his classroom to present their views in his classrooms. Always a 
generous colleague, Rick would-as time permitted-make his guests available to visit my 
classes also. Several memorable presentations by such guests enriched my classes and 
benefited me as well. He organiied discussions and debates among his students, teaching 
them by example how to conduct reasoned discussion of topics that many might consider 
potentially subject to disagreement. 
Rick also traveled abroad to visit religious sites. While personally enriched by these travels, 
he was chiefly concerned to enhance his own ability to speak authoritatively in the 
classroom, and to know firsthand the places, events, and people that would be unknown to 
his students or known only by reading or hearsay. Rick always spent some time with me to 
share what he learned, helping me to benefit also from his experience. 
701 Pray-Harrold Building Ypsilanti, Micbtgan 734-487-7885 
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Although his position did not require publishing, Rick Rogers was a productive scholar. His 
book on Theophilus of Antioch remains the standard work on the subject in Engl ish. He 
contributed to a number of other publications as an author or commentator, as his 
curriculum vitae demonstrates. 
From my own perspective, Rick Rogers' humane and generous spirit made our workplace 
and intellectual home-the EMU campus-a more felicitous forum, a stimulating 
intellectual environment, and a welcome refuge for seeking students. The Latin phrase 
emeritus, -because of merit," provides exactly the grounds on which the award can be 
f ustly made. 
Philip C. Schmitz 
Professor of History 
R. W. Collins Distinguished Professor for Research 
EASTERN 
MICHIGAN UNIVERSITY 
Board of Regents 
Eastern Michigan University 
Dear Members of the Board, 
Friday, January 10, 2020 
Department of History and Phllosophy 
701 Pray-Harrold 
YpsDanU, Ml 48197 
734.487 .1018 
emlch.edu/historyptu'losophy 
It Is an honor for me to be able to nominate Or. Rick Rogers for Emeritus status. Dr. Rogers was 
a Full-time Lecturer In the Department of History and Philosophy from winter 1992 through fall 
2019. During this time he taught five classes every fall and winter semester and shared his 
expertise In comparative religion and the history of Christianity with thousands of EMU 
students. He established a strons reputation as an effective Instructor and consistently received 
superior student evaluations of his teaching. His teaching also earned admiration and praise 
from colleagues, and he was awarded the Inaugural EMU-FT Lecturers Outstanding Teaching 
Award In 2002. 
Last year I had the privilege of formally revtewlng Dr. Rogers's job performance, and I found 
that his work exceeded expectations In every area of evaluation. I was especially Impressed by 
his Inspiring self-evaluation, In which his love for teaching and his respect and care for his 
students were apparent. He demonstrated a clear conception of his learning goals for his 
students and showed how he carefully designed his courses and chose modes of Instruction and 
assessment to facllltate students' Intellectual growth. In his time In the department, Or. Rogers 
continuously revised and updated his courses, and his teaching Innovations Included authoring 
his own textbook and creating podcast lectures for his Introductory Comparative Study of 
Religion class. 
Despite his heavy teaching load, Dr. Rogers also distinguished himself in his scholarly activity 
and in his service to the University. He published a book and an artlcle on Church Father 
Theophllus of Antioch. He developed new courses In the department, helped to create a new 
Religious Studies major, and mentored undergraduate researchers. He was actlvelv involved In  
extracurricular actlvltles, advising student orsanlzatlons and participating In campus events. He 
was also an unfalllngly kind, gracious, and professional colleague. 
Dr. Rogers' record of excellent teaching and devoted service to his students and the Institution 
clearly merits granting of Emeritus status. 
Sincerely, 
James Ege 
Department Head 
SECTION: 8 
DATE: 
BOARD OF REGENTS 
February 1 3 , 2020 
E A S T E RN M I C H I G A N  UN I V E R S I T Y  
RECOMMENDATION 
STUDENT AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is recommended that the Student Affairs Committee Agenda for February 1 2, 2020 and the 
Minutes of December 1 2, 20 1 9  be received and placed on file. 
STAFF SUMMARY 
The February 1 2, 2020 agenda includes a Student Government presentation; Game Above: 
Students Matter Most updates and eSports presentation; a report on Assessment: Rec/IM Survey; 
and a Greek Life presentation. 
In addition, several announcements will be made. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval .  
University Executive 
Rhonda Longworth, Ph. 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Student Affairs Committee 
February 12, 2020 
4:00 p.m. 
201 Welch Hall 
AGENDA 
l .  Approval of agenda and December 12, 2019 minutes 
2. Student Government presentation 
Regent Beagen 
Hajer Abuzir & Ethan Smith 
3. Game Above: Students Matter Most updates; eSports presentation Zachery Farrow, Calvin 
Phillips & Charles Spencer 
4. Assessment: Rec/IM Survey 
5. Greek Life Presentation 
6. Announcements 
Ellen Gold & Kristi Teasdale 
Ellen Gold & Lucas 
Langdon 
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
Minutes of December 12, 2019 
MEMBERS PRESENT 
Regents: Dennis Beagen, Alexander Simpson 
Administration: Steven Bryant, Ellen Gold, Lucas Langdon, Rhonda Longworth, Calvin Phillips, Peggy 
Trewn 
Students: 
GUESTS 
Najd Al Jarba, Katherine Bolling, Carol Burks, Karlee Fillmore, Macy Oteri, Ethan 
Smith, Grayson Sturgis, Erin Thomson 
Administration: Jeffrey Ammons, Regent Baird, Jim Carroll, Amy Ducher, Amy Finkenbine, Caroline 
Horste, Walter Kraft, Kevin Kucera, Geoff Larcom, Len Meir, Michael Tew, Wade 
Tornquist, Regent Webb, Michael Williams, David Woike, Ron Woody 
In addition, five other guests were in attendance, but they did not sign in. 
Regent Beagen called the meeting to order at 4:00 pm. The agenda for the meeting, and the minutes 
from the meeting held on October 25, 2019, were approved. 
Student Leader Group introductions 
Student Leader Group members introduced themselves and stated the student constituency that 
they represent. 
Student Leader Group presentation 
Karlee Fillmore shared a presentation from the Student Leader Group (SLG). She referenced a list of 
current SLG members and pointed out that due to upcoming elections, some of the SLG members will 
change in 2020. SLG continues to strongly advocate for adding a fall break to the academic calendar, 
ongoing efforts to streamline the graduate student application and communication process, training 
for faculty related to disabilities and accommodations, consistent communication about course 
planning, and better communication to students about campus resources. 
Conversations have occurred, or are planned for the future, about campus dining, parking, Athletics, 
campus construction, housing privatization, space needs for Swoop's Food Pantry, campus plans to 
address student housing insecurity and the campus staffing plan. 
After the presentation, Regent Beagen introduced Regents Simpson, Webb and Baird. He stressed 
that the length of time it takes to process a graduate application is critical for enrollment. He asked 
AVP Calvin Phillips to have a conversation about instituting a maximum period oftime to process an 
application - perhaps 15 working days. 
Regent Beagen stated that the topic of adding a fall break to the schedule has been ongoing. He 
asked Student Government President Ethan Smith about the situation at Central Michigan University. 
President Smith replied that he doesn't have an official update, but knows that there is a structure in 
place to determine the possibility of adding a fall break at CMU. Regent Beagen added that there are 
periods in the semester when students experience a great deal of intensity. He would like us to have 
future conversations about this topic. 
Regent Beagen asked Associate Provost Jim Carroll for an update regarding the need for more space 
for Swoop's Food Pantry. Dr. Carroll replied that they have been given temporary space in Pierce Hall, 
but there is not a permanent plan yet. 
Co-curriculum and Assessment and Its Connection to Success and Retention of Students 
Dean Ellen Gold shared a presentation about co-curriculum and assessment in Student Affairs. 
Assessment is an ongoing process, systematically answering questions like, What are we trying to do 
and why? What is my program supposed to accomplish? How well are we doing? How do we use the 
information to improve or celebrate successes? Do the improvements we make work? Good 
Assessment is purposeful, and it is important to report the results of the assessments that are done. 
Dean Gold gave several examples of some assessments that have been done. 
Regent Simpson asked what we are doing with the assessment information that is gathered. Dean 
Gold replied that we determine what areas of the university would benefit from the data and share 
with those areas, and we also put the information on the IRIM site. She added that Academic and 
Student Affairs participated in an Assessment Summit in the spring of 2019. 
Regent Simpson asked if we are tracking how students learn to fill out the FAFSA. Dean Gold replied 
that we are assessing whether students who reside in Living/Learning Communities have higher 
GPAs, are more engaged on campus, or graduate earlier. Provost Longworth added that after the first 
analysis, it was determined that students were still struggling to complete the FAFSA form. Donna 
Holubik and Financial Aid staff devised on line modules to assist students with completing the form. 
They are currently assessing whether this has made a difference, but don't have the results yet. The 
goal is to use the data gathered to make decisions and/or improvements. 
Student Assessment in Action: EPIC Panels 
Steve Bryant shared a presentation about the Eastern Pride & Identity Coalition (EPIC) Panels. EPIC 
panels have been around for approximately 13 years. Faculty members request that panels come to 
their classrooms. The panel is typically 1-1 ½ hours long - length is determined by what the faculty 
requests. 400 students from the 18 classrooms that panels visited responded to an evaluation. Steve 
shared demographic data from the 400 surveys, as well as examples of replies to a few of the open­
ended questions. 
Regent Simpson asked if the surveys were given right after the panels. Dr. Bryant replied that they 
were. Regent Simpson then asked if there was any concern about bias. Dr. Bryant stated that there 
was, and they have thought about surveying the classes a second time at a later date. Regent 
Simpson asked if there had been any thoughts about offering this to faculty. Regent Beagen 
suggested both faculty and staff. Dr. Bryant replied that it could be offered to them. 
Student Government presentation 
President Smith shared a presentation about Student Government activities. Before beginning the 
presentation, he complimented Karlee Fillmore on the Student Leader Group presentation, and 
added that there has been a lot of dialogue between Student Government and Student Leader Group 
regarding common priorities/concerns. 
Student Government plans to focus on three specific points of action. They would like to see the 
hours of Halle Library extended. Through 2016, the ground floor of Halle was open 24 hours a day. 
Due to budget cuts, Student Government was asked to provide funding to keep the ground floor 
open until 3:00 am. This year, the hours have been reduced again. Ethan asked that the library open 
at 9:00 am on Sundays, and that the Computing Commons would remain open until 2:00 am. He 
stressed that being forced out of the library at closing can cause a negative effect on students. 
Regent Simpson asked if the computer lab in the Student Center is still open 24 hours. Staff shared 
that there is no longer a computer lab in the Student Center. Regent Simpson then asked if the library 
has extended hours during finals. President Smith replied that it does. 
Student Government would like to ensure that any new Athletics facility construction is 100% donor 
funded. The original plan for the new Student-Athlete Performance Center was to raise $12 million, 
with the university covering $8 million. It has not gone as planned and the university has covered 
more than had been originally stated. Former student body president, Mites Payne, requested that 
$18 million be covered by fundraising, with the university contributing $2 million. 
President Smith shared that Student Government would like to see the academic calendar 
transitioned to one that includes a fall break and/or a dedicated midterm week. Student 
Governments across the state have called for the implementation of a fall break. Central Michigan 
University recently announced a Fall Break Implementation committee, and could implement a break 
as early as next year. This break is necessary due to the stress and burnout that students experience 
during the long fall semester. In the meantime, a dedicated midterms week could help relieve 
student anxiety and would serve as a break from regular classes. 
Regent Beagen asked if a survey had been done to determine whether students were willing to start 
classes earlier in August if a break was added. Ethan replied that it is complicated, but his gut feeling 
is yes. 
Announcements 
• Steve Bryant announced that the Multicultural Graduation is Friday, December 13 at 4:30 pm. 
It will be held in Pease Auditorium, and more than 150 students plan to participate. 
• President Smith stated that Student Government will match any money donated to the 
Student Emergency Fund. They have raised $4,000 so far, and the goal is $15,000. 
• Grayson Sturgis invited everyone to come to the Honors College for coffee at 10:00 am on 
Monday, December 16. All are welcome to attend. 
• Provost Longworth, Dean Gold and AVP Phillips all shared a few words about Chiara Hensley, 
Associate Vice President of Academic and Student Affairs, who passed away recently. 
The meeting adjourned at 4:52 pm. 
Respectfully submitted, 
Michele Rich 
Student Affairs Committee Recording Secretary 
Ill 
EASTERN MICHIGAN UNIVERSITY Student Government Student Affairs Committee 2/13/19 
Fol low up from last meeting 
• Library hours: 
The University has agreed to fund extended hours, 
pending the ability to fill late shifts with student workers 
• Donor funded athletics 
facilities 
Thank you to GameAbove for their generous donations 
to: 
• Sludenl Athlete Performance Cenler (S1 million) 
• Golf Facility ($8 millionf 
• Students are happy to see Improvements to athletics 
facilities from donor funds. 
• These projects are undeniably positive and made 
sustainable through outside funding, 
SG thanked GameAbove in S.Res 106-19. 
miono,u,m�•11t 
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End of Year Priorities 
1 .  Communicate Services Available to Students in Need 
2. Provide structured recommendations to Provost Longworth 
regarding the Students Matter Most initiative 
3. Continue working with Faculty Senate to compile existing 
policies regarding "student rights" in the classroom and 
identify consensus areas to build upon 
4. Connect SG to Community Partners (Health and Wellness) 
E l;,\S'I l;l(N �llCl! l(,,\I', IJNIVl:RSI I \  
Communicate Services Avai lable to 
Students in Need 
1 . Support and advise Dean of Students in developing Centralized "Get 
Help" Webpage. 
2.  Distribute information on Legal Services and Free Computer 
Repairs to relevant offices. 
3. Ensure Student Emergency Fund is accessible and transparent. 
a .  Becoming well integrated into campus offices; continue to increase advertising 
and utilization. 
b. Develop Google Form or other entirely online application. 
2 
GameAbove - Students Matter Most 
• Provost Longworth is in charge of distributing GameAbove grant 
money and has invited SG to suggest areas of focus. Some 
include: 
• Transportation Access 
• Housing insecurity - S.Res 106-12 
• Psychological Services - S. Res 1 06-13 
• A list of Student Government Priorities for Years 2-5 of Students 
Matter Most Initiative was delivered to the Provost 2/4 Student 
Senate meeting and a near identical list of institutional spending 
priorities was delivered to the University Budget Council on 2/3. 
l� __ GAM EABOVE E 1:,\51 J:IIN �llCI IIC,\N IJNl\'f.RSl"I Y 
Health/Wellness and Community Partners 
• Use Student Government funds previously used to subsidize STD testing and other medical 
services at Snow Health Center to create a perennial targeted toward public 
health/wellness. 
• Potential partners include: 
• IHA @ EMU 
• Office of Wellness and Community Responsibility 
• Potential services include: 
• Health insurance information and sign ups {OWCR does some of this, flyer on next slide) 
• Direction to low cosUfree care for students without health insurance 
• SNAP/government benefits sign up help 
• Information on what to do if friends or family are abusing drugs or alcohol 
• Develop a relationship and information sharing between SG and key partners such as Ozone 
House and Corner Health Center to help students understand the services these institutions 
provide and the ways in which EMU partners with them. 
3 
Olfice of Wellness and Community Responsibility 
\f@IYJ lXil�ffl) OOl!AIL. VOO 
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About a�x ot: people rec.eive t:inonc.iol o,d 
to help p<>y for Morketp1ac.e in<;uronc.e. 
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ASSDS1TAOO 
We'll help you determine wh1c.h pion work<; 
loe<;t for you and your wo�etl 
List of Supporting Documents 
• Student Government Priorities for Years 2-5 of Students 
Matter Most Initiative 
• S. Res 1 06-1 3  
• S. Res 1 06-1 9  
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Thank you for l istening. 
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EASTERN MICHIGAN UNIVERSITY 
Esports 
Calvin Phillips 
Charles Spencer 
Zachery Farrow 
February 12, 2020 
What is Esports? 
• Competitive Video Gaming 
• Prizes are awarded 
• Popular Esport games: 
League of legends 
Overwatch ana Fortnite 
• 201 9 League of Legends 
World Championsh1P. 
reached a peak of 44 million 
concurrent viewers (source: 
nexus. leagueoflegends.com) 
2/3/2020 
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What is Esports? 
• Esports reached its first $1 bil l ion dollar year in 
revenue in 201 9 (Source: Newzoo). 
• For comparison: 200 mil lion viewers watched the 
League of Legends World Championships in 201 8. 
This is more than the Super Bowl and NCAA Final 
Four combined (Source: Wired.com). 
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Collegiate Esports 
• In 201 8, $1 5 million was given out in Esports scholarships 
(Source: Wired.com). 
• TESPA (The Governing Body for Collegiate Overwatch 
Esports) has awarded over $3 mil l ion in prize money for 
tournaments, and has over 20 thousand players (Source: 
Wired.com). 
2/3/2020 
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Humble Beginnings 
• The Ezone located in the Student Center was a central 
gaming hub. 
• Students continued gaming, even after the closure of the 
Ezone. 
• Students formed competition teams on their own. 
Gamers for Giving 
• Gamers Outreach holds the 
gaming event "Gamers for 
Giving" every year at the 
Convocation Center. 
• The 201 9  event raised over 
$600,000 for charity. 
• This year's Gamers for 
Giving is March 28th to 
March 30th, and was sold out 
in 30 minutes. 
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Notable EMU Alumni in  Esports 
• Zach Wigal: Gamers 
Outreach founder. In 201 8, 
the charity organization 
raised over $1 .6 million to 
allow children to play video 
games in hospitals. 
• Zach was named one of the 
Top 1 0  CNN Heroes in 
201 9. 
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Notable EMU alumni in Esports 
• John Spiher: Director 
of Partnerships for 
Esports Organization 
Dignitas. 
• One of the founders 
of the League of 
Legends club while 
attending EMU. 
E 1 ,� 1 1  H '- ,\1 1 1 1 1 1 c ; ,\N 1 '\1\ 1  HSI ! \  
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Collaboration 
Currently collaborating with other EMU Departments and student 
organizations 
• IT, Rec/lM and Student Affairs 
• Communication, Media & Theatre Arts 
• College of Engineering & Technology 
• Residence Life 
• EMU Engage 
• Athletics 
. . . . .  so many possibilities . . .  
Current Temporary Space 
• Operating in the mobile lounge in the lower level of the Halle Library 
• 1 8  computers have been set up by EMU IT 
• Lenovo partnership 
o Provided discount for dedicated gaming computers 
o Ongoing case study 
• Open for public and competitive use 
• REC/IM recreation gaming space with consoles and computers, Fall 
2020 
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Teams and Clubs at EMU 
• Currently have three competitive teams. 
• Adding additional clubs/teams as student interest increases. 
• League of Legends Esports Collegiate Conference will officially 
begin in Fall 2020. Other MAC schools will also be participating. 
EMU Community Engagement 
Halloween Smash Tournament 
Pokemon Day 
Retro Game Night 
Camps 
Buzz generated by potential students 
- - -
E 1:,\SI l,ICS: �11CII IG,\N 1::-.:1\ I.HS! I )  
E ),\',I I H, �II( 1 1 1 1 ;  \;,,' 11,,)\'[ HSI I )  2/3/2020 
6 
Future Opportunities 
• Middle and high school connection 
• Prospective recruitment tool for incoming students 
• Camps offer potential revenue 
• Learning for EMU students 
• Retention of current students 
• Internships/Academic programs 
E 1:As, 1.1:N �,,n 11<;,\N ''"'''' ,:.,, 1 \ 2/3/2020 
7 
m 
EASTERN MICHIGAN UNIVERSITY 
Impact of Campus Recreation 
on Student Wel l-Being 
Ellen Gold, Associate Vice President for Student Well-Being and Dean of Students 
Kristi Teasdale, Assistant Director, Recreation & Intramural Sports Department 
February 12, 2020 
Benchmark Survey Details 
• Title - Consortium: Recreation and Wellness Survey 
• Demographics - Undergraduate Students 
• Inclusive Dates - March/April 2018  
• Total Respondents - 3,251 
• Consortium Partners - National Association of Student Personnel 
Administrators (NASPA) & National Intramural and Recreational Sports 
Association (NIRSA) 
• Administered By - Campus Labs 
E I ,� 1 1  ii', \ll( I 11<;,\N IJ.',l\'I 11,, I Y 
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Survey Objectives 
• To measure the breadth and depth of Undergraduate Student participation 
to various campus recreational sports programs, facilities, and activities 
• To evaluate the relationship between student participation and retention, 
graduation, health and wellness, and student learning outcomes 
E i:,,s 1 1:1,;-,: , :ic, 11<;,,rs: uN1,·1:Rs1 1 v 
Research-Based Findings 
Michigan State University 
• First and second year students who regularly participated in campus 
recreation had higher GPAs than those who did not. 
• An increase of 3.5% in two year retention rates was seen among this 
group. 
The University of Alabama 
• Students who utilized campus recreation facilities tend to have and 
maintain higher GPAs and are more likely to remain enrolled than 
those who do not use these facilities. 
E 1 . ,, 1 1.i-N .\IIC:ll((;,\f',; IJNI\THSI I Y  
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Research-Based Findings (cont.) 
University of Nevada 
• Students who exercise at least three times per week graduate at higher 
rates and earn, on average, a whole GPA point higher than their 
counterparts who do not exercise. 
Saginaw Valley State University 
• Students who studied over three hours per day were three times more 
likely to be exercisers. 
• Students with a GPA above 3.5 were 3.2 times more likely to be regular 
exercisers than those with GPAs under 3.0. 
E 1:,\-;J f.1(1\ 1d lCI  If(;,\!\ UNIVl:HS! l Y 
EMU's In itial Findings 
Level of Agreement with the Following Statements: 
Strongly and Somewhat Agree 
• I enjoy participating in Campus Recreation activities and/or utilizing 
facilities - 75% 
• Campus Recreation offers "something for everyone" - 73.5% 
• Campus Recreation activities and programs contribute to the quality of life 
at this institution - 71 % 
E I ,\SI I 11:,; ,\!ICII IC,\I\ 1/:S.l\'I HSI I \  
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EMU's In itial Findings 
From Your Participation in Campus Recreation, Do You Feel 
You Have Increased or Improved Your . . .  ? 
Definitely or Somewhat 
Interpersonal Competence 
• Respect for Others - 72% 
• Group Cooperation Skills - 70% 
• Sense of Being/Association - 68% 
• Ability to Develop Friendships - 65% 
• Communication Skills - 63% 
EMU's In itial Findings 
From Your Participation in Campus Recreation, Do You Feel 
You Have Increased or Improved Your . . .  ? 
Definitely or Somewhat 
Intellectual Effectiveness 
• Stress Management - 81% 
• Time Management Skills - 74% 
• Concentration - 73% 
• Academic Performance - 67% 
• Ability to Multitask - 66.5% 
1/28/2020 
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EMU's In itial Findings 
From Your Participation in Campus Recreation, Do You Feel 
You Have Increased or Improved Your . . .  ? 
Definitely or Somewhat 
lntrapersonal Development 
• Feeling of Well-Being - 85.5% 
• Self-Confidence - 80% 
• Multicultural Awareness - 63% 
EMU's In itial Findings 
From Your Participation in Campus Recreation, Do You Feel 
You Have Increased or Improved Your . . .  ? 
Definitely or Somewhat 
Physical Engagement 
• Overall Health - 85.5% 
• Fitness Level - 85% 
• Ability to Get a Good Night's Sleep - 67% 
E I \o 1 1  Ji', \11('1 1 1(,,\;\; I ;:--; l \' I  f(SI I �  
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EMU's In itial Findings 
In what other ways has your participation in Campus 
Recreation activities, programs, and services helped or 
enhanced your experiences at this university? 
Selected Responses and Themes 
• A method of stress outlet that helps me cope with stressful college and 
non-education issues 
• An outlet for anxiety 
• Campus rec activities have helped me stop being so timid 
• Exercising regularly really helps my mental health 
E I.,\� 1 1.1:N J\\ICI 11,;AN IINl\'I.RSI I \' 
EMU's In itial Findings (cont.) 
In what other ways has your participation in Campus 
Recreation activities, programs, and services helped or 
enhanced your experiences at this university? 
Selected Responses and Themes 
• Allowed me to develop relationships with classmates I saw at the gym 
• Assisted to meet new people and develop lasting relationships 
• Being more involved and utilizing the things on campus 
• Bond with people, becoming closer with friends 
• Brings a sense of community 
• Feeling a sense of belonging to something which helps my confidence everyday 
1/28/2020 
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EMU's In itial Findings (cont.) 
In what other ways has your participation in Campus 
Recreation activities, programs, and services helped or 
enhanced your experiences at this university? 
Selected Responses and Themes 
• As a transfer student, it was a great way to transition into EMU life and begin to 
feel more at home 
• It really helped me to get to know people better, other than knowing them in 
classrooms 
• It helped me find balance in my life and find a community to feel a part of 
• A good place to clear my head and just breathe 
E 1.,\,-, , i:1: ... · �:1c1 11t�,\N LJN1v1:�srr y 
Next Steps 
EMU students are diverse and have interests beyond the general perception 
of campus recreation. 
• Look at cross tabulating the data to better understand how we can offer 
programs in our facilities to support interpersonal competence, 
intrapersonal development, intellectual achievement and physical 
engagement. 
• Create opportunities to share critical information with campus partners. 
• Benchmark our data against peer and national institutions. 
• Look in depth at the social, academic, emotional, and health-related 
outcomes of utilizing campus recreation in an effort to improve our 
programs and services. 
1 /28/2020 
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EASTERN MICHIGAN UNIVERSITY 
Fraternity & Sorority Life 
Campus Greek Community Overview 
Presented by: 
Lucas Langdon, Director of Campus Life 
Amanda Feaganes, Interim Coordinator of Fraternity & Sorority Life 
2019-2020 
595• 
• 
17 
ACTIVE Chapter 
MEMBERS Houses 
• Figur� will increase aftet winter recruitment 
1 
Fraternity & Sorority Recognition 
To maintain good standing, each chapter must: 
• Have both a faculty/staff and alumni advisor 
• Maintain good standing with a recognized Greek-letter council 
• Maintain good standing with national and local governing entities 
• Maintain a cumulative chapter GPA of 2.5 
• Submit up-to-date rosters & updates 
• Maintain an updated constitution 
• Submit relevant chapter housing information 
• Submit chapter services hours and philanthropy figures 
• Attend mandated educational programming and meetings 
• Attend bi-monthly meetings with the Fraternity & Sorority Life Coordinator 
• Hold new member processes no longer than 8 weeks 
• Adhere to state local, and universitY. laws/policies 
(including anti-aiscrimination and anti-hazing polices and social policies) 
Mission & Community Values 
MISSION 
To promote a community within EMU that tnspires leadert;1"1ip deveJopment, fosters personaf growth, and ere.ates lifelong learnin1. 
INTELLECTUAL DEVELOPMENT 
Chaplen will develop ond maintain • scholastic pro,rom that shows success, 1rowth, and the lmpo,unce of academics within their chapter. Chapters wilt also 
promote leilmin1 outside of the classroom for members to increase th11tlr aw.reness and provide resources in other areas such as arts, culture. �nd current ev.nts 
VALUES INTEGRATION 
Chapters will instill ond promote the values of their organization by inspirin1 both members and others to take a<tion In livin1 out those values. Chaplen will be 
ruponsible for their everyday actions as an organization and individuars. Chapters will educate new members on these expectl-tions and wilf demonst,..te them� 
LEADERSHIP DEVELOPMENT 
Chapters will encourage and support leadership development and promote leodership opportunilies for member1 within and oulside its organlzalion. 
POSITIVE RELATIONSHIPS 
Cttaplers wiU fo,ter brotherhood ind s1stl!rhood within thefr own organizalion and the enlil'e community. Chapters wm educate aind promote a safe and �ealthy 
1-C,;(ill environme:nt whtui tith P.,",on r-r�cts the di1ini1y of people while embracing the free exch,nge of 1dea1 and beliefs. 
CIVIC ENGAGEMENT 
OiilOters will recog•Ue� -lril4ss, and activeJy serve, t�e needs of our communities lo, the purpo1,e of ,nst1U,ng the vatue of lifetime i!tl•ve c•tizensh p 1ri mll"fflbtq 
2/3/2020 
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@ MGC 
Mullicultural Greek CounC.I 
• C O L L E G E  
6 �t���LLENIC 
NatKlnctl Pao-HelFenic Council 
iS I N T E R •  
;_ FRATERNITY 
., O O U N O I L  
NPHC 
Greek Govern ing Counci ls 
• Chapters are known collectively as the 
Devine 9 
• Students join through decentralized intake 
process 
• Smaller chapter sizes that other councils 
• Focus on camaraderie, academic excellence, 
and service to community 
• Typically more connected to loca l/regional 
chapters than national �-
• Avg GPA (2018-2019) 2 .09 
E E,\S I l'J/1', �JJ('lll( .,\N lJ/',l \'l·.J(,I I y 
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@ MGC 
Multicultural Greek Council 
• C O L L E G E  
� PANHELLENIC 
C O U N C I L  
• EMU's newest council 
• Currently 2 chapters, with one colonizing 
• Students join through decentralized 
intake process 
• Focus on multiculturalism, unity, and 
success throughout the campus by 
hosting events and participating in 
community service 
• Avg GPA (2018-2019) 2.83 
E �-,\�I Fl{/,; �11Cll l(.,\N UNIVl:l<:>1 1 )  
• Currently comprised of 8 sororities 
• Students join through a Formal Recruitment 
process with later open-bidding 
• Focus on community wide service projects, 
philanthropic events, leadership retreats, 
educational programming, and community 
building in itiatives 
• National chapters very engaged 
• Avg GPA (2018-2019) 3.12 
2/3/2020 
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� I N T E R -
� FRATERNITY 
• C O U N C I L  
20 1 8-20 1 9  
16,883 
SERVICE 
HOURS 
$76,063 
DOLLARS 
RAISED 
• Currently comprised of 8 fraternities 
• Students join through an Open Bidding 
process 
• Focus on community wide service 
projects, philanthropic events, leadership 
retreats, educational programming, and 
community building initiatives 
• National chapters engaged 
• Avg GPA (2018-2019) 2.82 
E f ,\S I f.1<:',; �11Clll(.,\I\ lJI\IH.HSl 1) 
AVERAGE COUNCIL GPA 
NPHC 1 2.09 
CPC 1 3. 12  
MGC I 2.83 
IFC I 2.82 � 
FSL GRADUATION RATE + 20% -�---------- - - ...... 
R 
4 %  
DEAN'S LIST 
562 
ACTIVE 
MEMBERS 
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Campus Life Services & Programming 
Focus on providing support, guidance, and education for the Greek community and fraternity and sorority leaders. 
Fast Forward 
Designed to address wellness issues among the Greek community through peer-education. 
• EMU/Greek Policies 
• Personal Safety 
• Mental Health 
• Academic Wellness 
• Financial Responsibility 
• Professional Development 
GLASS (Greeks Learning Alcohol Safety Semlnar) 
Collaboration with the Office of Wellness and Community Responsibility. 
E 1•.,\'.',I  f:l{i'I �11(')1 ((;,\N UNIVl.l<:-,1 I )  
Campus Life Services & Programming 
Catalyst 
A one-day conference format event on topics such as: 
• Risk Management 
• Financial Management 
• Alumni Relations 
• New Member Programming 
• Networking, 
• Event Planning 
• Academic Development 
Greek Standards and Assessment Program 
Comprehensive review of chapters in categories of: 
• Civic Engagement 
• Intellectual Development 
• Positive Relation ships 
• Integration of Purpose 
• Leadership Development 
• Policy Compliance 
New Member Institute 
Workshop for new members of the Greek community about 
campus resources, support, community goals, and wellness. 
• Stress and Burnout 
• Substance Abuse 
• Finances and Budgeting 
• Time Management 
• Common Values 
• Self-advocacy & Anti-Hazing 
Greek Presidents Retreat 
• Community Building 
• Semester and Year goal Identification 
• Officer Transitioning 
• Policy Education 
E E,\� l !.l{:s; Mll l l l l ,\N' LNl\' l )<.Sl l Y  2/3/2020 
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Campus Life Services & Programming 
Eagle Leadership Institute Additional Initiatives: 
• Mental Health • Council Leadership Retreat 
• Diversity, Equity, and Inclusion / lntersectionality • Conference delegations 
• Facilitation Skills • National Panhellenic Council Academy 
• Turning Ideas into Action • Association of Fraternal Leadership & Values 
• Social Change • Greek Awards Ceremony 
• Networking • As-needed additional workshops 
• Community Building • Support of Sexual Assault Prevention Grants 
• Gool Jdentificotion • Bystander Intervention Education 
m 
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SECTION: � DATE: 
BOARD OF REGENTS 
February 1 3 ,  2020 
E A S T E RN M I C H I G A N  UN I V E R S ITY 
RECOMMENDATION 
FACULTY AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED It is requested that the Faculty Affairs Committee agenda for February 1 3 ,  2020 and the minutes of the October 24, 20 1 9  meeting be received and placed on file. 
STAFF SUMMARY The topic for the February 1 3 , 2020 Faculty Affairs Committee meeting will be a continued discussion on faculty engagement in recruitment and retention. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
Uni ersity Executive Offic 
Rhonda Longworth, Ph.D. 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Faculty Affairs Committee February 13, 2020 10:15 a.m. 205 Welch Hall 
AGENDA 
Section 9: Agenda and Minutes (Regent Webb) 
Discussion Topic: Faculty Engagement in Recruitment and 
Retention (Continued) 
EASTERN MICHIGAN UNIVERSITY BOARD OF REGENTS 
FACULTY AFFAIRS COMMITTEE MINUTES October 24, 2019 3:00 p.m. 205 Welch Hall 
Attendees: (seated at tables) Regent Baird (Vice Chair), J. Carroll, D. Clearwater, A. Ducher, S. Gray, R. Leon, H. Lindsay, R. Longworth, M. Mc Vey, M. Rahman, Z. Tomas, and Regent Webb (Chair). 
Guests: (as signed in) J. Ammons, S. Chawla, A. Eisenberg, R. Fowler, J. Heck, K. Lord, M. Mane, M. Qatu, M. Rahman, M. Sayler, C. Shell, J. Smith (President), P. Trewn, D. Woike and R. Woody Regent Webb began the meeting at 3:00 p.m. 
Report and Minutes (Section 10) Regent Webb requested that the Faculty Affairs Committee Agenda for October 24, 2019 and the Minutes of the February 7, 2019 meeting be received and placed on file. 
Discussion Topics Dr. Longworth discussed the creation of the Strategic Enrollment Advisory Committee and gave its' charge. Dr. Suzann Gray introduced the faculty presenters. The discussion centered around Faculty Engagement in Student Recruitment. Presentations were given by Professor Harriet Lindsay (Chemistry), Associate Professor Zuzana Tomas (ESL/fESOL World Languages), Professor Michael Mc Vey (Teacher Education) and Associate Professor Raul Leon (Leadership and Counseling). 
High School Summer Science Program at EMU Harriet Lindsay hi indsay@emich.edu Professor, Chemistry / Faculty Associate for Undergraduate Research / Office of the AVP for Graduate Studies and Research Beginning in summer 2018, faculty in the Biology and Chemistry departments developed and implemented a high school summer research program. The program is three weeks in length; twelve students have participated over the last two summers. These high school students work singularly or in pairs with faculty research advisors and undergraduate research mentors who train them to work on an original research project. The goal for the high school students is to teach them about the process of conducting scientific research by training them and giving them an opportunity to make a small but potentially significant contribution to an ongoing project in either biology or chemistry. Additionally, students receive safety and ethics training, learn about careers in science, attend weekly seminars, and give poster presentations at the end of the three-week research period as part of the Summer Science 
Faculty Affairs Committee Meetina Minutes October 24. 2019, continued Poster Session. Our goals directed toward benefiting EMU science departments were to create a new revenue stream for undergraduate research and to further promote EMU to regional high school students as an institution where students may work side-by-side with faculty mentors on cutting-edge research projects. This year I (the program director) and Daniel Clemans (Professor, Biology) visited high schools to recruit students to our program and to discuss opportunities for science students at EMU in general. Our visits were quite successful; we intend to reach out to more high schools this year. More information: https://sites.�ooe,le.com/emich.edu/hs3pemu 
WRITEL-funded Master of Arts in Teaching English to Speakers of Other Languages (TESOL) 
Program Zuzana Tomas ztomas@emich.edu Associate Professor in ESL/TESOL, World Languages In the past four years, the WRITEL-funded graduate English as a second language (ESL) Endorsement and MA TESOL program has supported the recruitment and enrollment of K-12 teachers in Southeast Michigan interested in pursuing graduate TESOL credentials. The grant has guided EMU's ESL/TESOL faculty to adjust our "traditional" program in ways that made it more appealing to local teachers. We did so by developing and implementing: a) online and hybrid courses b) intensive summer courses c) international study abroad programs in Montenegro and Slovakia d) service-learning opportunities e) final practicum capstone in the candidate's classroom/school f) professional development and leadership opportunities through participating in local and international professional organizations (MITESOL and TESOL) g) exit survey assessment to guide further program revisions. The program has achieved a 50-70% increase in enrollment. More information: https://www.emich.edu/writel/, https://today.emich_.edu/story/story/11080, https://today.emich.edu/story/stocy/10831 
Teacher Prep Programs Open House Michael Mc Vey mmcvey@emich.edu Professor, Teacher Education In early December, 2017, we invited high school Juniors with an interest in teaching to the Porter Building for a Saturday morning where they (and their parents) participated in several "mini-lessons" with two strands, one with a focus on Elementary and the other Secondary. Of the 30 to 40 students who showed up, almost 100 percent committed to attending EMU. Between our mini-lessons and over lunch, faculty fielded questions from students and parents about life as a teacher and what their time at EMU would look like. Taking the mystery out of university life and the teaching profession had a tremendously positive impact on these students. More information: https://bit.ly/2kVcT2N 
Faculty Affairs Committee Meeting Minutes October 24, 2019, continued 
Cesar Chavez Day of Celebration Raul Leon rleon l@emich.edu President Latino/a Faculty and Staff Association (LFSA) Associate Professor,Leadership and Counseling The Cesar Chavez Day of Celebration was established on campus in 2009 as a day of service and learning. In 2016, the Latino/a Faculty and Staff Association (LFSA) reached out to students from Cesar Chavez Academy High School in Detroit to take part in the 8th Annual Cesar Chavez Day of Celebration. As a result of this partnership, the total number of applications to EMU from this high school increased from 15 to 82 between 2014 and 2016. Collaborating with EMU Enrollment Management and the Latinx Student Association, the Day of Celebration was expanded to create a day where high school juniors could tour our campus, meet with financial aid advisors, attend a college panel organized by current Latino/a students at EMU, and also take part in the luncheon celebration. In 2019, with support from multiple departments and sponsors, we invited students and counselors from 7 Southeast Michigan high schools to EMU. We are proud to share that in the previous year (Fall 2018), 184 students from the high schools invited were admitted to EMU. Of those students, 154 students received scholarships to attend our institution. In 2019, EMU welcomed over 350 guests, including 200 students. Our keynote speaker was Anita I. Martinez, Executive Director of the Michigan Hispanic Collaborative. The event has created an important pipeline effort with the Latino/a population in Southeast Michigan. It has increased the visibility of EMU and has encouraged students to consider EMU as a viable college option where they could thrive. For more details please visit the event website: emich.edu/chavez Regents Baird and Webb stated they enjoyed the presentations and asked that more presentations be brought to the Committee, since there are many groups that want to present their work. Regent Webb thanked all and adjourned the meeting at 3:00 p.m. Debbie Clearwater Executive Assistant Office of the Provost Academic and Student Affairs 
SECTION:  r n 
DATE: 
BOARD OF REGENTS 
February 1 3 ,  2020 
E A S T E RN M I C H I G A N UN I V E R S ITY 
RECOMMENDATION 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is requested that the Educational Policies Committee agenda for February 1 2, 2020 and 
minutes of the December 1 3 , 20 1 9  meeting be received and placed on file. 
STAFF SUMMARY 
The primary items for the February 1 2, 2020 Educational Policies Committee meeting include: 
Approval of the Agenda and Minutes; Emeritus Faculty Recommendations; Academic Affairs 
Administrative/Professional Transfers � Academic Retirements/Separations; Appointment of 
Charter School Board Members; Game Above Faculty First Awards : Report; a New Academic 
Program, Civil Engineering, Bachelor of Science; Academic Program Phase-Outs; a presentation 
on Retention and Graduation Activities; and a presentation on Strategic Planning. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University -Executive dhicer 
Rhonda Longworth, Ph.D. 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee February 12, 2020 3:00 p.m. 205 Welch Hall AGENDA Section 10: Agenda and Minutes (Regent Beagen, Chair) Section 5: Academic Affairs Administrative/Professional Transfers (Brian Pappas) Section 6: Academic Retirements/Separations (Brian Pappas) Section 7: Emeritus Faculty Recommendations (Rhonda Longworth) Section 11: Appointment of Charter School Board Members (Malverne Winborne) Section 12: New Academic Program: Civil Engineering, Bachelor of Science (Rhonda 
Longworth) Section 13: Academic Program Phase-Outs (Rhonda Longworth) 
Presentations: GameAbove Faculty First Awards: Report (Rhonda Longworth) Retention and Graduation Activities (Michael Tew) Strategic Planning (Rhonda Longworth) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES December 13, 2019 10:30 a.m. 205 Welch Hall 
Attendees: (seated at tables) D. Beagan (Regent), J. Carroll, D. Clearwater, M. Crumm (Regent), A. Ducher, Regent Jeffries (Chair), R. Longworth, B. Pappas, M. Tew, W. Tornquist, M. Treder-Lang, (Regent), J. Webb (Regent) and M. Winborne 
Guests: (as signed in): J. Heck, M. Sayler and Andrea Zafraisek, 
Regent Jeffries convened the meeting at l 0:30 a.m. 
Report and Minutes (Section 9) 
Regent Jeffries requested that the Educational Policies Committee Agenda for December 13, 2019 and Minutes of the October 24, 2019 meeting be received and placed on file. 
Emeritus Faculty (Section 5) 
Dr. Rhonda Longworth, Provost and Executive Vice President Academic and Student Affairs, recommended that the Board of Regents grant Emeritus Faculty Status to four (4) former faculty. Linda Burilovich, Department of Accounting and Finance from 1991 to 2019 who retired after 28 years; Laura Davis, School of Social Work from 1994 to 2018 who retired after 24 years; Jamin Eisenbach, Department of Biology from 1988 to 2019 who retired after 31 years; and Sylvia Sims Gray, School of Social Work from 1988 to 2019 who retired after 31 years. 
STAFF SUMMARY The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan University Chapter of the American Association of University Professors (AAUP) and a Memorandum of Understanding between EMU and EMU FT provide that a faculty member or lecturer who has served the University for at least fifteen ( 15) years may be nominated for Emeritus Status upon retirement. The nominations for these individuals have received the support of the Department Head or School Director, the Dean of the College, and the Provost and Executive Vice President for Academic and Student Affairs. 
Academic Affairs Administrative/Transfer (Section 6) 
Dr. Brian Pappas, Assistant VP for Academic Affairs recommended that the Board of Regents approve one (I) Administrative/Professional transfer. 
Faculty Appointments (Section 7) 
Dr. Brian Pappas recommended that the Board of Regents approve two (2) new faculty appointments for the 2019-2020 academic year at the rank, salary, and effective date shown. 
STAFF SUMMARY Of the two (2) appointments, both are female and Caucasian. Demographics show neither new hire has online teaching experience. 
Educational Policies Committee Meeting _Minutes December 13, 2019 continue,d 
Appointment of Charter Schools Board Members (Section 10) 
Dr. Malverne Winborne, Director Charter Schools recommended that the Board of Regents appoint Leah Davis to a three-year term on the Board of Directors of Ann Arbor Leaming Community; appoint Melissa Trbovic and Sharon Brooks to three-year terms on the Board of Directors of Great Lakes Academy; and appoint Abubakr Amin to a three year term on the Board of Directors of Global Tech Academy. 
STAFF SUMMARY According to the resolutions which establish these public school academies (charter schools), vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents. 
Ann Arbor Learning Community 
2 Leah Davis is a Teacher at University of Michigan Children's Center in Ann Arbor, Michigan. She earned an Associate degree in Applied Science at Washtenaw Community College in Ann Arbor, Michigan. She is trained in CPR/First Aid by Dummies on the Run. She is the parent of several children at Ann Arbor Leaming Community. This is a new appointment. 
Great Lakes Academy Melissa Trbovic is the Dean ofWarrendale Charter Academy Middle School in Detroit, Michigan. She earned a Bachelor of Science degree in Elementary Education at Baker College in Clinton Township, Michigan and a Master of Arts degree in Educational Leadership at the Saginaw Valley State University in Chesterfield Township, Michigan. She is the Production Team Director at Grace Christian Church in Sterling Heights, Michigan. This is a new appointment. Sharon Brooks is a Substitute Teacher at Edu Staff in Grand Rapids, Michigan. She earned both a Bachelor of Science degree in Community Development/Community Service and a Master of Arts degree in Curriculum Design and Instruction in Education at Central Michigan University in Mt. Pleasant, Michigan. This is a new appointment. 
Global Tech Academy Abubakr Amin is a Design and Release Engineer at Ford Motor Company in Dearborn, Michigan. He earned a Bachelor of Science degree in Mechanical Engineering at the University of Michigan in Ann Arbor, Michigan and a Master of Education in Islamic Theology at the University of Madinah in Madinah, Saudi Arabia. This is a new appointment. 
Charter Schools 2018-19 Annual Report (Section 11) 
Dr. Malverne Winborne recommended that the 2018-19 EMU Charter Schools Annual Report be received and placed on file. 
REPORT SUMMARY During the 2018-19 school year, eleven charter schools operated under the auspices of the Board of Regents of Eastern Michigan University. These schools enrolled approximately 3,600 students. As the fiscal agent for the schools, Eastern Michigan University's accounting office processed approximately $27 million of state aid funding to the schools. The Charter Schools Office paid $152,550 in indirect costs to the University's General Fund. The Annual Report includes a discussion of the history of the Charter Schools Office at Eastern Michigan University as well as a state and national perspective. Complete descriptions of each school, 
3 
Educational Policies Committee Meeting Minutes December 1 3. 20 1 9  continued their mission statements, their perfonnance indicators, vital statistics and a financial report are contained in the Annual Report. 
Fall 2019 Brickley Endowment for Faculty Professional Development and 
Innovation Awards (Section 12) 
Dr. Rhonda Longworth recommended that the Board of Regents accept and place on file the report on the Fall 20 1 9  Brickley Endowment for Faculty Professional Development and Innovation awards. 
STAFF SUMMARY The James H .  Brickley Endowment for Faculty Professional Development and Innovation award winners for fall 20 1 9  have been identified. We expect that as a result of the awards provided, we will bring back to you in future meetings to report on subsequent research activity by these faculty, whether it be in receiving internal or external grant awards, or patents, or other recognition for their scholarship. In this manner we hope to portray a continuum of faculty research activity. The purpose of the fund is to facilitate faculty professional development and innovation through a broad range of activities, including but not limited to, things such as ( l )  reassigned time from teaching for scholarly, creative, and innovative endeavor; (2) conference presentations; (3) travel ; (4) hiring of research assistants; (5) purchase of special equipment or supplies for teaching, scholarly, research, creative, or innovative activities; ( 6) development of a grant proposal for external funding; and (7) similar or related academic activities. 
Discussions 
Dr. Micheal Tew, Associate Provost and A VP Academic Programs presented the Mentor Collective Initiative. This partnership between Eastern Michigan University and The Mentor Collective began in the 20 1 8  fall semester. It is a structured peer mentoring program. Mentor Collective recruits and trains junior and senior mentors and recruits mentees in targeted first year student populations. There has been an overwhelming response from mentors, they are volunteering at a higher rate than expected. The early retention rates from 20 1 9-20 compared to 20 1 8- 1 9  pilot are very promising. This program will be expanded in 2020 to include plan admit students. 
Dr. Rhonda Longworth gave an update on the recently approved academic programs, Mechanical Engineering, Religious Studies and Data Science and Analytics. Regent Jeffries thanked those in attendance, and adjourned the meeting at 1 1  : 1 5  a.m. Debbie Clearwater Executive Assistant, Office of the Provost Academic and Student Affairs 
Meriam Caboral-Stevens. (School of Nursing). "Physical 
Health Status of Bangladeshi Men Living in Hamtramck" 
$1,120. 
Dr. Meriam Caboral-Stevens and the EMU CDC REACH team 
will be facilitating and organizing a community event in spring 
2020 to increase awareness and knowledge of physical activity 
and exercise among Bangladeshi men in Michigan. 
Questionnaires will be distributed to assess knowledge and 
awareness of physical activity, and biometric measures, such as 
blood pressure, will be measured to examine physical health 
status. This project is a local response to a reported upward 
trend of cardiovascular disease among Bangladeshi Americans 
in the New York region. 
Howard Cass. (School of Music and Dance). uPurchase of 
Software for Theatre and Dance Projects" $4,100. 
Dr. Howard Cass will be obtaining up-to-date music software 
and equipment, Native Instruments Komplete 12 Ultimate and 
Vienna Symphonic Library - Standard Library, which will be 
utilized to compose, perform, and record original productions at 
EMU and other venues. These are two primary software systems 
used to create professional film scores and recorded music for 
theater, and will be a valuable asset for future EMU Theatre 
productions and special events. 
Katherine Greenwald. (Department of Biology). "Are Urban 
Snakes Eating Invasive Species? Using DNA Barcoding 
for Diet Analysis" $5000. 
Dr. Katherine Greenwald and graduate student Molly Dixon are 
investigating the diets of two pairs of snakes in Washtenaw 
County and their important ecological role in controlling 
invasive species in urban areas. The overarching goal of this 
research is to protect biodiversity and the ecosystem services 
which biodiverse ecosystems provide. Additionally, they hope 
to inform management of urban wildlife and bring Eastern 
Michigan University to the forefront of science and technology 
with the introduction and application of DNA barcoding. 
Tareq Khan. (School of Engineering & Technology). 
"Internet of Things Connected Smart Mailbox with 
Automatic Delivery Notification" $4,825. 
Dr. Tareq Khan will be developing a novel Internet of Things 
(loT) connected smart mailbox, which will send a notification 
to the owner's smartphone when mail has arrived. This will 
help recipients to know when an important letter has been 
delivered or to avoid unnecessary trips to check the mailbox. 
Additionally, Dr. Khan will be creating a smartphone app to 
connect to the smart mailbox as well as developing a solar 
charging system. 
Deborah Laurin. (Department of Teacher Education). 
"Anti-bias Curriculum: Project-based Learning Using a 
Persona Doll Approach with Preservice Early Childhood 
Educators" $1,750 
Dr. Deborah Laurin will be implementing Persona dolls within 
ECE 307 Diverse Children, Families, and Communities 
course at EMU. This project will train early childhood 
education preservice teachers to facilitate conversations with 
peers on racial and ethnic diversity, illness, hospitalization, 
special needs, prejudice, etc. This approach promotes 
psychosocial development of children, encouraging empathy 
and ethical values. Each Persona Doll will have its own story 
through its own identity, social class background, family 
situation, abilities and disabilities, fears and interests. 
Andrew Mansfield. (School of Engineering & 
Technology). "Developing a Batch Reactor to Investigate 
Supercritical Chemistry for Biomass-to-Energy" $4,800. 
Dr. Andrew Mansfield and his team of graduate and 
undergraduate students will be designing and constructing a 
constant volume Batch Reactor facility. They will use this 
facility to rapidly heat reactants to supercritical conditions and 
then cool. Once cooled, they will analyze the gas 
chromatography and mass spectrometry systems. 
Christina Marsack-Topolewski. (School of Social Work). 
"Social Media Use among Caregivers of Individuals with 
IDDs and Dementia" $3,825. 
Dr. Christina Marsack-Topolewski will be conducting a 
qualitative analysis of data shared on social media platforms by 
family caregivers of aging adults with intellectual and 
developmental disabilities (IDDs). Specifically, she will look at 
how family caregivers utilize internet-based resources to support 
themselves when dealing with the challenges, lived experiences, 
and support needs of being a caregiver to individuals with IDDs 
and Dementia. 
Michael McVey. (Department of Teacher Education). "OTIS­
Online Teaching Institute for Summer (A Pilot Program)" 
$4,000. 
Professor Mcvey, with the assistance of colleagues William 
Jones, Peggy Liggit and Tana Bridge, have developed the 
concept of OTIS, Online Teaching Institute for Summer, to 
improve online teaching and online course structure. The goal 
for the project is to establish faculty eLearning Fellows trained in 
best practices for online teaching in hopes to improve overall 
online teaching at Eastern Michigan University. 
John Palladino. (Department of Special Education). "An 
Ethical Analysis of the European Agency for Special Needs 
and Inclusive Education: Insights for the United States" 
$2,490. 
Researcher John Palladino will observe and interview special 
education programs, teachers, and administrators in Europe 
who have recently implemented European Agency for Special 
Needs and Inclusive Education. He will incorporate those new 
insights into his teaching within EMU's specialist of special 
education administration program. 
Laura Pawuk. (School of Music and Dance). "Welcoming 
Concerts: Examining Patron Satisfaction and Best 
Practices" $2,909. 
Professor Laura Pawuk will be collaborating with the Ann 
Arbor Symphony Orchestra to design and implement 
supportive and enriching concert experiences for members of 
the neurodiverse community of Southeast Michigan. The 
research will involve rating their satisfaction levels of the 
Welcoming Concerts events and then determine best 
practices to enhance concert experiences for neurodiverse 
patrons and family members. The findings will be presented 
at The International Conference of the Arts in Society in June. 
Garik Pedersen. (School of Music and Dance). "Invited 
Lecture- Recital: The Victory Vertical Project at Music 
Teachers National Conference" $1,900. 
Dr.Garik Pedersen will be traveling to the Music Teachers 
National Conference in Chicago, IL, to present his 60-minute 
concert presentation, "The Victory Vertical Project'. Professor 
Pedersen's project ranked highly among 500 proposals 
submitted for the conference. 
Ken Saldanha. (School of Social Work). ucapturing Civil 
Rights History through a Visit to the Civil Rights Trail in 
Alabama" $3,051. 
Dr. Ken Saldanha will be traveling to the U.S. Civil Rights 
Trail in Alabama in Summer 2020 to visit, experience, and 
gather materials related to important landmarks on the trail to 
enrich his future undergraduate course content. 
Hannah Seidel. (Department of Biology). "Using 
Nanopore DNA Sequencing to Investigate the Genetics of 
Snake Pigmentation" $4,355. 
Dr. Hannah Seidel will be obtaining lab equipment and 
supplies for the Ball Python Genetics Project that investigates 
the genetics of pigmentation in ball pythons. Goals of this 
project include incorporating "nanopore DNA sequencing" 
technology to sequences and identifying the genes and 
mutations responsible for color variants in ball pythons. 
Bonnie Wylo. (Department of Physics and Astronomy). 
"Development of Online Capstone Course for the Science 
Literacy Programs" $3,825. 
Professor Bonnie Wylo will be developing an online capstone 
course curriculum for the Science Literacy programs and will 
be uploaded into a Canvas shell for Fall 2020 or Winter 2021. 
This course will encompass reading, writing, and discussions 
focused on what it means to be scientifically literate in today's 
society and how a solid background in scientific principles, 
critical thinking, and problem-solving enhances one's 
understanding of principles outside of their career field. 
EASTERN 
SECTION: 11 DATE: 
BOARD OF REGENTS 
February 13, 2020 EASTERN M I C H IGAN UNI V ERSITY 
RECOMMENDATION 
APPOINTMENT/REAPPOINTMENT OF CHARTER SCHOOL BOARD MEMBERS 
ACTION REQUESTED It is recommended that the Board of Regents re-appoint Tammy Smith to a three-year tenn on the Board of Directors of the Academy for Business and Technology; appoint Michelle Rauhe to a two year term, and Markeen Baker and Reginald Williams to three-year terms on the Board of Directors of Woodley Leadership Academy. 
STAFF SUMMARY According to the resolutions which establish these public school academies (charter schools), vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents. 
Academy for Business and Technology Tammy Smith has been employed with the Ford Motor Company in Dearborn, Michigan since 1996 and is currently a Forward Planning Analyst. She earned a Bachelor of Arts degree in Business Administration from Davenport University, Dearborn, Michigan. This is a re­appointment. 
Woodley Leadership Academy Michelle Rauhe has been employed with Delta College in University Center, Michigan since 2008 and is currently the Associate Dean of Retention. She earned both a Bachelor of Arts degree in Exercise and Sports Science at Carthage College in Kenosha, Wisconsin and a Master of Science in Health Physical Education and Recreation at Illinois State University in Nonna), Illinois. This is a new appointment. Markeen Baker has been employed with PCMI Services in Saginaw, Michigan since 2016 and is currently a Substitute Teacher. He earned a Bachelor of Arts in Social Work at Saginaw Valley State University in Saginaw, Michigan. He is a Veteran of the United States Army. This is a new appointment. Reginald Williams has been a law enforcement professional since 1998 and is currently the Public Safety Director & Police Chief for Buena Vista Charter Township in Saginaw, Michigan. He is a graduate of the Police Academy and earned an Associate degree at Delta Community College in University Center, Michigan. He is a Certified Prevention Specialist through Michigan Certification Board of Addiction Professionals. This is a new appointment. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive 1cer Date 
Rhonda Longworth, Ph.D. 
Tammy Smith 
OBJECTIVE A self-motivated, rosull or iented organizer seeking a position with a company 
offering challenges and career oppor tunit ies . 
EMPLOYMENT 2004 - Current Ford Motor Company. Dearborn , Michigan 
Forward Plannlng Analyst 
a Develop and track Department's Opornfng Budget (Training, Travel & Overtime) 
• Pr-ovide security access and support for CPARS, Sharepoint Sites, and other financial systems 
11 Assist in dally operations or CPARS ann Financial Cost ng Process (WERS/MEARS/PCAM/PFR) 
1999 - 2000 Computer Horizons ,  Inc/Ford Motor Company, Michigan 
WERS (Wor1d Wide Engineering Release Systems) Financial Coordinator 
a Coordinate and implemenlocl WERS Process for Department 
• Maintain and audit department expenditures per New Vehicle Program 
11 Create, track and update matrix to process Change Control for all New Vehicle Program 
1 996 - 2004 Computer Horizons ,  Inc/Ford Motor Company, Michigan 
PCA Assistant/Change Specialist/ Administrative Assistant 
11 Assist DEW98/ FN145/ M205 Body Launch Lec1der w/ daily operations or Bodyshop. 
11 Create, track and updale matrix to process Chango Control Syslom 
a Create, track and update Enginorring Changos/lssues in WERS 
a Support Body Closures Manuracluring Engineering Launch Staff 
1 995 · 1996 Children's Lemnlng lnslllute, Detroit, Michigan 
Office Manager/School Leader 
■ Supervise daily operarion in school oHicc 
■ Audit ancl rl,stribule employee payroll 
11 Coltnct tuition nnd post ledgers 
a De.'iign School forrrn;/ Wrilc school newslollers 
a lnpL1t children's financial records and gonrnl data in compL 1ler system 
11 Effectively cornrnunitcate with staff. parents amt students 
EDUCATION J I[\(:! 2003 
Bachelor of Arts, Business Administration- General Business 
a Davenport University. Dcmborn, Ml 
COMPUTER 
SKILLS 
Microsoft :Word ,E xcel, Oul look,Pubhsher ,PowerPoint/PagcMakcr/Fo((I Motor 
Company: WERS, CPARS. GPAS/ PFRJ AIMS/FEU 
Referen ces Avai l able  U pon Request 
Michelle L. Rauhe MS ATC AT PES 
SUMMARY 
A highly trained, personable and accomplished Associate Dean of Retention with exceptional breadth and depth of expertise 
and experience supporting students in higher education, combined with business and entrepreneurial skills. As a member of 
the Board for the Woodley Leadership Academy, I will bring a combination of management experience, business, teaching, 
people management and motivational skill, while providing leadership to have a transfonnational impact on the growing 
diverse and robust challenges facing Saginaw County and educational institutions today. A positive personality to lead and 
inspire anyone, combined with a passion for helping students realize their goals and dreams, brings a differentiated and 
compelling value proposition to the Board of Woodley Leadership Academy who is searching for Board Members to 
positively impact and grow the chi ldren of today. 
• Strong Collaborator 
• Strategic Planner, Data Driven 
• Recruitment & Retention 
• Organized and Detailed 
• Leadership Development 
SKILLS 
RELATED EXPERIENCE 
DELTA COLLEGE - University Center, Michigan 
Associate Dean of Retention 
• Interpersonal Skills 
• Motivating Team Builder 
• Respect 
• Inspires Trust 
• Work Ethic 
2018-Present 
I provide leadership in the planning, development, and evaluation of college.wide retention programs and services as the 
Associate Dean of Retention . My responsibilities include, but are not limited to supervising and directing the Center for 
Counseling, Advising and Career Development Office. Serve as a leader for the Enrollment Management Directors Counsel, 
the Student and Educational Services Division leadership team, and participate in the overall enrollment management 
planning process of the college. Administer student programming to assist students in identifying academic programs, 
choosing courses, completing programs, timely graduation, seamless transfers, and gainful employment. 
I have developed and improved programs, communications and services in response to the changing needs of our students 
while evolving institutional priorities for Delta College's prospective, new and returning students, with an emphasis on 
student success initiatives that lead to enrollment and retention. The following programs have been implemented, while 
developing baselines to set future benchmarks; Retention Communication Plan, Retention Council, Transition Program 
(College 1 0 1 :  Becoming a Pioneer), and Student Success Teams. 
Athletic Director 2011 - 2018 
My primary responsibility as the Director of Athletics at Delta College is to provide our student-athletes with excellent 
opportunities to participate in an intercollegiate athletics experience of the highest quality, with the result that their 
understanding becomes an integral and valued part of their total educational experience at the College. The academic 
pursuits of the student-athlete, beginning with the recruiting process through the fulfillment of graduation requirements, is 
given the highest priority in concert with the mission of the college. My responsibilities include but are not limited to 
planning, organizing, and implementing the day-to-day operation of the Department of lntercollegiate Athletics; establishing 
and maintaining effective working relationships and communications with faculty, administrators, staff, student body, 
student clubs and organizations, alumni, friends, and the local community; providing leadership which adheres to the highest 
standards of integrity and ethics in all athletic, academic, and business matters; developed a strategic plan with 
implementation steps that ensures the department has a competitive advantage in fundraising, facilities development and the 
recruitment, retention, and promotion of student-athletes and athletic personnel; foster a commitment to diversity and 
inclusiveness throughout all levels of the organization; and develop plans, policies, procedures and programs compliant with 
the college, applicable state and federal laws, NJCAA rules and regulations, the Michigan Community College Athletic 
Association (MCCAA), as welt as promote the mission of the department, the college's high standard of academic 
excellence, and the general welfare of student-athletes .  
E3 For Success Coordinator 2017-Present 
The E3 for Success program was scaled up from the athletic initiative Aspire to Succeed program. I created programming 
which was implemented in 2014 specifically for student-athletes that now became the foundation of the E3 for Success 
program. My responsibilities include development and implementation of workshops focused on reducing student's barriers 
to college success including challenges related to academic achievement such as study skills/habits, attendance decision 
making, problem solving, goal setting and transitions/adjustments to new situations; evaluation of data to rate the 
effectiveness of this program while providing insight for development of success initiatives which positively impact Delta 
College's Retention goals. 
Processed Base Management Coach May 2017-
Present 
Learned fundamentals of processed based management ideals in order to coach departments across Delta College to improve 
efficiency of their overall performance. This knowledge provides me valuable experience to be successful as the AssQCiate 
Dean of Retention, to solve complex challenges through the process of structured design thinking, analytical decision 
making, while developing new ways to collaborate across departments of Delta College to bring forth success initiatives 
focused on retention and degree completion. 
Other Experience 
Head Athletic Trainer/Strength & Conditioning Coach - Delta College 2008 -2012 
As the Head Athletic Trainer and Strength & Conditioning Coach I was responsible for providing leadership, management 
and oversight of the student-athlete performance program for Delta College intercollegiate sports. While in this position I 
provided administrative management services in the areas of strength and conditioning, nutrition, athletic training and sports 
medicine to optimize student-athlete performance, health and safety. I was the primary contact for Saginaw Valley State 
University student athletic training program and McLaren Residency program. Under my leadership, a culture, that still 
exists today within the entire athletic program, was created that celebrates and honors differences, engages students of alt 
backgrounds and strives to ensure accessible services for all student-athletes. With an increasingly racially and culturally 
diverse student body, our ideal candidate will view their work through a lens of support, equity and inclusion. 
Adiunct Professor Saginaw Valley State University/Delta College 2008-2012 
My primary responsibilities included teaching undergraduate students at Saginaw Valley State University within the 
Exercise Science Department and in Life Long Wellness classes at Delta College. I was able to implement hands-on learning 
experiences that engaged students, increasing their success in the classroom. Through innovation, experimentation and 
creativity, I created learning strategies for students which provided students a type of field-work experience in the 
classroom, preparing them for their career. 
1WIN PEAK PERFORMANCE - Saginaw, Michigan 2006 to 20121 have 
experience as an entrepreneur, as co-owner and founder of Twin Peak Performance, a successful business that assists 
aspiring young athletes to improve their capabilities and maximize their potential. While it started as a small venture with 
my twin sister, it grew to be a sizable business. The commercial acumen, business skills and customer focus I gained as an 
entrepreneur are assets I fmd useful in managing the business and financial responsibilities of serving as the Associate Dean 
of Retention, such as balancing budget and providing leadership to ensure high quality and effectiveness in the day-to-day 
operation of the Counseling and Advising Center. 
Student and Staff Leadership Development Experiences 
Student Success Teams 2019 - Present 
I developed and implemented the largest Student Success Initiative at Delta College to improve our student experiences. 
Student Success Teams are comprised of staff from Admissions, Counseling and Advising, Career Development, Financial 
Aid, Student and Civic Engagement, and Teaching and Leaming Center, each with a significant contribution to ensure our 
students not only succeed, but also thrive. We support students as they transition to college, throughout their academic 
journey to finding a career. These teams will lead students from their first day through graduation or transfer from Delta 
College. 
College lOl(Becoming a Pioneer) 2018 � Present 
This program provide students with valuable information such as: the purpose of higher education, goal setting, time 
management, study and test taking skills, critical thinking, stress management, academic advisement, career and 
major exploration, using campus resources, and understanding student responsibilities. This learning effects the 
persistence, engagement and success offirst-year students while providing students a guide for the kinds of 
knowledge, skills, and dispositions needed to reach their goals. 
Student Athlete Advisory Committee 2015 to Present 
I established the Student Athlete Advisory Committee in 2015 to provide a voice to student-athletes within the campus 
community while promoting communication between student-athletes and the athletic administration. Under my leadership, 
this committee has promoted a positive student-athlete image on campus and within the community; provided opportunities 
to enhance leadership skills through campus and community leadership opportunities, while representing diverse views and 
backgrounds as it relates to rules and regulations, student-athlete welfare and community service. 
Champions in Leadership Program 2013 -Present 
As the Athletic Director, I implemented the Champions in Leadership program five years ago with the belief that excellence 
is a result of a balanced life that encompasses academic excellence, athletic achievement, and personal well-being. Student­
athletes who have been a part of this program have gained knowledge of basic leadership principles and skills; have taken 
ownership of their leadership experience to cultivate the leadership potential in others; value taking responsibility for their 
actions while holding others accountable; continual development of increased self-awareness which synergistically impact 
team performance; they demonstrate a sense of integrity, a commitment to core values and the ability to act equal amongst 
their peers; promote peer motivation and the benefits of collaboration to inspire positive change within a community; and 
recognize the value of diversity in every situation. Through collaboration with the Student and Civic Engagement office, this 
program became the foundation of Delta College's Pioneer Pyramid of Leadership Program. 
Pioneer Pyramid of Leadership 2017 � Present 
The Student and Civic Engagement Office has organized a new leadership development program for students called 
Pioneers Pyramid of Leadership. Research shows that students involved in leadership skills development, as well as 
engagement with other students in team activities, increases the level of academic achievement and completion. As the 
Athletic Director, I built a highly effective model within its Athletics department, called the Champions in Leadership 
program. After 5 years, that program model is being expanded and extended into opportunities for all student's campus­
wide. 
Delta Pioneer Ambassador Program January 2016 - Present 
I along with three other faculty and staff created the Delta College Pioneer Ambassador program. A program that empowers 
employees through increasing self-awareness while fostering an appreciation for diverse perspectives with the intent to 
increase collaboration and leadership. 
EDUCATION 
Il,LINOIS STATE UNIVERSITY - Normal, Illinois 
MASTERS OF SCIENCE - May 1999 
MAJOR: Health Physical Education aod Recreation 
CARTHAGE COLLEGE - Kenosha, Wisconsin 
BACHELOR OF ARTS - May 1997 
MAJOR: Exercise and Sports Science, emphasis lo Athletic Training 
ACTIVITIES: Two-time All-American and Conference Champion in track & field 
VOLUNTEER EXPERIENCE 
Secretary, LaMarr Woodley Foundation September 2017- 2018 
My responsibilities include but are not limited to supporting the executive members of the foundation in all duties that are 
needed, communicating goals, meeting notes and board direction 
Committees 
DAAPP, VA WA, ECAPS, +One Connection, Creating a Culture of Inclusion, United to Lead, Achieving the Dream Core 
Team, the Default Prevention Committee at Delta College, Diversity and Inclusion Council, and the Retention Council, 
Markeen A. Baker 
Pbfcctives . _ . 
My objective is to seek employment with your eslablishment; so that I might be able have an impact through 
demonstration of strong leadership skills and experience to your organ.izo.tion. 
EducaUon 
20 14-20 17  
Saginaw Valley State University 
Bachelor of Arts in Social Work 
Minor: Interdisciplinary 
Field Exncricnce 
Arenac County DHHS 
Saginaw Public School District 
Work Exmtrience 
Substitute Teachel' 
PCMI services 
Deb Bonnau, Services Supe1Visor 
Adrian Green, School Social Worker 
Saginaw, MI 
(Augusl, 20 14-December, 20 14) 
(January 2017-May, 20 1 7) 
(April, 201 6-Present) 
• Responsibi l ities Work with students in the absence of a regular teacher. 
• Duties: Aid students in understanding a subject matter, os wel l  as to provide skills required for 
programmed lessons and purposeful training for the classroom he/she is assigned 
Truancy Abatement Clerk Saginaw, Ml (October, 20 1 7-June, 201 9) 
Saginaw Public School District 
• Responsibilities : Monitor and documenl tile attendance of all enrolled students. 
• Duties: Contact and meet with Families of students with attendance concerns. 
Life Skills Coach Saginaw, Ml (September, 20 1 3-Mny, 20 1 6) 
Holy Cross Children Services 
• Responsibilities : Guide youth toward becoming independent through equipping them with 
essential life skill tools, Assist and support youth in goal-setting, personal growth, and behavior 
modification. 
• Duties: Assist youth lo achieve their life skill goals through life skills such as grocery shopping, 
job searching, school enrollment, etc, 
Automated Logistics Special ist Saginaw, MI (January, 2008- December, 20 1 5) 
United States A,my 
• Responsibilities : Supervise and perfonn management or warehouse functions in order to maintain 
equipment records and pans, 
• Duties: Establish nnd maintain stock records nnd other documents such as inventory, material 
control, accounting and supply reports. 
Youth Core Worker Saginaw, MI (August, 20 1 2- May 20 13 )  
Wolverine Human Services 
• Responsibil ities: Daily care of youth and assuring that the child's safety and security needs are 
met. 
• Duties: Ensuring proper line of sight and physical supervision 
Reginald L. Williams I I  
Professional Summary 
Ded icated law enforcement officer cu rrently serving as Publ ic Safety Director/Chief of Police 
s ince 2017. Demonstrated the leadersh ip, ski l l, and i ntegrity necessa ry to reduce crime, bui ld 
community trust, and forge lasting partnersh ips as a 25-year veteran within Sagi naw County. 
Work Experience 
Public Safety Director/Chief of Police October 2017 - Present 
• Manage my department which includes hi ring, assessi ng, disci p l ining and fi r ing my 
personne l .  
• Coordi nate and implement train ing for personnel . 
• Maintain a healthy working envi ronment for personnel . 
• Develop and revise policies, procedures, and department genera l orders. 
• Lead and manage day-to-day operations. 
• Work closely with Township Superintendent for planning the budget and other duties 
that may be asked. 
• Perform publ ic re lations duties and attend board meetings once a month. 
• Consistently monitor crime ana lysis data . 
Detective Sergeant/Public Information Officer December 2012 - October 2017 
• Assist the Chief of Pol ice with the management and administration of the Detective Bureau 
as a Detective Sergeant. Responsible for the supervision of 8 detectives, review and assign 
pol ice reports, managing payroll, field publ ic complai nts, and manage crime scenes. 
• Responsi ble for the dissemination of I nformation to the community as the Publ ic 
I nformation Officer. Responsi b i l ities I nclude and are not l imited to preparation of news 
releases to the publ ic and media, coordination press conferences, maintain ing a socia l  
media presence v ia the department Facebook account, TV and Mllve i nterviews, and 
attending pub l ic meetings and forums. 
• Oversee and supervise two Youth Initiative Officers. Overa l l  responslbl l itles a re organizing 
and Implementi ng class sessions, Inputti ng data I nto the MPDS system, and assisting officers 
with conti nued education towards their Prevention certification. 
• As a Recruiter and Background I nvestigator pa rtici pated in the hiri ng of new officers. 
Other Law Enforcement Positions January 1998 - December 2012 
• Served as Community Police Officer (CPO) i n  the Sheridan Park District and the Old Town 
Ham i lton Street Business District. Developed strategic p lans to help  reduce crime i n  both 
a reas. Formed Neighborhood Watch groups and pa rtnered with the busi nesses to he lp  
instal l  a working camera security system .  
• Served as a Youth P revention Specia l ist for 17 years i n  Saginaw County's Family Youth 
In itiative Program .  Assisted thousands of youth and fam ilies usi ng evidence based 
prevention programming. Instructed and partici pated in youth camps, col lege tours across 
the country, pa renti ng classes, youth prevention classes, sports p rogramming, and exp lorer 
p rograms. 
• Organized and instructed Drugs Awareness Resistance Education (DARE) classes and 
graduations In the City of Saginaw. 
Community Service 
• Executive Board Member for Lamarr Woodley Foundation 
• Executive Board Member for Ojlbway Region Boys Scouts of America 
• Executive Board Member for Saginaw Salvation Army 
• President of the Arthur Hfll High School Parent Teacher Organization 
• Volunteer coach for travel basketball 
• 14 years of coaching at Arthur Hill High School with 7 years as the head Coach of the Girls 
Varsity Program. 
• Former Board Member of the Saginaw Optimist Club 
Awards 
Police Department 
• May 2016 - Meritorious Unit Citation 
• May 2016 - Community Relations Citation 
• May 2014 - Chief of Police Special Recognition Award 
• May 2013 - Meritorious Unit Citation 
• May 2012 - Meritorious Unit Citation 
• August 2003 - Unit Citation 
• May 2001 - Meritorious Service Award 
• May 1999 - Commendation Award for Designing and Implementing the Operation ACE 
(Appreciate Children Everyday) program. Children received tickets for doing good deeds. 
Community 
• April 2017 - Multicultural Community Service Award presented by Delta College 
• May 2014 - Law Enforcement Award presented by Optimist Club of Saginaw 
• January 2014 - Outstanding Service to the Saginaw Community presented by the Phi Delta 
Kappa, Inc. Gamma Kappa Chapter, Saginaw, Ml. 
• 2009-2010 - Saginaw Valley Conference Coach of the Year 
• October 2007 - Muenda Ministries Community Service Award 
State 
• September 2014 - Honorary Tribute for Community Service presented by Michigan House 
of Representatives 
• May 2014 - Chief of Police Personal Citation for Esteemed Service presented by Governor 
Rick Snyder 
Education and Certifications 
• Continued education at Central Michigan University pursuing a Bachelor of Science degree 
in Public Administration within the next 4 years. 
• Graduate of Delta Community College Police Academy and Associates Program in April of 
1996. 
• Graduate of Delta College with an Associate Degree in 1999. 
• Certified Prevention Specialist through Michigan Certification Board of Addiction 
Professionals in May 2014. 
REFERENCES AVAILABLE UPON REQUEST 
BOARD OF REGENTS E A S T E RN M I C H I G AN UNI V E R S ITY 
RECOMMENDATION 
SECTION: 12 DATE: February 13, 2020 
NEW ACADEMIC PROGRAM: CIVIL ENGINEERING, BACHELOR OF SCIENCE 
ACTION REQUESTED It is recommended that the Board of Regents approve a New Academic Program: Civil Engineering (Bachelor of Science). 
STAFF SUMMARY The Bachelor of Science in Civil Engineering is dedicated to preparing students for productive careers in Civil Engineering with an emphasis on structural engineering, transportation, water resources, environmental engineering, and construction management. PROPOSAL ELEMENTS 
Rationale 
Program 
Distinction 
The health of the infrastructure (e.g., bridges, drinking water, rail, roads, transit, and solid waste) is a critical component to the society and the economy of the U.S. in general and the State of Michigan in particular. The most recent American Society of Civil Engineers (ASCE) report on the infrastructure rated Michigan as D+. Also, the report stated a need for investing $3.6 trillion in the U.S. by 2020 to fix infrastructure issues. In Michigan, the report says that the following investments in infrastructure are needed, schools ($9 billion), wastewater systems ($4 billion), drinking water infrastructure ($14 billion), and transportation systems ($4 billion). The U.S. Bureau of Labor Statistics' latest projections of national employment projected an 8% growth in Civil Engineering employment in the 2014-2024 time frame. The program is unique given the integration of EMU's General Education program. Our students having completed the general education requirements are prepared to participate in the global community. Students in the B.S. in Civil Engineering program will learn in and beyond the classroom, and graduates will be ready to solve future engineering problems locally and globally. 
Curriculum Design Students will take courses that involve civil engineering materials, soil mechanics, fluid mechanics, construction management, transportation 
engineering, and concrete and steel design. Laboratory experiments and the use 
of computer aided engineering tools will be integrated into the program. 
Students will also study engineering design theories and will acquire numerous 
engineering design experiences. The major requires 85-86 credit hours . 
The civil engineering curriculum will culminate with a capstone design project 
experience. The capstone design project experience will require students to draw 
from their previously acquired knowledge in mathematics and the engineering 
sciences to solve engineering design problems supplied by external customers. 
The is a STEM (science, technology, engineering, and math) designated 
program. Projected Based upon present interest, the School of Visual and Built Environments Enrollment anticipate graduating the program's  first class of 1 5-20 students by April 2023 
and plan on building the enrollment as they advertise the new major. 
FISCAL IMPLICATIONS 
The current Academic Affairs budget will absorb program costs. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive {j,ffjcer 
Rhonda Longworth, Ph.D. 
Date 
Eastern Michigan University2020-2021 Undergraduate Catalog [Working Draft] 
Civil Engineering [BS] 
New Program [The effective date will be determined following consideration by the Academic Officers Committee, Michigan 
Association of State Universities, and the Board of Regents.] 
The Bachelor of Science in Civil Engineering (CIVE) program prepares students for productive careers in Civil Engineering with an 
emphasis on at least four areas of Civil Engineering, including and not limited to, Structural Analysis and Design, Transportation 
Engineering, Construction Engineering and Management, Water and Waste Water Engineering, Soil Mechanics and Foundation 
Engineering, and Pavement and Materials Engineering. 
Learn 
Students will take courses that involve civil engineering materials, soil mechanics, fluid mechanics, construction management, 
transportation engineering, and concrete and steel design. Laboratory experiments and the use of computer aided engineering tools 
will be integrated into the program. Students will also study engineering design theories and will acquire numerous engineering design 
experiences. 
0 pportun ities 
The civil engineering curriculum will culminate with a capstone design project experience. The capstone design project experience will 
require students to draw from their previously acquired knowledge in mathematics and the engineering sciences to solve engineering 
design problems supplied by external customers. 
This is a designated STEM (science, technology, engineering, and math) program. 
School Information 
Visual and Bujlt Environments I Su/eimau Aslwr, Ph.D., Director I 206 Roosevelt, 734.487.2490, sashur@emich.edu 
Advisor Information College of Engineering and Technology Student Services, 311 King Hall, 734.487.9751. cot advising@emich.edu 
Program Admission 
Requirements for Admission - To be considered for admission, students must meet the following criteria: 
A minimum EMU cumulative GPA of 2.5. (If a student has not yet established an EMU GPA, a combined GPA of 2.5 from all 
transfer institutions will be accepted) 
• Completion of PHY 223 with a grade of "C" or higher (or equivalent transfer credit) 
• Completion of MATH 120 and MATH 121, with a grade of "C" or higher (or equivalent transfer credit.) 
Application Process - To be considered for admission, applicants must take the following steps: 
• Submit an Application online by October 1. February_], or July...1 
• Attend a mandatory meeting with a Civil Engineering faculty member or COET Staff Advisor. Applicants are contacted to sclredule an appointment after tire receipt of their applimtio11. 
Decision Notification Process • Students are notified, by letter, no later than the start of the semester following the application. 
General Education Requirements: 
For specific requirements, see General Education or print a worksheet. 
Major Requirements: 85-86 hours 
Foundational Requirements: 36 hours 
• CET 151 · Introduction to ComP-uting in Eng�g Technology_3 hrs 
• CHEM 121 • General Chemistr}". I [GEKN] 3 hrs 
• CHEM 122 • General Chemistry l Laboratory_(GEKN] 1 hr 
• MATH 120 · Calculus I [GEQR) 4 hrs 
• MATH 121 - Calculus II 4 hrs 
• MATH 122 • Elementary Linear Alg�3 hrs 
• MATH 223 - Multivariable Calculus 4 hrs 
• MATH 325 - Differential Equations 3 hrs 
• PHY 223 - Mechanics and Sound [GEKN) 5 hrs 
• STAT 360 - Statistical Methods 3 hrs 
Choose a minimum of three credit hours from the following science electives: Witlr advisor approval, other courses may he r1se,i to satisfy this requirement. 
, BIO 110 - lntroductory.Jliol.Qgy_JJGEKNJ 3 hrs 
and BIO 111 • Introductory Biology. I Laboratory_[�) 2 hrs 
• ESSC 110 · The Dynamic Earth System [�] 4 hrs 
• GEOG 276 • PrinciP-les of Geographic Information Systems 3 hrs 
Technical Requirements: 49-50 hours 
Mechanical Engineering: 15-16 hours 
• ME 100 - Introduction to Engineering Design & Manufacturing) hrs 
• ME 211 - Statics3 hrs 
• ME 312 - D}".namics 3 hrs 
or PHY 230 - Engineering!zy.namics 4 hrs 
• ME 313 • Mechanics of Materials 3 hrs 
• ME 317 • Fluid Mechanics 3 hrs 
or PHY 485 - Fluid Dynamics 3 hrs 
Civil Engineering: 34 hours 
• CIVE 200 - Surveying.3 hrs 
• CIVE 210 - Civil and Construction Materials 3 hrs 
• CIVE 310 - Construction Management 3 hrs 
• CIVE 330 - Structural Analysis 3 hrs 
• CIVE 340 - Geotechnical Engineering.3 hrs 
, CIVE 341 - Geotechnical Engineering Laboratory 1 hr 
• CIVE 350 • Water and Wastewater Engineering.3 hrs 
• CIVE 360 - Transportation Engineering_3 hrs 
• CIVE 400 - H)".draulics 3 hrs 
, CIVE 410 - Reinforced Concrete Design._3 hrs 
• CIVE 420 - Steel Structures 3 hrs 
• CIVE 490 • Capstone PrQject 3 hrs 
Minor Requirement: 
This major does not require a minor. 
Program Total: 
Students must earn a minimum total of 124 credits at the 100-level or above. 
Critical Graduation Information 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan University. Some majors and 
minors require more than the minimum in one or more of the areas below; students are urged to consult the online catalog for 
the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-/evel and alJove. Courses with numbers below 100 will not be counted 
toward this degree requirement. At most 8 credit hours of physical education (PEGN) activity courses will be counted 
toward this requirement. 
• Meet the requirements of the General Education program (see ieformalion below). 
• Complete a Writing Intensive (GEWI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community colleges cannot be used to 
meet this requirement. (Some formal program-to-program articulation agreements modify this requirement. See specific 
agreements for details.) 
• Earn a minimum of 30 credits from courses taken at EMU. 
Complete 10 of the last 30 hours for the degree from courses taken at EMU. 
Have a minimum of 30 1111iq11e credit hours in their major and 20 unique credit hours in their minor for a total of at least 50 
uni,1ue credit hours between them. Some majors that require 50 or more hours themselves do not require a minor; students 
should check requirements of the selected major in the undergraduate catalog to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will not be counted 
toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified below - these 
credits must be earned in distinct courses; that is, no course can be used to fulfill this requirement in more than one major or 
minor. 
o Earn a minimum of 6 credits in 300-level or higher courses al EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a minor. 
o Earn a minimum of 15 credits in 300- level or higher courses at EMU m each major that does not require a minor 
• Transfer credit will be .,warded for courses taken at colleges and universities that are accredited by one of the recognized 
regional accrediting bodies only if the courses arc college-level (equated to 100- level or above at EMU) and the student earned 
a "C" (or 2.0 on a 4 point scale) or better. Transfer credit may be awarded on a case-by-case basis for college-level courses in 
which a "C" (2.0) or better was earned at institutions outside the U.S. or at non-accredited U.S. institutions; individual 
deparhnents/schools conduct the internal review of such courses within EMU, and additional documentation may be 
required. Please note; EMU awards only credit for transferred courses; grades are not used in the calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a minimum cumulative 
GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU and those applied to a student's major or 
minor will be used in the calculatic>n of their major and minor cumulative GPAs. (Note: some programs may require a higher 
GPA · check with your program advisor.) 
General Education Requirements EMU's General Education Program requires students to choose from a menu of approved 
courS(!S in several different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available in the General Education section of the catalog. 
Students who transferred to EMU may have modified general education requirements based on Michigan Transfer Agreement 
(MTA) or articulation agreements; consult your academic advisor for additional information. 
[I 
EASTERN MICHIGAN UNIVERSITY 
Col lege of Engineering and 
Technology (CET) Update 
Mohamad S. Qatu, Ph.D., 
Dean, College of Engineering and Technology 
Recent Mi lestones 
• Stable (slightly growing enrollment) 
• New Accreditation 
• ABBI (Aviation Technology, Flight Management) 
• ABET - ETAC (Electronic Engineering Technology) 
• ABET - CAC (Information Assurance and Cyber Defense) 
• ABET - ETAC (Product Design Engineering technology) 
• ABET - EAC (Mechanical Engineering - anticipated August 2020) 
• Supporting ongoing accreditation for all current programs 
• More than doubled fundraising opportunities 
• Recent $1 M donation from GameAbove 
• Outstanding potential for global recruitment 
• Ongoing discussion on joint college (with BGU, China) 
• •  KSA J d 
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Why EMU Engineering? 
• Student Demand 
• Private and public support and demand for the programs 
• Students who succeed in engineering program have ACT 
between 24 and 36 
• Students who graduate with a BS in engineering 
• Have a higher employment rate (almost 1 00% } 
• Starting salaries of ($55K-$75K} 
• More successful graduates 
• Graduation rate with 6 years > 80% 
• Salaries $1 00K within 5-1 0 years (successful alums and 
potential donors) 
Why EMU Engineering? 
• Enrollment 
• Replace disciplines that have declining enrollment 
with in-demand programs 
• Ensure controlled and responsible enrollment growth 
• Assure sustainability 
• Advance Research 
• Advance research portfolio at CET (more proposals 
and publications) 
• Need to attract new faculty from research intensive 
universities with experience in grants and scholarship 
• More research opportunities in engineering 
disciplines 
E f \-.;J l,l{r\' \lit HH .,\1� l (\(\ j R.SI 1 1  
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Why EMU Engineering? 
• Increase fundraising opportunities 
• College Reputation and Ranking 
• No reputable system for ranking technology as a stand alone college 
• Chance to enter more rankings by US News & World Report 
• Become full member of ASEE (American Society of Engineering 
Education) 
• All our peer institutions are members of ASEE because they offer 
engineering programs 
• ABET accreditation and licensing exams 
• Puts us on par with our peers 
E E,\:,;J J:I{/( \lll 1 1 1 < ;,\N I Nl\'I l{:,;J J \ 
EMU Civil Engineering: Leveraging Existing 
Resources 
• Faculty - More than 20 faculty members with doctoral degrees in engineering or computer 
science; 3 in civil engineering 
• labs - Several existing labs (Surveying, Construction, Materials, Fluids) 
• Curriculum: 
• 33 Credit hours of Math and Science and 39 hours of Gen Ed 
• 18  Credit hours shared with Mechanical Engineering 
• 9 Credit hours shared (or cross listed) with Construction Management 
• 25 Credit Hours Civil Engineering Specific (we have the expertise) 
• Small classes ( 1 5-30 students) 
• Application oriented, project-based and hands-on (requested by industrial 
partners) 
• Engaged with industry and community (co-op emphasized) 
E I \s J J  J._', \1ll l l lr;,\;,,: UNJ\'U(::;J I Y 
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EMU Civi l Engineering 
Search for jobs on Indeed.com on 21 Jan 2020 
Last 30+ days Detroit (2Smiles) Michigan 
Mechanical 
Industrial* 
Manufacturing** 
Electrical 
Computer ••• 
Civil/Construction/Env 
:hemlcal 
* Often ME student qualify 
** POET and MET students qualify for most 
u • IA, CS students qualify for many 
587 1197 
298 678 
1033 2391 
656 1300 
1462 2772 
682 1651 
208 363 
E I ,\�I fl{i\ :\11< 111<;,\:-,' IJNJ\'H{�I I )  
GAP IN MICHIGAN 
ENGINEERING WORKFORCE 
tndustllalEnglnnn 
IJit<tnclll i"'ilnttf'S 
Ut<tronlo fngil'INl"I.. E.xcf'Pt COQIPl.lttr -3.180 
CtvitEngl� .Z,711 
E111jl--, AU Otht, ■ 1.492 
W.•1111 MMI Soltty E"ij•notn. bco,t ■ 1.J0Z 
Mining S,af•ty E"'Of11Hr1 .and lnt.p1d0fl 
Computff H•dw�• Englnetrt. I 035 
Envlronment•t E"'JlnHn I 1s1 
Architects, hnpl Undsupt and Naval I SU 
-.,....,,_ 
■Hlt"�dirilOCNo,-•..,;,ir.f'tt'.( 
■AHOCtV..-SOtcJI' .. 
■Md'ltlcr'1C:90f'N 
Based on 2018 
job postings 
1/28/2020 
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1/28/2020 
EMU Civil Engineering 
Growth in Engineering Programs at EMU 
Discipline Fall 17 Fall 18 Fall 19 
Mechanical* so 113 134 
Electrical/Computer NA 28 56 
Civil/ Construction/Env NA NA NA 
* Mechanical Engineering is at capacity for sophomore class - 30 students 
Sil l  Renovation and Expansion 
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BOARD OF REGENTS 
E A S TERN M I C H IGAN UN I V E R S I T Y  
ACTION REQUESTED 
RECOMMENDATION 
ACADEMIC PROGRAM PHASE-OUTS 
SECTION: l "l  
DATE: 
February 1 3 ,  2020 
It is recommended that the Board of Regents receive and place on file this notification of the 
following five (5) Academic Program Phase-Outs : Language and International Careers - French, 
(BA), Language and International Careers - Spanish (BA), Secondary Education French (BA), 
Secondary Education German Language and Literature (BA), and Secondary Education Spanish 
Language Teaching (BA) 
STAFF SUMMARY 
With the changing teacher education landscape and low enrollment, the World Language 
department has phased out their secondary education programs and will focus on their K- 1 2  
teacher education programs. Also, the Spanish and French faculty consolidated existing majors 
into single Spanish (BA) and French (BA) majors, resulting in the phase-out of Language and 
International Careers - French (BA) and Language and International Careers - Spanish (BA) 
programs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Offi 
Rhonda Longworth, Ph.D. 
Date ' 1 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FINANCE AND INVESTMENT COMMITTEE 
MEETING MINUTES - DECEMBER 13, 2019 
ACTION REQUESTED 
I SECTION: 14 
DATE: 
February 1 3 , 2020 
It is recommended that the Board of Regents receive and place on file the minutes from 
the December 1 3 , 20 1 9  Finance and Investment Committee meeting and the Working 
Agenda for the February 1 3 , 2020 meeting. 
STAFF SUMMARY 
December 1 3, 20 1 9  Meeting Agenda 
Agenda items 
• FY 2 1  Room and Board, Apartment Rates 
• FY 2 1  Capital Budget 
• FY 1 9  EMU-Foundation Financial Report 
• FY 1 9  WEMU Financial Report 
• Supplemental Capital Project - Golf Training Center 
February 1 3, 2020 Meeting Agenda 
Agenda items 
• EMU Single Federal Audit (June 30, 20 1 9) 
• Civic Media Group, LLC Agreement 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
BOARD OF REGENTS 
Eastern Michigan University 
201 Welch Hall 
(734) 487-2410  FINANCE and INVESTMENT COMMITTEE Thursday, February 13, 2020 11  : 1 5  a.m. 
REGULAR AGENDA • EMU Single Federal Audit (June 30, 2019) • Civic Media Group, LLC Agreement 
Eastern Michigan University 
Finance and Investment Committee 
Meeting Minutes 
December 13, 2019 The meeting was called to order by Regent Michelle Crumm at 11 :30 a.m. A motion was made, seconded and approved to accept the minutes from the October 25, 2019 Finance and Investment Committee meeting. The agenda included five (5) items. 
Section 15: Recommendation: 2020-21 Room, Apartment and Board Rates It is recommended that the Board of Regents approve an average increase of 2.94% for all University housing and an average increase of 2.95% for meal plan rates for Academic Year 2020-21. 
Section 16: Recommendation: FY 2020-21 Capital Budget It is recommended that the Board of Regents approve the Fiscal Year 2020-2021 University Capital Budget appropriation of $13.3 million. 
Section 17: Recommendation: REPORT: 2018-2019 Eastern Michigan University 
Foundation Consolidated Financial Report It is requested that the Eastern Michigan University Board of Regents receive and place on file the Eastern Michigan University Foundation Consolidated Financial Report for the year ended June 30, 2019. 
Section 18: Recommendation: WEMU-FM FINANCIAL STATEMENTS AS OF 
JUNE 30, 2019 AND AUDITOR'S REPORT It is recommended that the Board of Regents receive and place on file the WEMU-FM Financial Statements as of June 30, 2019 and related auditor's report. 
Section 19: Recommendation: SUPPLEMENTAL CAPITAL PROJECT - GOLF 
TRAINING FACILITY It is recommended that the Board of Regents approve a capital project for the construction of a golf training facility on west campus. A donor advised fund (DAF) has been created and will be pre-funded with eight (8) million dollars allocated for construction and operating expenses for twelve ( 12) years. The facility will be funded l 00% by donors (Game 
Above). The donors (Game Above) will consider an additional four (4) to eight (8) years of operational support at the conclusion of the twelve ( 1 2) year agreement. Game Above wishes the facility to be named "The GameAbove Golf Performance Facility" - dedicated to Bruce Cunningham, EMU Men's Golf Coach. The meeting was adjourned at 12: 1 4  p.m. Respectfully submitted, Daniel Kelly Senior Associate to the Chief Financial Officer 
EASTERN MICHIGAN UNIVERSITY 
Advancing Research at EMU:  
ORDA Update on Sponsored Activities 
Caryn Charter Wade Tornquist 
Graduate Studies & Research Presentation 
EMU Board of Regents 
Introduction 
• ORDA Data: 
February 1 3, 2020 
July 1 ,  201 9 - Dec 31 , 201 9  (6 months) 
• Summary of Institutional Efforts to 
Support Research 
E I \'- I I  l!N \11( I l l ( , ' "  !, :\!I\ I H'>I I ,  
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1 
Faculty/Student 
Support 
General 
Operating 
Support 
Instruction 
Public Service 
Research 
Training 
Grand Total 
Grand Total Thru 
June 30 
11 
1 
6 
33 
13 
2 
66 
ll3 
527,789 13 
2,000 3 
1,013,773 4 
4,115,917 33 
1,919,271 15 
33,500 
7,612,249 68 
l0,197,665 ll7 
800,930 
1,227,167 
1,017,099 
3,068,901 
1,485,750 
7,599,848 
U,J0B,B42 
FY2019 FY2020 
$ Value No. 
9 958,212 
5 818,226 
38 4,988,503 
16 2,642,910 
68 9,407,852 
16 
3 
36 
zo 
3 
78 
J,031,035 
154,026 
5,213,491 
3,4Z7,34l 
55,361 
9,881,254 
FY Extrapolation 
JOJ 12,479,000 >ll0 13,000,000 
Awards by Sponsor Type (Jul - Dec) 
FY2017 FY2018 --
College or 
University 
Federal 27 
Foundation 8 
State Govts 13 
Industry 3 
local Govt 7 
Other Non• 
Profit Org 8 
Grand Total 66 
Grand Total 
Thrulune30 JJJ 
$ Value No. I $ Value 
6,437,350 19 4,519,467 
149,406 15 207,028 
614,403 17 1,894,367 
102,207 7 164,815 
106,024 3 103,508 
202,860 7 710,662 
7,612,249 68 7,599,848 
10,197,665 117 11,108,842 
FY2019 FY2020 
1 
24 
12 
17 
4 
4 
6 
68 
101 
$ Value ' No. 
207,322 
7,328,510 
235,404 
864,585 
79,167 
135,130 
557,734 
9,407,852 
ll,479,000 
1 
32 
14 
18 
3 
3 
7 
78 
IWMI 
2,000 
8,104,330 
246,689 
881,975 
155,000 
102,097 
389,163 
9,881,254 
E L"-1 I.RN \Ill 1 1 1 1 .,\i\ IJNl\'!.l{�I I 1 2/12/2020 
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Faculty/Student 
Support 17 S40,512 19 
General Operating 
Support l 2,000 2 
I nstructlon 8 1,138,964 
Public Service 29. 21,489,695 34 
Research 29 6,071,504 31 
TrajnlrJg 2 
Grand Total 84 29,242,675 93 
1,972,111 
48,624 
922,043 
12,772,193 
310,657, 
21,275,501 
No. I $ Value No. 
12 1,067,066 
l 3,738 
8 1,616,763 
30 1,968,424 
34 8,785,187 
2 494,151 
87 13,935,329 
13 
s 
34 
30 
1 
83 
• • 
1111 
2,079,981 
2,685,810 
3,186,327 
7,638,910 
2,000 
15,593,028 
E I ,\'<1 1:R;>; \11CI 111;,\� IJ;'-:1\'l:RSI I Y 
Proposals by Sponsor Type (Jul  - Dec) 
FY2017 FY,!_Oj8 FY2�9 FY2020 
No. $ Value No. $ Value No. $ Value No. $ Value 
College or University 2 46,000 1 2,000 
Federal 33 27,047,611 35 16,611,632 34 9,402,205 36 12,277,786 
Foundation 16 893,083 21 513,797 16 1,548,102 21 1,494,290 
State Govts 14 871,655 13 2,148,769 13 1,798,046 13 853,540 
Industry 4 108,367 7 158,081 7 245,094 3 330,000 
Local Govt 7 165,804 4 111,926 6 201,792 1 30,000 
Other Non-Profit 
Org 9 56,155 14 1,823,334 9 694,090 8 605,412 
Research Institution 1 100,000 
Grand Total 84 29,242,675 94 21,367,539 87 U,935,329 83 15,593,028 
2/12/2020 
3 
Success Rate 
All Pro osals: FY16, FV17, FV18, FV19 
Declined by Sponsor 
Funded 
Total All Proposals 
4-Year Success Rates 
No. Value ($) 
296 
440 
736 
60% 
102,783,067 
61,125,922 
163,908,989 
37% 
Three-Year Changes in $ 
Volume of Sponsored Projects 
201(» I io!9 
�o. Value ($) No. Value ($) No. 
Awards 108 9,225,750 101 12,479,000 -7 
Proposals 157 32,176,303 196 42,558,233 39 
Active 
*Funds 
Managed 130 20,2"95,381 :l81 2?,371,633 51 
2/12/2020 
3-Year Change 
% Value ($) % 
-6% 3,253,250 35% 
25% 10,381,930 32% 
39% 7,076,252 35% 
4 
Efforts to Develop & Support Successfu l Pis 
suson c. 
Komen 
"·-cure . ..,,, 
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Internally Funded Awards for Faculty 
Scholarly/Creative Activities 
In the first half of FY20: 
There a re 30 unique faculty Principal Investigators (P is) . 
16 of the faculty Pis received internally funded awards during one 
or more of the last three years. 
Internal ly funded awards = Sabbatical Leave Award, Faculty 
Research Fellowship, Summer Research Award, Brickley Award. 
E I ,,, I· Ill'," \ll{"lllf; \I', IJ;\/1\ l,ll�ITY 
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s 
New Investigators 
roP.osals 
fY16 
# of 
Proposals Uni�ue Pis 
1S7 86 
First 
Proposal 
17
1 
Faculty Pis 
sl. 
(
FY17 
FY18 
189 � 10� ,-.-.� 83 
200· 107 20 72 
196 110. 24 83 
wards , # of Awards Unique Pis First Award Facul!'f Pis 
% of all 
Faculty 
9o/, 
13 
% of all 
Faculty 
5¾ �- J �t' J �I 
�FY'""l"-7 __ ____. ___ 113 61 18 391 6% � 1 --+------� 
: : � � ! : 
Success Rate 
New Pro osals: FV16, FYl 7, FY18, FY19 
Declined by Sponsor 
Funded 
Grand Total 
Success Rate 
231 
271 
502 
54% 
93,998,407 
34,056,916 
128,055,323 
27% 
E I.,\, I J"I{/, .\11CI 11,;,\,'s lJo'/(\TllSI I Y 
2/12/2020 
Ei 
2/12/2020 
Success Rate 
N � • .Hll, ...f.I18, FV19 
Declined by Sponsor 123 35,717,652 
Funded 70 18,121,962 
Grand Total 193 53,839,614 
Success Rate 36% 34% 
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SECTION: 15 
BOARD OF REGENTS DATE: 
E A S T E R N  M I C H I G A N  U N I V E R S I T Y  February 1 3 , 2020 
RECOMMENDATION 
FEDERAL SINGLE AUDIT FINANCIAL REPORTS 
FOR THE YEAR ENDED JUNE 30, 20 19 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the Federal Single Audit 
Financial Reports for the year ended June 30, 20 1 9. 
STAFF SUMMARY 
The U.S .  Office of Management and Budget (0MB) requires an annual audit and report of compliance 
with the requirements of federal award programs. Plante Moran, PLLC, Eastern Michigan University' s 
independent auditor, conducted the audit and provided their opinion. In their opinion, the University has 
complied, in all material respects, with the requirements that could have a direct and material effect on 
each of its major federal programs year ended June 30,  20 1 9. 
On page 5 of their opinion, Plante Moran reported that during the course of their audit they identified 
one significant deficiency in internal control .  This deficiency was related to the University' s  failure to 
timely report changes in student enrollment status to the National Student Loan Data System. A simi lar 
deficiency was identified in the 20 1 7  & 20 1 8  audit reports. The University has instituted corrective 
actions for the identified deficiency. Further details regarding the significant deficiency can be found 
beginning on page 1 4  of the Supplemental Information report. Plante Moran did not identify any 
material weaknesses in internal control during the course of performing this federal award audit . 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
Uni ersity Executive Officer 
/ 
Eastern Michigan University 
Federal Awards Supplemental Information 
June 30, 201 9 
Eastern Michigan University 
Contents 
Independent Auditor's Reports 
Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance 1 
Report on Internal Control Over Financial Reporting and on Compliance and other Matters 
Based on an Audit of Financial Statements Performed in Accordance with Government 
Auditing Standards 2-3 
Report on Compliance for Each Major Federal Program and Report on Internal Control Over 
Compliance Required by the Uniform Guidance 4-5 
Schedule of Expenditures of Federal Awards 6-10 
Notes to Schedule of Expenditures of Federal Awards 1 1  
Schedule of Findings and Questioned Costs 12-14 
Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance 
To the Board of Regents 
Eastern Michigan University 
Independent Aud itor's Report 
We have audited the financial statements of Eastern Michigan University, a component unit of the State of 
Michigan ,  and its d iscretely presented component unit (the "Univers ity") as of and for the year ended June 30, 
201 9 and the related notes to the financial statements, which collectively comprise the Univers ity's basic financial 
statements. We issued ou r report thereon dated October 25, 201 9,  which contained an unmodified opin ion on the 
financial statements. Our audit was conducted for the purpose of forming opinions on the financial statements that 
col lectively comprise the basic financial statements. We have not performed any procedures with respect to the 
audited financial statements subsequent to October 25, 201 9.  
The accompanying schedule of expenditures of federal  awards is presented for the purpose of additional analysis, 
as required by the Uniform Guidance, and is not a required part of the basic financial statements. Such information 
is the responsibi l ity of management and was derived from and relates d i rectly to the underlying accounting and 
other records used to prepare the financial statements. The information has been subjected to the auditing 
procedures applied in the audit of the financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used to prepare the 
financial statements or to the financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America. In  our opinion, the information is fai rly 
stated in all material respects in relation to the financial statements as a whole. 
December 1 8, 201 9 
1 
Report on Internal Control Over Financial Reporting and on Compliance and Other Matters Based on an Audit of 
Financial Statements Performed in Accordance with Government Auditing Standards 
Independent Auditor's Report 
To Management and the Board of Regents 
Eastern Michigan University 
We have audited, in accordance with auditing standards generally accepted in the United States of America and 
the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller 
General of the United States, the basic financial statements of Eastern Michigan University, a component unit of 
the State of Michigan, and its discretely presented component unit (the "University'') as of and for the year ended 
June 30, 2019 and the related notes to the financial statements, which collectively comprise the University's basic 
financial statements, and have issued our report thereon dated October 25, 2019. The financial statements of 
Eastern Michigan University Foundation were not audited in accordance with Government Auditing Standards. 
Internal Control Over Financial Reporting 
1n planning and performing our audit of the financial statements, we considered the University's internal control 
over financial reporting (internal control) to determine the audit procedures that are appropriate in the 
circumstances for the purpose of expressing our opinion on the financial statements, but not for the purpose of 
expressing an opinion on the effectiveness of the University's internal control. Accordingly, we do not express an 
opinion on the effectiveness of the University's internal control. 
A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal 
control such that there is a reasonable possibility that a material misstatement of the University's financial 
statements will not be prevented, or detected and corrected, on a timely basis. A significant deficiency is a 
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness, yet 
important enough to merit attention by those charged with governance. 
Our consideration of internal control was for the limited purpose described in the first paragraph of this section and 
was not designed to identify all deficiencies in internal control that might be material weaknesses or significant 
deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that we 
consider to be material weaknesses. However, material weaknesses may exist that have not been identified. 
Compliance and Other Matters 
As part of obtaining reasonable assurance about whether the University's financial statements are free from 
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, 
and grant agreements, noncompliance with which could have a direct and material effect on the determination of 
financial statement amounts. However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and, accordingly, we do not express such an opinion. The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards. 
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To Management and the Board of Regents 
Eastern Michigan Univers ity 
Purpose of This Report 
The purpose of this report is solely to describe the scope of our testing of internal control and compl iance and the 
results of that testing , and not to provide an opinion on the effectiveness of the Univers ity's internal control or on 
compl iance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the Univers ity's internal control and compl iance. Accordingly, this communication is not 
suitable for any other purpose. 
October 25, 201 9 
Report on Compliance for Each Major Federal Program and Report on Internal Control Over Compliance Required 
by the Uniform Guidance 
Independent Auditor's Report 
To the Board of Regents 
Eastern Michigan University 
Report on Compliance for Each Major Federal Program 
We have audited Eastern Michigan University's, a component unit of the State of Michigan (the "University"}, 
compliance with the types of compliance requirements described in the U.S. Office of Management and Budget 
(0MB) Compliance Supplement that could have a direct and material effect on each of the University's major 
federal programs for the year ended June 30, 2019. The University's major federal programs are identified in the 
summary of auditor's results section of the accompanying schedule of findings and questioned costs. 
Management's Responsibility 
Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of its 
federal awards applicable to its federal programs. 
Auditor's Responsibility 
Our responsibility is to express an opinion on compliance for each of the University's major federal programs 
based on our audit of the types of compliance requirements referred to above. 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the United 
States of America: the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of Federal 
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards (the "Uniform Guidance"). Those standards and the Uniform Guidance require that we plan and perform 
the audit to obtain reasonable assurance about whether noncompliance with the types of compliance requirements 
referred to above that could have a direct and material effect on a major federal program occurred. An audit 
includes examining, on a test basis, evidence about the University's compliance with those requirements and 
performing such other procedures as we considered necessary in the circumstances. 
We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program. However, our audit does not provide a legal determination of the University's compliance. 
Opinion on Each Major Federal Program 
In our opinion, the University complied, in all material respects, with the types of compliance requirements referred 
to above that could have a direct and material effect on each of the major federal programs for the year ended 
June 30, 2019. 
Report on Internal Control Over Compliance 
Management of the University is responsible for establishing and maintaining effective internal control over 
compliance with the types of compliance requirements referred to above. In planning and performing our audit of 
compliance, we considered the University's internal control over compliance with the types of requirements that 
could have a direct and material effect on each major federal program to determine the auditing procedures that 
are appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major 
federal program and to test and report on internal control over compliance in accordance with the Uniform 
Guidance, but not for the purpose of expressing an opinion on the effectiveness of internal control over 
compliance. Accordingly, we do not express an opinion on the effectiveness of the University's internal control 
over compliance. 
4 
To the Board of Regents 
Eastern Michigan University 
A deficiency in internal control over compliance exists when the design or operation of a control over compliance 
does not allow management or employees, in the normal course of performing their assigned functions,  to 
prevent, or detect and correct, noncompliance with a type of compliance requirement of a federal  program on a 
timely basis. A material weakness in internal control over compliance is a deficiency, or a combination of 
deficiencies, in internal control over compliance such that there is a reasonable possibi l ity that material 
noncompliance with a type of compliance requ i rement of a federal program will not be prevented, or detected and 
corrected, on a timely basis. A significant deficiency in internal control over compliance is a deficiency, or a 
combination of deficiencies, in internal control over compliance with a type of compliance requirement of a federal 
program that is less severe than a material weakness in internal control over compliance, yet important enough to 
merit attention by those charged with governance. 
Our consideration of internal control over compliance was for the limited purpose described in the fi rst paragraph 
of this section and was not designed to identify all deficiencies in internal control over compliance that might be 
material weaknesses or s ignificant deficiencies, and, therefore, material weaknesses or significant deficiencies 
may exist that were not identified. We did not identify any deficiencies in internal control over compliance that we 
consider to be material weaknesses. However, we identified a certain deficiency in internal control over 
compliance, described in the accompanying schedule of findings and questioned costs as Finding 201 9�00 1 , that 
we consider to be a significant deficiency. 
Eastern Michigan University's response to the internal control over compliance finding identified in our audit is 
described in the accompanying schedule of findings and questioned costs. Eastern M ichigan University's response 
was not subjected to the auditing procedures applied in the audit of compliance, and, accord ingly, we express no 
opinion on the response. 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requ i rements of the Uniform 
Guidance. Accordingly, th is report is not su itable for any other purpose. 
December 1 8, 201 9 
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Eastern Michig1an University 
Notes to Schedule of Expenditures of Federal A wards 
Year Ended June 30, 2019 
Note 1 - Basis of Presentation 
The accompanying schedule of expenditures of federal awards (the "Schedule") includes the federal grant 
activity of Eastern Michigan University (the "University'') under programs of the federal government for the 
year ended June 30, 2019. The information in the Schedule is presented in accordance with the 
requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, 
Cost Principles, and Audit Requirements for Federal Awards (the "Uniform Guidance"). Because the 
Schedule presents only a selected portion of the operations of the University, it is not intended to and does 
not present the financial position, changes in net position, or cash flows of the University. 
Note 2 - Summary of Significant Accounting Policies 
Expenditures reported in the Schedule are reported on the same basis of accounting as the basic financial 
statements. Such expenditures are recognized following the cost principles contained in Title 2 U.S. Code 
of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards, wherein certain types of expenditures are not allowable or are limited 
as to reimbursement. Negative amounts shown on the Schedule represent adjustments or credits made in 
the normal course of business to amounts reported as expenditures in prior years. Pass-through entity 
identifying numbers are presented where available. 
The University has elected not to use the 10  percent de minimis indirect cost rate to recover indirect costs, 
as allowed under the Uniform Guidance, since the University has an approved indirect cost rate through 
its cognizant agency. 
Note 3 - Adjustments and Transfers 
As allowable and in accordance with federal regulations issued by the U.S. Department of Education, 
during the year ended June 30, 2019, Eastern Michigan University carried forward $51 ,802 and $48,891 of 
Federal Supplemental Education Opportunity Grant Program (84.007) and Federal Work-Study Program 
(84.033) funds, respectively, from 2018-2019 to 201 9-2020. In addition, the University carried foiward 
$20,665 of Federal Work-Study Program funds from 2017-2018 funds that were spent in 201 8-2019. 
Note 4 - Loans Balances 
During the fiscal year ended June 30, 2019, the University issued new loans to students under the William 
D. Ford Federal Direct Loan Program (FDLP). The loan program includes subsidized and unsubsidized 
Stafford Loans, Parents' Loans for Undergraduate Students (PLUS), and PLUS loans for graduate and 
professional students. The value of loans issued for the FDLP is based on disbursed amounts. The 
undergraduate PLUS loans are applied first to students' tuition and fees, and any remaining balance is 
disbursed directly to parents or, with the parents' permission, to the student. 
In addition, the University participates in the Federal Perkins Loan Program through the Department of 
Education and the Nurse Faculty Loan Program through the Department of Health and Human Services. 
These loan programs are directly administered by the University and are considered revolving loan 
programs whereby collections received on past loans, including interest, and new funds received from 
federal agencies are loaned out to current students. For both of these programs, the beginning of year 
balance and loans made during the year are disclosed in the schedule of expenditures of federal awards. 
The balance of loans outstanding for the Federal Perkins Loan Program as of June 30, 2019 amounted to 
$5,237,260. The balance of the loans outstanding for the Nurse Faculty Loan Program (non-ARRA) and 
the Nurse Faculty Loan Program (ARRA) was $285,670 and $28,954, respectively, as of June 30, 2019. 
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Eastern Michigan University 
Schedule of Findings and Questioned Costs 
Year Ended June 30, 2019 
Section I - Summary of Auditor's Results 
Financial Statements 
Type of auditor's report issued: 
Internal control over financial reporting: 
• Material weakness(es) identified? 
• Significant deficiency(ies) identified that are 
not considered to be material weaknesses? 
Noncompliance material to financial 
statements noted? 
Federal Awards 
Internal control over major programs: 
• Material weakness(es) identified? 
• Significant deficiency(ies) identified that are 
not considered to be material weaknesses? 
Any audit findings disclosed that are required to be reported in 
accordance with Section 2 CFR 200.516(a)? 
Identification of major programs: 
Unmodified 
Yes 
Yes 
Yes 
Yes ---
X Yes 
X Yes 
CFDA Number Name of Federal Program or Cluster 
84.007, 84.033, 84.038, 84.063, 
84.268, 84.379, 93.264, and 93.408 
84.287 
Student Financial Assistance Cluster 
21st Century Community Learning Centers 
Dollar threshold used to distinguish between 
type A and type B programs: 
Auditee qualified as low-risk auditee? 
Section 11 - Financial Statement Audit Findings 
Current Year None 
1 3  
$750,000 
X Yes 
X No 
X None reported 
X None reported 
X No 
--- None reported 
No 
No ---
Opinion 
Unmodified 
Unmodified 
Eastern Michigan University 
Schedule of Findings and Questioned Costs (Continued) 
Year Ended June 30, 2019 
Section Ill - Federal Program Audit Findings 
Reference 
Number Findin 
2019-001 CFDA Number, Federal Agency, and Program Name - Student Financial Assistance Cluster ­
Department of Education - Federal Direct Student Loan Program (CFDA #84.268) and Federal 
Pell Grant Program (CFDA #84.063) 
Federal Award Identification Number and Year - 2019-001 
Pass-through Entity - None 
Finding Type - Significant deficiency 
Repeat Finding - Yes 
Criteria - As required in 34 CFR 685.309(b)(2), institutions must report enrollment changes to 
the National Student Loan Data System (NSLDS) for students who received Title IV funds 
within 60 days of the date the change in enrollment status was determined to have occurred. 
Condition - Students were identified whose enrollment status changes were reported outside 
the required time frame. 
Questioned Costs - None 
Context - Of 40 enrollment status changes tested, 2 students' status changes were not 
reported within the 60-day requirement to NSLDS. One student unofficially withdrew and one 
student officially withdrew from the University in the winter semester. 
Cause and Effect - There were two issues related to reporting of enrollment status: 
1 )  The first issue relates to a student who unofficially withdrew from the winter semester. The 
student was included on a report run to identify all students who unofficially withdrew; however, 
since this is a manual process, a clerical error occurred whereby the University failed to verify 
proper reporting for this student. 
2) The second issue relates to a student who officially withdrew from the winter semester. The 
student was reported to the National Student Clearinghouse (NSC), which submits batch 
reports to the NSLDS for enrollment reporting, by the University, but NSC had two students on 
file with the affected student's social security number. Therefore, NSC did not submit this 
student to NSLDS and instead sent the data back to EMU as an error file needing corrections. 
EMU personnel submitting the batch uploads to NSC did not act on the error report that was 
returned. As such, NSLDS was never properly updated with this student's proper enrollment 
status. 
Recommendation - The University should implement procedures and controls to ensure 
student status changes are reported accurately and within the required time frame. 
Views of Responsible Officials and Corrective Action Plan - We agree. With any manual 
process, there is always a risk for clerical error. Moving forward, the employee charged with 
updating NSLDS for students who unofficially withdraw from the University will take more time 
to ensure all updates are made and will perform a check to verify accuracy. In addition, as 
previously discovered, error reports from NSC were not being reviewed or corrected in Records 
& Registration (R & R). A new employee responsible for this area in Records & Registration 
brings with her extensive NSC experience. In collaboration with the Office of Financial Aid, R & 
R will identify all error reports from NSC transmissions and complete the necessary steps to 
resolve them. 
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To Mr. Michael Valdes, CFO 
Eastern Michigan University 
10 1  Welch Hall 
Ypsilanti, Ml 48197 
Dear Mr. Valdes: 
December 1 8, 201 9 
Enclosed are your annual single audit report and documents for the year ended June 30, 201 9. 
To assist you in determining the distribution requirements of your annual reports, we have 
summarized the filing requirements below. In general, please ensure that the financial 
statements are included with any distributions of the single audit report. 
The single audit report package (as referred to below) includes the following: 
• Financial statements 
• Single audit report 
• Summary schedule of prior audit findings prepared by Eastern Michigan University 
• Corrective action plan prepared by Eastern Michigan University 
Single audit filing requirements: 
• We are in the process of preparing the data collection form on your behalf. 
• Before your data collection form can be certified and submitted to the FAC, you will need to 
prepare a corrective action plan and summary schedule of prior year audit findings on your 
organization's letterhead. A corrective action plan should address each audit finding 
included in the current year single audit report. It must provide the finding reference number, 
name(s) of the contact person(s) responsible for corrective action, the corrective action 
planned, and the anticipated completion date. The summary schedule of prior audit findings 
should address each prior year finding. It must provide/identify the prior year finding 
reference number, fiscal year in which the finding initially occurred, CFDA number, program 
name, a description of the original finding, the status of the finding (e.g., corrected, partially 
corrected, or unresolved), and the planned corrective action if the finding has not been 
corrected. If you have not already done so, please provide us with this corrective action plan 
and summary schedule of prior audit findings, on letterhead, as soon as possible to include 
in the uploaded reporting package to the FAC. 
• We will upload the entire reporting package electronically to the FAC. You no longer need to 
send any hard copies of the reports to the clearinghouse. 
• You will need to electronically certify the single audit data collection form. You will receive 
an automated email from the clearinghouse with certification instructions. In order to certify, 
you will need to ensure the certifying official at your organization has set up a personal 
account within the Internet Data Entry System (IDES) being used by the FAC for these data 
collection form filings. 
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To Mr. Michael Valdes, CFO 
Eastern Michigan University 
Additional filing requirements for public colleges and universities: 
December 18,  201 9  
• One copy of the financial statements and single audit report will be provided to you in PDF 
format to include in your U.S. Department of Education eZ-Audit online filing. Please let us 
know if you would like us to email these PDF files to you or if you would like us to post to eZ­
Audit directly. Please note we can only do the latter option if you have already provided a 
Plante & Moran, PLLC representative with access and a password. 
• Additional copies of the single audit report package should also be mailed to those State of 
Michigan departments and/or agencies designated in your state funding bill. 
Securities and Exchange Commission: 
Please be advised that, because you have issued bonds after July 1 ,  1 995, you may be 
required to submit information, including your annual financial statements, to the Municipal 
Securities Rulemaking Board (MSRB). Submissions must be made electronically in PDF format 
to the Electronic Municipal Market Access (EMMA) system (www.emma.msrb.org). In addition, 
you are obligated to provide continuing disclosure documents to a State Information Depository 
(SID) if required by applicable state law or by an outstanding continuing disclosure agreement in 
effect prior to July 1 ,  2009. The SID for Michigan is: 
Municipal Advisory Council of Michigan 
Buhl Building - 535 Griswold, Suite 1 850 
Detroit, Ml 48226-3699 
In addition to the report submission requirement, it is also likely that your bond documents 
(either the bond awarding resolution or the bond official statement) may have committed you to 
make additional nonfinancial disclosures (such as population, taxable valuation, millage rates, 
and other demographic data). As a result, there may be additional information required to be 
sent to the above repositories (which will also have a due date - often 180 days after year end). 
Please contact your bond financial advisors to determine if these disclosure requirements apply 
to you. If you, your bond counsel, or financial advisors need assistance in supplying the 
appropriate information, please contact us. 
Thank you for the opportunity to serve as your auditors. Please contact us if you have any 
questions regarding these filing requirements. 
Very truly yours, 
Plante & Moran, PLLC 
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BOARD OF REGENTS 
E A S T E RN M I C H I G A N  U N I V E R S I T Y  
RECOMMENDATION 
SECTION: 
lb 
DATE : 
February 1 3 , 2020 
CIVIC MEDIA GROUP, LLC. - UNIVERSITY SIGNAGE 
OPERA TING AGREEMENT 
ACTION REQUESTED 
It is recommended that the Board of Regents delegate to the President or designee to negotiate and 
execute an agreement for the construction and operation of electronic signage at strategic locations on 
the University' s campus. The agreement provides a term of 30  (thirty) years. 
STAFF SUMMARY 
The proposed operating agreement with Civic Media Group LLC (CMG) provides for CMG to construct 
and operate up to four (4) signs on the University' s owned property. CMG will be financially 
responsible for al l construction and operating costs associated with the signage. CMG wil l  pay to the 
University monthly rent valued at 25% of the previous month's  net signage revenues (revenues after 
legitimate expenses) . The niversity maintains the ability to promote itself and its events on two (2) 
spots in the ad rotation of any of the signs (represents 25% of the available ad space). 
CMG agrees that no adult content, tobacco products, political , ideological or religious messages shal l be 
shown or promoted on any of the signs. Further, CMG shall keep the signs in good repair and maintain 
them in a clean and attractive manner. CMG agrees to obtain general l iability insurance in the amount of 
at least $ 1 ,000,000 ( one mill ion dollars) for the signs . At the conclusion of the agreement, the University 
will maintain an ownership interest in any and al l signs and capital improvements. 
FISCAL IMPLICATIONS 
The University estimates that the 30 year agreement will provide over $2.5  million of value to the 
University in the form of ( 1 ) value of the University 's  ad space, (2) the University' s  share of the net 
revenue split (3 ) avoided upfront capital to install new signage, and ( 4) avoided cost of sign 
replacements throughout the 30 year term. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
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EASTERN MICHIGAN UNIVERSITY 
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engage@emu 
EMU's Front Door 
to cultivating and navigating relationships and partnerships 
between the University and business, education and community 
February 1 3, 2020 
Engage is . . . 
• 48 ongoing grants in  FY19/20 
• 20 long term programs 
• 20 short term projects 
• 453 unique personnel in FY1 9/20 
• We are key University connectors, convenors and collaborators working with government, 
schools, non-profits, businesses and individuals 
o Recent examples include Census Coordination and YpsiGlow 
• Our staff serve and represent EMU on: Chambers of Commerce, Foundation Boards, 
County and City Commissions, Non-Profit Boards, Higher Education Advisory Groups, 
State Commissions and County action teams 
A few of our many programs ..... 
E 1 ,, 1 1  1,,  �11c·11 1c;,,� , 1, 1v1.1,-,1 1 y I 1 /28/2020 
1 
Local & Global Impact: Fami ly Empowerment Program (FEP) 
What is it? FEP supports individuals and families living in Ypsilanti Housing 
Commission communities through resource navigation and community building in 
order to foster self sufficiency and enhance quality of life. 
• Four social workers 
• 960 residents over eight communities in Ypsilanti 
• Most immersive of EMU's community programs 
• Annually hosts 8-10 social work interns from EMU, UM and WSU 
• Grants in FY1 9/20 = $377,000 
• Housing and Urban Development (HUD) Preservation Properties Award 
• Funders include: Kresge, AAACF, Washtenaw County, Michigan Medicine 
and Blue Cross Blue Shield 
Unique Fact: FEP's Strong Family Housing is the first pay to performance 
supportive services model in the US, funded by the Robert Wood Johnson 
Foundation and the Corporation for Supportive Housing. 
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Local & Global Impact: Great Lakes OSHA Education Center 
What is it? The OSHA Training Institute (OTI) Education Centers are a national 
network of non-profit organizations authorized by OSHA to deliver occupational 
safety and health training for all levels of workers. 
• EMU's OSHA Training Institute Education Center (OTIEC) launched in 1995; 
one of 27 in the country (Department of Labor) 
• 50 open-enrollment classes each year in occupational safety and health standards, 
workplace safety and train-the-trainer for OSHA 
• 10-hour and 30-hour construction and general industry outreach programs 
• In 2019, the Center served 569 non-credit participants generating $305,000 in revenue 
• Consortium partners for the Great Lakes OSHA Education Center are EMU 
Professional Programs & Training, Univ. of Cincinnati College of Medicine, and the 
International UAW Health & Safety Department 
Unique fact: Great Lakes OSHA Education Center programs, along with other safety, 
health and compliance training classes, generate nearly $500,000 in annual gross revenue. 
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Local & Global Impact: Community Work Study (CWS) 
What is it? CWS assists students who have a Federal Work Study (FWS} award to work 
with an off-campus nonprofit organization and help support the surrounding community. 
• Graduate Assistant oversees this program 
• Average student works 1 0  hours/week 
• Fall 18: 31 students placed at 13 organizations. Value of volunteer time added to 
community: $64,150. 
• Winter 19: 41 students placed at 17 organizations. Value of volunteer time added to 
community: $88,417. 
• Current community partners include: Michigan Ability Partners, Ann Arbor YMCA. 
Child Care Network, Riverside Arts Center and Ypsilanti Meals on Wheels 
Unique Fact: 7% of all FWS awarded money is required to promote public benefit through 
students working at local nonprofits and government agencies. 
E l.,\S"I I.IJN l.; JCJ ! lr.,\N lJN!\'[RSI I y 
Institution of Opportunity: The Collaborative: Ypsilanti 
YMCA Early Childhood Care Center 
What is it? The Collaborative provides quality, licensed, curriculum-based child care 
to EMU students, Ypsilanti Housing Commission and Ypsilanti Community Schools 
families. 
• EMU domestic and international students are supported through generous (up to 
80%} need-based scholarships offered by the YMCA 
• EMU Professor Lawler opened a psychology clinic to serve Collaborative 
children and their families 
• Launched a Child Development Certificate pilot program to improve access to 
childcare, education and employment with Michigan Works and Family 
Empowerment Program 
• EMU pays rent for the center's space, provides community work study students, 
and offers marketing and grant support 
Unique facts: Families can enroll in only a day or half day a week. Evening care to 
support EMU students is being launched this month. 
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Institution of Opportunity: Eagle Engage Corps - Debt 
Forgiveness Program 
What is it? Eagle Engage Corps combines debt forgiveness and public 
service in tandem with EMU community programs to re-engage students 
who have left EMU and assist them on their pathway to graduation. 
• Launched in Winter 1 9  semester with 15  student cohort 
• Students commit to 30 hours of volunteer service each semester 
• Up to $6,000 in prior debt can be forgiven over three semesters 
• Program generated $50,000 in tuition first semester of program 
• $16,586 in prior debt forgiven in first semester of program 
• By Fall 2019,  six of the original 1 5  students have graduated 
Unique fact: Eagle Engage Corps is the only student re-engagement 
program in Michigan that combines debt forgiveness with public service. 
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Institution of Opportunity: Eastern Scholars 
What is it? Eastern Scholars program is concurrent enrollment, which 
offers our EMU college-level courses at high schools. 
• Current EMU college courses in health, GIS, political science, world 
languages, theatre, communication, and technology are being taught 
at: Milan HS, Lapeer HS, Pinckney HS, Berkley HS, Advanced Tech 
Academy, Saline HS, Community HS, Skyline HS, Ypsilanti 
Community Schools, Michigan Islamic Academy, Van Buren HS, 
Henry Ford Academy and Monroe HS 
• Eastern Scholars generates between 1500-2000 SCH for EMU 
departments each year. 
Unique Fact: In 201 8-2019 ,  44% of Eastern Scholars students later 
attended EMU. 
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Institution of Opportunity: Bright Futures 
What is it? Bright Futures (BF) provides after-school programming in partnership with 
three economically challenged school districts. 
• BF operates 32 weeks during the school year and six weeks in the summer, four days a week, 
at 25 sites in three Michigan School Districts: 
o 3 sites in Romulus Community Schools 
o 14 sites in Wayne-Westland CSD 
o 8 sites in Ypsilanti CSD 
• Served 7,341 unique students since program began 
• Served 3,042 unique students since 2016 
• Programming is club-based: science, the arts, technology, engineering, culinary, school 
transitions 
Unique Fact: BF receives $3.375 million annuallyfrom the Michigan Department of Education 
21st Century Community Learning Centers federal fund. Current stream of five grants will total 
$16,875,000 over the grant lifespans. 
We are . . .  
A doorway to: 
• professional development 
• concurrent enrollment 
• camps 
• social enterprises and social innovation 
• youth development 
• community and economic development 
• faculty engagement 
• community navigation and relations 
Programs in prevention, environmental stewardship, post-secondary access, post­
secondary persistence, social innovation, non-credit certifications, business and education. 
www.emich.edu/engage 
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RESOLUTION 
Recognition of the 2020 MLK Celebration 
"Rise Up Against Injustice" 
WHEREAS, the 34th annual MLK Celebration celebrated the life and 
legacy of Dr. Martin Luther King, Jr., with encouragement for the 
Eastern community as it takes action to seek true justice across races, 
gender identities, cultures and socioeconomic strata; and, 
WHEREAS, Eastern was honored to welcome keynote speaker 
Terrence J. Roberts, Ph.D., one of the "Little Rock Nine," who spoke 
about the need to seek out and speak the truth, and the importance of 
lifelong learning; 
WHEREAS, Governor Gretchen Whitmer was awarded the Martin 
Luther King, Jr. Humanitarian Award in honor of her lifelong 
dedication to the State of Michigan, as she advocates for diversity in 
state government and equal pay for equal work, and works for a 
stronger Michigan for all; and, 
WHEREAS, as recognition for their commitment to promote respect, 
understanding, and acceptance, EMU undergraduate student Allanah 
Serenity Morales received the Evans-Strand Diversity Award and 
undergraduate student Kyra Mitchell received the Martin Luther King, 
Jr. Scholarship award. 
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan 
University Board of Regents congratulates committee co-chairs Ellen 
Gold, Steven Bryant, and Doris Fields, the MLK Celebration Planning 
Committee, and all who contributed to the celebration, and encourages 
the entire campus community to continue to support Eastern's 
commitment to inclusion, diversity, equity, and equality. 
February 13 ,  2020 
RESOLUTION 
Recognition of the EMU Moot Court Team 
WHEREAS, Eastern Michigan University's Moot Court Team 
took home the overall national championship in the American 
Moot Court Association tournament, with participants from 
nearly 500 universities, including Yale, Duke, and Michigan 
State University; and, 
WHEREAS, the team of Charles Graham and Kelsey Hall 
finished as the top team in the nation, with an outstanding 
demonstration of their critical thinking and public speaking 
skills, sweeping all five first place votes from the judges; and, 
WHEREAS, Charles Graham won third best orator in the 
nation; and, 
WHEREAS, with dedication and vision, Professor Barry Pyle 
and EMU alumnus and attorney C. Robert Dombroski served 
as coaches, guiding the team to the first national Moot Court 
championship for the State of Michigan and for EMU. 
NOW, THEREFORE, BE IT RESOLVED, that the Eastern 
Michigan University Board of Regents congratulates the EMU 
Moot Court Team and coaches for their outstanding 
performance and commends them for the honor and distinction 
they have brought to themselves as well as to Eastern 
Michigan University. 
February 1 3, 2020 
SECTION: D 
DATE: 
BOARD OF REGENTS February 1 3 , 2020 
E A S TERN M I C H I G A N UN I V E R S I TY 
RECOMMENDATION 
APPOINTMENT OF EAGLE ADMINISTRATIVE SERVICES BOARD MEMBER 
ACTION REQUESTED 
In accordance with the Eagle Administrative Services By-Laws, Article III , Section 3 .2, it is 
recommended that the Board of Regents appoint Regent Michelle Crumm to serve the remainder 
of Regent Eunice Jeffries ' term. The term on the Eagle Administrative Board is January l ,  20 1 9  
- December 3 1 ,  2020. 
STAFF SUMMARY 
Not applicable 
FISCAL IMPLICATIONS 
Not applicable 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Officer 
Vicki Reaume 
Date 
BOARD OF REGENTS E ASTERN MICHIGAN UNIVERS ITY 
RECOMMENDATION 
HONORARY MASTERS DEGREE RECIPIENT 
ACTION REQUESTED 
SECTION: E DATE: February 13, 2020 It is recommended that the Board of Regents award Franz Harary an Honorary Masters degree in Humane Letters-Theatre. 
STAFF SUMMARY Franz Harary is an internationally acclaimed illusionist best known for breaking boundaries across mediums and redefining the art of magic. He is best known for designing and performing illusions entirely of his own creation worldwide. His technical achievements in the world of magic are respected throughout the industry and his productions have broken attendance records across the globe including in Peru, Taiwan, and sold-out performances in Hong Kong, Indonesia, Malaysia, Singapore, China, Thailand, Japan, and the United States. As a college student at Eastern Michigan University in the 1980s, Mr. Harary was already creating halftime illusions for several university marching bands. His pre-CGI-era illusions led to wider recognition, in particular, work commissioned for Michael Jackson's Victory Tour, and his own "mega magic" stunts including making the Taj Mahal levitate and the NASA Space Shuttle disappear. His modesty and lack of an "over-the-top" persona prevent him from being easily identified as a celebrity offstage. As one publicist states, "The most famous magician on planet Earth is a guy you've never heard of." For his world-wide innovations and contributions to the discipline of entertainment design and technology - integral components of EMU's theatre program - and for his identification and promotion of Eastern Michigan University's contribution to his lifelong journey, we are proud to recommend Franz Harary for an Honorary Masters degree in Humane Letters-Theatre. 
FISCAL IMPLICATIONS None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval .  
Umversity Executive O er Date 
Rhonda Longworth, Ph.D. 
President’s Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
Feb. 13, 2020 
 
Mr. Chairman and Distinguished Members of the Board of Regents: 
It is my distinct honor to share with you, and with the entire Eastern Michigan University 
community, some of the important developments that are taking place at the University. 
 
We are one month into the new year of 2020, and the start of a new decade. It is good time 
for us to look ahead – to look to the future.  
 
By the end of this year, we will have a new Sill Hall, home of the College of Engineering and 
Technology.  
 
We will have a revitalized REC/IM – a complete overhaul and facelift to this vital campus and 
student-oriented building.  
 
And, in just one month from now, we will have a new, expanded home for Counseling and 
Psychological Services and the Psychology Clinic in the new Campus Wellness Center. A 
ribbon-cutting event is scheduled for Thursday, March 12 at 4 p.m.   
 
These are transformative projects, and follow last year’s opening of Strong Hall and the new 
IHA Health Center at EMU. 
 
While these projects are important for Eastern in the short term – they are even more 
important in the long term. With your help, we are, together, shaping the future of the 
University in a positive way for decades to come.  
 
And, while we continue to improve the bricks and mortar of our facilities, it is the academic 
and student success that drives Eastern’s overall impact in our community, our state, our 
nation and globally.  
 
Examples of that success can be seen in the work of our Moot Court team and the national 
championship we celebrated just a few moments ago. Our outstanding students, led by 
outstanding faculty, achieved a level of national recognition that has excited the entire 
Eastern Michigan University community. 
 
Other recent examples of our high quality academics include: 
 
Brittany Venglarcik, a master’s graduate student of Polymers and Coatings Technology, has 
been selected to receive a FOCUS (Future of Coatings Under Study) Research Scholarship 
of $7,500 for the 2019-2020 school year. The scholarship is awarded by the Detroit Society 
for Coatings Technology, a regional professional society of leading automotive executives, 
coating materials and equipment suppliers, consultants, entrepreneurs and academics. 
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The National Oceanic and Atmospheric Administration is featuring the work of Education 
Professor Ethan Lowenstein, a national leader in the place-based education movement. The 
New York Times, The Detroit News, and other news media have covered the work of the 
SEMIS Coalition, which he leads.  
 
Mary-Elizabeth Murphy, an associate professor of history and women and gender studies, 
has been named the inaugural recipient of a social justice fellowship funded by longtime EMU 
supporters Kirk and Sharon Profit. The fellowship enables Murphy to conduct research on her 
book project: “Before the Freedom Riders: African Americans, Bus Companies, and Black 
Protest Politics.”  
 
Dean Dana Heller of the College of Arts and Sciences has been appointed to the board of 
jurors for the Peabody Awards, bestowed each year for excellence in television, radio and 
digital media. The jurors are made up of media industry professionals, media scholars, critics 
and journalists. Dean Heller is a professor of cultural studies.  
Dr. Eric Portenga, Assistant Professor, Geography and Geology, was awarded a $221,014 
grant from the National Science Foundation for his project studying the affects on wildlife of 
fires in the mountains of Santa Monica, California.  
 
Fourteen faculty members are first to receive funding from the GameAbove Faculty First $2 
million gift to support faculty research and professional development. A variety of initiatives 
have been funded, totaling nearly $50,000. Faculty can submit funding applications at the 
GameAbove Faculty Professional Development and Innovation Fund webpage. 
GameAbove is a diverse group of passionate Eastern alumni who desire to give back to the 
University through supporting campus initiatives focused on research, entrepreneurship and 
innovation. Since November, the group has donated more than $13 million to academic, 
student support and athletic programs.  
Our celebration of Black History Month kicked off with a successful Black Leadership Summit 
on January 29, hosted by the EMU Black Student Union. The remainder of the month’s 
events can be found on the University calendar.  
On March 20, we will kick off the Week of Excellence, beginning with the Graduate Research 
Conference and culminating with the 40th annual Undergraduate Symposium on Friday, 
March 27. The week of activities are a true celebration of all that Eastern Michigan stands for 
- high quality academics and outstanding student-faculty interaction and mentorship.  
 
Other accomplishments are listed in the appendix to this report on and the University website.  
 
Thank you, Chairman Webb.  
James M. Smith, Ph.D. 
President 
*  *  *  *  * 
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Recognition 
• Chocolate Brooks, Katrina Seals, and Quentin Washington were honored and 
earned $500 scholarships for sharing their perspectives and experiences in an essay 
contest detailing how they have overcome and continually will “Rise Up Against 
Injustice,” the theme for this year’s Martin Luther King, Jr. celebration at EMU. 
 
• Allanah Morales and Kyra Mitchell were honored for the ways in which they 
powerfully honor diversity, the promotion of peace, community service and the values 
of Martin Luther King, Jr. Morales was presented with the Evans-Strand Peace 
Award and Mitchell received the Martin Luther King, Jr. Scholarship Award at the 
President’s Luncheon. 
 
• Online graduate programs in the College of Education moved up a dozen spots in 
the annual list of rankings of the top online graduate school programs compiled by 
U.S. News and World Report. The online programs ranked were in Educational 
Leadership, Educational Psychology, Special Education, and Social Foundations 
in Education 
 
• The online Integrated Marketing Communications master’s degree program in the 
College of Business has again been highly ranked in the annual list of top online 
graduate school business programs compiled by the U.S. News and World Report. 
 
• The Beta Alpha Psi accounting honors organization was recognized as “superior” 
for the 20th consecutive year. The EMU chapter performs hundreds of hours of 
community service each semester, including work on behalf of other organizations 
such as Meals on Wheels, the Walk to Fight Cancer, Habitat for Humanity and Food 
Gatherers. In addition, they also filled out the tax return for more than 100 low-income 
people in the Ypsilanti community during the past year, an annual activity for the club. 
 
• Emeritus professor Ronald Woods was honored by the state of Michigan with a 
special tribute signed by Governor Gretchen Whitmer. During Woods 43-year 
career at EMU he served as a lecturer in the Afro-American Studies program, a 
professor, and head of African American studies. He received a variety of Eastern’s 
highest honors, including the Martin Luther King, Jr. Humanitarian Award, the Ronald 
W. Collins Distinguished Faculty Award and the John W. Porter Distinguished Service 
Award. 
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Of Note 
• GameAbove and the Mr. October Foundation announced a collaborative effort and 
$500,000 in annual funding to expand the Digital Divas/Dudes program that 
encourages and supports more girls and boys, particularly from disadvantaged areas, 
to enter technology-related careers. 
 
• EMU honored Governor Gretchen Whitmer with the Martin Luther King, Jr. 
Humanitarian Award for her distinguished service to the state of Michigan at the 
annual MLK President’s Luncheon. 
 
Events 
• The 40th annual Undergraduate Symposium will be held on March 27.  The 
Symposium features exceptional academic work of undergraduate students, 
showcasing their research and creative projects from a wide variety of disciplines.  
 
• The Graduate Research Conference will be held on March 20.  Eastern graduate 
and doctoral students will present research and creative activity in a professional 
conference format. 
 
• The 34th annual Dr. Martin Luther King, Jr. Celebration was held January 16-22. 
The keynote speaker at the President’s Luncheon was Dr. Terrence J. Roberts, one of 
the “Little Rock Nine.” Programming events were held to explore, inform, and inspire 
the EMU community to engage in meaningful action as it strives to foster a just society 
for all. 
 
Athletics 
• Baseball (Men):  The baseball team and Head Coach Eric Roof with Team IMPACT, a 
national nonprofit that connects children facing serious or chronic illnesses with local 
college athletic teams, welcomed Bentley "Bennie," Booth, a nine-year old from 
Belleville, to sign on as the 35th member of the team. 
 
• Cross Country (Women):  Natalie Cizmas and Emily Smith were named as MAC 
Distinguished Scholar Athletes for excellence in athletics and academics. 
 
• Cross Country (Men):  Owen Day was named as a MAC Distinguished Scholar Athlete 
for excellence in athletics and academics. 
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• Football (Men):  Kobie Beltram, Jake Donnellon, Dylan Drummond, Mike Haney, 
Brody Hoying, Marcellus Johnson, Freddie McGee III, Steven Nielsen, Thomas 
Odukoya, Yannik Rohrschneider, Chad Ryland, Carter Stagner, Breck Turner, 
and Mike Van Hoeven were named to the Academic All-MAC Team. 
 
• Football (Men):  Dylan Drummond and Brody Hoying were named as MAC 
Distinguished Scholar Athletes for excellence in athletics and academics. 
 
• Soccer (Women):  Simone Chiodo, Maria Cobetto, Peyton Davis, Mabel Dunn, 
Kylie Frantz, Alia Frederick, Kristin Hullibarger, Parys Kerr, Kennady Kuhlman, 
Aubrey Martin, Maggie McCullough, Sabrina McNeill, Tessa Osborne, Nicole 
Remedios, and Haley Tausend were named to the Academic All-MAC Team. 
 
• Soccer (Women):  Sabrina McNeill and Nicole Remedios were named to the United 
Soccer Coaches Scholar All-Region teams. 
 
• Soccer (Women):  The women’s soccer team was awarded the Team Ethics and 
Sportsmanship Award by the United Soccer Coaches. They were the only MAC 
team to be recognized and were one of 143 teams to earn the honor for the 2019 
season. 
 
• Swimming & Diving (Women):  The College Swimming & Diving Coaches Association 
of America (CSCAA) announced that the team was named a Scholar All-America 
Team for the Fall 2019 semester. 
 
• EMU student-athletes finished the fall semester with an overall GPA of 3.201, the 
fourth highest in school history.  47 student-athletes finished the semester with perfect 
4.0 GPAs. 
 
• Donald Scott, an Eastern track alumnus is aiming for a spot on the U.S. Olympic 
Team for 2020 Tokyo. Making the team would extend Eastern’s streak of 15 
consecutive Summer Olympics with a representative from the men’s and women’s 
track programs. 
 
• Toronto Blue Jay’s pitcher and EMU alumnus Matt Shoemaker hosted a Pro Pitching 
Development Camp in Ypsilanti in February. 
 
• Former Eastern Eagle Andrew Wylie played in and won the Super Bowl with the 
Kansas City Chiefs on February 2. 
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• EMU’s Eagle Crest Golf Course was recognized by Golf Advisor travel guide as 
among the top 25 college courses in the country. 
 
 
